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17 March 2025
Dear Saurabh Kumar

This is with regards to your resignation request dated 11 February 2025 from the services of
KPMG Globa Delivery Center Private Limited.

Please be informed that your resignation has been accepted and you will be relieved from the services of
the Company at the close of business hours on 11 April 2025.

Your release from the services and settlement of final dues will be subject to the completion of the
requisite exit formalities including but not limited to handing over al the assets including IT assets of the
Company. The final settlement will be credited to your account within 45 days of you satisfactorily
completing the exit formalities and all clearances. The service letter will be issued only once the settlement
formalities are completed in the HGS system and you accept the no dues email sent to your personal email
address. The letter is generally sent in aweek's time post everything is complete.

Y ou will receive amail on the Exit Clearance process and the various clearances required. HR Business
Partner / HR Operations will get in touch with you shortly for an exit interview and other exit formalities.

We wish to remind you that certain terms and conditions of your employment would continue to apply to
you even after your cessation of employment with the Company, in particular, you shall continue to abide
by them. Please refer to Annexure for the same.

Apart from above (including Annexure) all other terms and condition of employment which by their
nature, term or effect are intended to survive termination shall continue to apply even after cessation of
your employment.

We wish you al the best for your future endeavors.

Please fedl free to reach out to us at in-fmkpmgexempver@kpmg.com for request(s) on employee
verification.

© 2025 KPMG Global Services Private Limited, © 2025 KPMG Global Services Management Private Limited,
. . e © 2025 KPMG Resource Centre Private Limited and © 2025 KPMG Global Delivery Center Private Limited,
Slgnature Not Verified (collectively referred to as"KGS") are companies incorporated under the laws of Indiaand amember firms of the
) KPMG global organization of independent member firms affiliated with KPMG International Limited ("KPMG
ABHINAV G, International), a private English company limited by guarantee. All rights reserved. The KPMG nameandlogo ~ CIN  U74110KA2003PTC031646
| have reviewéd #is document are registered trademarks or trademarks of KPMG International.

17.03.2025 14.25



KPMG

Annexure:

Client Confidentiality

a)

b)

Confidentiality of information: Clients are sensitive to financial, operational or managerial
information being discussed by those not specifically privy to that information. All correspondence,
documents, papers and other information or know-how (whether oral, written or recorded in any
other form) which you may acquire during your employment concerning the business or affairs of
clients must be kept strictly confidential by you. As a partner or employee of KGS you must respect
the confidentiaity of information acquired during the course of your work. Y ou should not use or
disclose that information without proper and specific authority unless thereisalegal or professional
duty to do so. This restriction shall be applicable at all times during the tenure of employment with
KGS and also after cessation of the said relationship with KGS.

Inside information (‘insider trading'): Due to our specia relationship with our clients we are
often privy to confidential information which is not available in the public domain, the nature of
which could be beneficial when trading in securities/shares. All Partners and Employees are
reminded that trading based on insider information constitutes a serious breach of client
confidentiality and would be illegal as it congtitutes ‘insider trading'. KGS has a legal obligation to
inform SEBI about suspected acts of insider trading by its partners and employees.

Restrictions after leaving KGS

Signature
ABHINAV

For a period of twelve (12) months following he/ she/ they ceasing to be in the employment of
the Firm by virtue of hislher/their resignation, retirement or involuntary termination from the
Firm, an employee shall not:

() provide any service similar to the services provided by the Firm or any associated
entity of the Firm to:

a) any client of the Firm or of any associate entity of the Firm, to whom
he/she/they have directly or indirectly rendered services during last twelve
(12) months of hig/her/their employment with the Firm;

b) any prospective client of the Firm or of any associate entity of the Firm, to
whom the employee assisted in the submission of a proposal during the last
twelve (12) months of his/her/their employment with the Firm, which
proposal had not been rejected prior to hislher/them ceasing to be in
employment of the Firm;

(i) endeavor to solicit away from the Firm or any associated entity of the Firm, or
facilitate the solicitation away from the Firm, or any associated entity of the Firm, of
any past, existing or prospective client of the Firm, or an associated entity of the
Firm, with whom the employee had material dealings during his/her/their
employment with the Firm, or to whom the employee assisted in the submission of a
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%Eﬁ) proposal which had not been rejected during the twelve (12) months period preceding
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(iii) induce or attempt to induce any person employed by the Firm, or by any associated
entity of the Firm, with whom he/she/they have had material dealingsin the course of
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his employment with the Firm to leave the employment of the Firm, or an associated
entity of the Firm, or attempt to solicit, make or attempt to make any form of
partnership, employment, consultancy or any other form of arrangement whereby any
other employee of the Firm, or of an associated entity of the Firm would work, or be
engaged with any practice or business involving services of the type offered by the
Firm, or any associated entity of the Firm.
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