
Relieving Letter

Date of letter                                          :       04-03-2026 

 

Employee Name                                    :       Sreejita Biswas   

Employee ID                                          :       101286677     

Designation                                           :       Associate 2 

Employment Start Date                        :       09-08-2022

Dear Sreejita Biswas,

With reference to your resignation, please note your last working day with PwC AC was 08-01-2026

We also refer to your Offer Letter (‘Offer Letter/Employment Agreement’), Terms and Conditions and 

Exhibits as mentioned in your offer letter and which forms a part thereof, which was issued to you by 

PricewaterhouseCoopers Service Delivery Center (Bangalore) Private Limited  (“PwC AC / 

Company”), and which was duly accepted by you. 

a. The Company has paid your full and final settlement and there are no other amounts that are due 
and payable to you by PwC AC in connection with your employment with the Company and/or its 
cessation. Your benefits (including any insurance coverage you were eligible for during your 
employment) have been terminated with effect from the Separation Date. 

b. In consideration of the foregoing, you hereby unconditionally, irrevocably and forever release and 
discharge PwC AC and/or its affiliates from  any and all claims known and unknown that you may 
have or which you may have had at any time or will have hereinafter against PwC AC and/or its 
affiliates in connection with your employment with PwC AC and/or its cessation.   

c. Even after cessation of your employment, you will assist and cooperate with PwC AC upon 
reasonable request, with disputes which may have arisen, or which may arise now or in the future 
where you may have relevant information and knowledge in relation to the dispute. Such assistance 
will include without limitation, attending meetings, providing statements and acting as a witness for 
PwC AC and/or its affiliates.  

Notwithstanding the termination of your employment owing to your resignation, you will continue to be 
legally bound by those provisions of the employment agreement and other agreements that were 
intended to survive the cessation of your employment with PwC AC  such as Confidentiality, Non-
disclosure and Unauthorized Use of PwC Information, Non-Solicitation, Intellectual Property Rights 



Related Obligations,  Exit formalities, as applicable, and to that extent, you will comply with all such 
obligations and duties as applicable to you which are referred to in this letter.  

 

As you are aware, you also have a duty to inform your new employer(s)/ service recipient about your 
continuing obligations towards PwC AC. Likewise, PwC AC also reserves the right to notify your new 
employer(s)/ service recipient about your continuing obligations towards PwC AC and the Group. 

 

PwC AC wishes you success for all your future endeavors. 

Yours sincerely, 

 

For and on behalf of PricewaterhouseCoopers Service Delivery Center (Bangalore ) Private 
Limited  

 

Authorized Signatory 

  

Felmi Philip 

Manager – Human Capital

Felmi.philip@pwc.com  

 

For the verification of your employment with PwC AC, your future employer may reach out to 
us_pwc_ac_india_offboarding@pwc.com 
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