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Wish you the best on your career journey

Dear Gavin kushal Collins,
We are sorry to see you go, but we wish you well as you move ahead on your own unique career path.
Your last working day will be 22-MAR-2025, with reference to your resignation dated 22-JAN-2025.

We trust that your HR representative has explained the formalities that you will need to complete before your last working day. You will find a task list and guidelines in
the document attached to help you complete the formalities before your last working day.

Important : You will not be able to apply, cancel, reverse or modify your leave or OOD three working days before your last working day. So make sure that you
complete the corrections or updates on your leave, attendance, and efforts well in advance.

We believe that you have a unique perspective on the work environment here at Wipro that could help to improve the employee experience for other Wiproites. So we
request you to take a few minutes to respond to our exit interview questionnaire. Your responses will be anonymous and will be used only for analysis and improvement
of our processes and working conditions.

Click here to access the questionnaire or follow the path: thedot->Apps->Career->Employee Separation->No due status->Task Pending With Me.

Do remember that during your notice period, you are still a Wipro employee and so are still required to maintain confidentiality in respect of all Wipro policies including
Code of Business Conduct and Information Security. In the unfortunate event that any official data, information or files are transferred without authorization, it could be
considered a serious matter with major consequences.

We look forward to your feedback and trust that you will feel free to be honest and open about your experience of Wipro.
Once more, we wish you the very best!

Regards,
GPO - Global Offboarding Team
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ﬂ No Dues Clearance Guidelines.pdf
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