PUSHPA YADAV
DOB: 15TH Jan 1998| py16431@gmail.com
Contact No.: +91-7503466615| Address: House no. 3572, Sector 23, Gurgaon, Haryana, 122001OBJECTIVE

Looking for a challenging career which demands the best of my professional ability in terms of technical and analytical skill s and helps me in broadening and enhancing my current skills and knowledge for the development of both the organization and me.
ABOUT

· Manpower Planning, Talent Acquisition, Talent Management, Performance Management, Employee Engagement & Employee Relations/Engagement.
· Individual with Strategic Agility, Excellent communication skills, Leadership skills, Interpersonal skills, learning ability, ability to take initiatives and ability to manage complexity.
EDUCATIONAL QUALIFICATIONS


	NAME OF COURSE
	YEAR
	NAME OF INSTITUTION
	PERCENTAGE
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	B.COM (HONS.)
	2015-18
	Gargi College, University of Delhi
	CGPA: 7 (Aggregate of 3 years)

	AISSCE CLASS XII (Commerce)
	2014-15
	K V NO.1 AFS Jodhpur, Rajasthan
	90.5%

	AISSE CLASS X
	2012-13
	KV NO.1 AFS Jodhpur, Rajasthan
	CGPA: 9/10


WORK EXPERIENCE

Recruiter – Talent Acquisition, AXAX XL, On Kelly Payroll	13th Aug 2024 – 12th Aug 2025 Axa XL is an American subsidiary of global insurance and reinsurance company Axa. AXA XL is the property and casualty (P&C) and specialty risk division of AXA, a multinational insurance and asset management company, offering insurance and
reinsurance solutions to businesses worldwide.
Talent Acquisition and Management
· End to End Recruitment: Managing recruitments from sourcing and screening, to interviewing, extending offers & onboarding candidates. Owned full cycle recruiting for assigned requisitions: C2h/RPO hiring, diversity hiring, leadership & permanent hiring, campus/institute hiring, bulk hiring.
· Benchmarking compensation to recommend competitive stipends & CTCs, maintaining external & internal equity
· Campus Recruitment: Recruiting Early in Career talent for all businesses and functions of AXA XL.
· Identifying right talent & designing custom hiring and engagement events to position AXX XL
· Designing structured programs for Early in Career talent, ensuring seamless onboarding and cultural alignment
· Diversity, Equity and Inclusion - Involved in Restart with AXA XL Program for Women, return to work practices; analyzed gaps to help improve the overall diversity ratio within the Business Unit
· Stakeholder Management- Working with multiple stakeholders to deliver and cater to all end-to-end recruitment needs. Ensuring high quality delivery of talent within hiring timeline defined by the business
· Feedback Loop: Gather feedback from the client on the candidates presented and discuss the same with the candidates to close the loop and to make any necessary adjustments in the sourcing strategy.

Recruiter – Talent Acquisition, Trueblue LLP	
TrueBlue works with businesses to provide the workforce solutions they need to succeed. We have the expertise and people of all skill levels for businesses large and small.
· Recruitment and Engagement: Hiring for RPO (Recruitment Process outsourcing), IT (Information technology) and GBS
(Global Business Resources) and Leadership hiring
· As a Recruiter required maintain relationships with internal/external vendors/parties to ensure teams are engaged and effectively utilizing the best tools available for entire HR operations.
· PROJECTS UNDERTAKEN: Onboarding Manual Project, Project Kaushal – Hiring Assessment analysis
· STAKEHOLDER MANAGEMENT: Handling more than 20 stakeholders at the same time for hiring of different IT and RPO positions. This involves weekly hiring report presentation, timely position closure and TAT adherence.
· Proactively seeking new avenues to attract candidates and source, screen, interview, and assess high volumes of
candidates for exempt and non-exempt roles to exceed the client's needs and expectations: both IT and non-IT.
· Building strong relationships with hiring managers and facilitate positive candidate experiences, ensuring timely and accurate service delivery as per client standards.
· Build strong relationships with hiring managers and facilitate positive candidate experiences Ensure timely and accurate service delivery as per client standards
· Ensure consistent productivity & accuracy performance as per team requirements
· Prompt response to queries from Internal or External stakeholders

· ROLES HIRED: Recruiting Coordinator, Recruiter, Senior Recruiter, HR Manager, Web Developer, Operations Manager, Senior Operations Manager, Oracle cloud fusion operational Specialist, Java Developer, Financial Analyst, Senior Financial Analyst, Reporting Analyst, Data Analyst, Senior Developer – Java and React JS, Automation Specialist, Manager Training, HR Specialist, Resource Manager, Program Specialist, Engineering Manager, Device automation, Oracle SCM, Oracle Functional consultant, Graphic Designer, PL/SQL Developer, Senior Software Developer, Full Stack Developer, Frontend Developer, Support Engineer, AWS Cloud Engineer etc.
Talent Acquisition Executive – GRO, IGT Solutions Pvt. Ltd	
IGT Solutions (IGT) is committed to simplifying complex customer interactions while delivering a seamless experience. It provides integrated BPM, Technology and Digital Services & Solutions for clients across industries.
· Worked as a HR Recruiter for International hiring. Starting from filtering the applications to conducting Interviews, coordinating with the client, onboarding, and induction.
· Planned and Executed end to end recruiting process, ensuring a suitable and positive candidate
· Designing and implementing recruiting systems for the organization.
· Partnered with local leadership team and global hiring function to develop, implement and execute hiring process
· Provided qualified feedback and guidance to hiring managers during the interview process. Attracted candidates through
multiple channels and methods including developing and maintain relationships with potential candidates.
· Evaluated applications, screening, interviewing and guiding candidates on the hiring roadmap.
· Building strong data base and a diverse pipeline of candidates and analyzing hiring effectiveness per used channels and propose improved strategies for added improvement.
· Responsible for hiring for different roles from Associates to Managerial positions.
· Hired 100+ employees for a new project, solely handled the project and closed complete ramp.
Trust and Safety, Concentrix Daksh Services India Pvt Ltd , 
 Concentrix Daksh Services India Private Limited is one of the biggest MNC which offers business process outsourcing services. The company also offers solutions in customer relationship management, finance and administration, for multiple industry verticals, such as financial services, industrial services etc.
· Managed candidates through the pre-boarding and candidate first point of contact throughout the process.
· Managed the new hire onboarding / ensure timely orientation process, including new hire input for payroll.
· Interacted with new hires, Recruiters, Recruiting Managers, Hiring Managers/Executives, and other areas of Human Resources as needed.
· Responded to employee requests concerning HR policies, address changes, one time pay outs, expenses, company policies, wellness etc. in a timely fashion
INTERNSHIPS AND PROJECTS

Summer Intern at CoHo.in, June 2016
CoHo.in is a tech platform pioneering the concept of comfortable co-living spaces with its offering of fully furnished managed apartments & villas at affordable prices.
· Worked as “CREATIVE MARKETING ASSOCIATE” responsible for online promotions and brand building
· Conceptualized and promoted CoHo’s social media selfie contest which attracted 200+ participants
· Awarded as the best intern and got letter of recommendation for the same
Winter Intern at Nearbuy (By Groupon), Nov 2016 – Dec 2016
Nearbuy is India’s leading discovery and transaction platform that enables customers and local merchants to discover and engage with each other.
· One of the 40 interns selected as campus “HUMAN RESOURCE (HR)” intern amongst 725 applicants
· As Cluster Manager, led a team of 30 interns who were engaged in selling of deals and marketing
· Created various promotion ideas such as parental involvement, movie promotions and led end-to-end execution
· Awarded by a special Letter of Recommendation as a Cluster Manager
PATHFINDER RESEARCH PAPER 2018
· Made a research project on the topic “Impact of Social Media on Youth” in a team of 3.
· Secured 3rd position amongst 22 teams made across courses in the college.
Obtained 5th position in a case study conducted by Track Campus amongst students participating across Delhi University.
OTHER SKILLS

· Advance level: MS Office
· Boolean search
· Job Description Preparation
· Job Portals: Naukri, LinkedIn, IIM Jobs etc
