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Offering close to 15+ years of experience leading effective human resource teams and developing human resources framework and strategies for large organizations across the industry. 
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CAREER DETAILS
IndusInd Bank | Assistant Vice President – Associate HR Partner Technology, Leadership Hiring & Sr. And Mid-level Hiring, Diversity Inclusion and Talent Management from July’21 to till date
IndusInd Bank is one of India’s leading private sector banks with an expanding presence across the country
 
 Key Highlights:
· HR Business partnering for the technology vertical (Digital Banking – Centre of excellence team and Run & Change The bank)
Hiring for Digital application of the bank like lending, channel banking, Application Banking -Treasury, Mobile, Internet etc. 
· Facilitating employee life cycle management, working on ATS system -Workline 
· Working closely with the technology leadership in driving strategic HR initiatives around manpower planning and budgeting, consolidating, employee communication, advisor on key people movements and mitigating attrition for key roles
· Act as an advisor for key people movements, proactive rehiring plans, and retentions 
· Source -Naukri, Linked in, Vendor, Employee referral programs 
· Managing hiring for 17 sub business unit of technology division 
· Leading the HR stream for the technology transformation at the bank
· Created the HR service model in line with the new operating model for technology
· Creating a HR dashboard for the technology team to be discussed with the technology Leadership on a weekly basis to aid in key people decisions
· Standardising roles, job descriptions and role titles
· Perodic Market intelligence Market Mapping with current existing team members 
· Cost effective hiring using employee referral and direct sourcing
· Leadership Hiring
· Strategise to hire for senior leadership and niche roles
· Market mapping/Landscaping for critical positions through Naukri and vendor partners 
·  Act as an advisor to Leadership/stakeholders regarding compensation/benefits, talent pool availability/ alternatives to role fulfillment
· Manage the end – end engagement with potential senior candidates 
· Achievements as HRBP
· Employee Engagement meets, New Joiner meets, Exits and Attrition Analysis, New Joiner Onboarding
· Policies designing, Business Org Structure discussion, Validation of Structures vs JDs and Budget vs Actuals HC
· Achieved 90% of hiring on time, staffing momentum 290 to 590 which is of 44% 
· Reports 
· Dashboard publishing

Anunta Technology Management Services Ltd | Apr’19- July’21
Career Elevation:
Jan 21 – July ’21: Manager- Recruitments 
April’19 – Dec ’20: Assistant Manager – Recruitments 
Stakeholder Management:
Working closely with Senior Level Stakeholders for fulfillment of Strategic/leadership positions. Working on niche/critical requirements.
Recruitment Source: Naukri, LinkedIn, Employee reference.
Skills: Handling IT Infrastructure Requirements, Citrix, VMware, sales, Project Manager, Network Engineer, MIS Executive, Asset Coordinator, Incident Manager, Service delivery Managers, Data analyst, operations manager 
Talent Acquisition:	
· Preliminary interviewing of potential candidates to assess the candidate's suitability, attitude, academic & professional qualifications, experience, communication skills etc Coordinate with tech panels for technical evaluation and feedback. Working on ATS (Application tracking System)
· Conducting Reference Check
· Conducting aptitude & technology test and technical interview with the help of technical    expert.
· Conducting final interview and salary negotiation. Validating Salary Documents
· Preparing and issuing Offer Letters. 
Vendor Management: 
  Preparing agreements/ contracts with the external recruitment agencies/ consultancies and   
  Cooperate or liaison with them to fill up the vacancies on a priority basis.
Joining Formalities: (good offer to joiner ratio)
Responsible for entire joining process of new joiners like induction, explaining HR policy of company & taking care of their accommodation of relocated candidates
HR Documentation – HRMIS / HR Presentation/Reports
Audit : : HR Audit SPOC – responsible for ISO External and Internal Audit 
Achievement
· Appreciation received from MD for recruiting Critical project level hiring 
· Received multiple Awards for star performer. 
· Appreciation received from Client team for best work during project transition period recruitment activities. 
· Employee of the Year -20-21
AQM Technologies | Manager Talent Acquisition- IT & Non-IT | Aug’18 - Apr’19
Currently working with AQM Technologies as Manager Talent Acquisition- IT & Non-IT from Aug-2018 to April-19 
Team Management:
· Responsible for entire recruitment of AQM technologies 
· Handling team of recruiter’s & reporting to Head HR. (Team Size 7)
· Assigning the requirements Recruiters, working on targets.
Stakeholder Management:
· Working closely with Senior Level Stakeholders for fulfillment of Strategic/leadership positions. Working on niche/critical requirements.
· Working closely with COO of company to understand the requirements.
Recruitment Source: Naukri, LinkedIn, Employee reference, Campus, Off-Campus recruitments, IIT- Campus, Walk ins
Reports- Monthly, Weekly Reports, Presentations 
HR discussions/CTC break up preparation/CTC & experience document verification 
Anunta Technology Management Services Ltd | Assistant Manager Manager |April’ 16 - Aug’ 18
Currently working with Anunta Technology Management Services Ltd as Assistant Manager Recruitments- Tech & Non Tech hiring from April-2016 to Aug-2018
Anunta is a fast growing next-generation IT Infrastructure Management Services (IMS) Company that has pioneered some new and innovative services in the virtualization space. www.anuntateh.com
Team Management: Team Size 3
Stakeholder Management: Managing VP level stakeholders, Making hiring plans 
Talent Acquisition: End to end recruitments – Tech Hiring 
Vendor Management:  Empaneling new vendors 
Onboarding: Joining formalities & Inductions 
Audit: Adherence of process as per ISO guidelines 
DatAvail Infotech Ltd | Assistant Manager Manager |Oct’ 14 – Mar’ 16
Currently working with DatAvail Infotech Ltd as Assistant Manager Recruitments- Tech hiring from Oct-2014 to Mar-2016
DatAvail is one of the largest remote data service organizations in India and North America, which provides data services to various insurance finance sector  
· All India POC for Resources Management and Talent Acquisition for Line Managers.
· Responsible for overall recruitment cycle from workforce planning to Candidate on boarding with special focus on the vitality of the recruitment metrics covering Quality of Hire, Turnaround time, Recruitment channel efficiency. 
· Employee Referral Programs, Diversity Hiring, On boarding efficiency, Hiring equity, and compliance to the recruitment policies and fair employment practices.
· Responsible for Leadership hiring, team management, strategic planning, MIS reporting			
						PRIOR EXPERIENCE
MahaOnline Ltd (JV of TCS anf Gov of Maharashtra, Mumbai | Sr. HR Executive | Sept’11 - Sept’14
ABM Knowledgeware Ltd, Mumbai | Sr. HR Executive | Feb’10 - Sept’11
Akshay Software Technologies Ltd, Mumbai|HR Executive|Nov’07 - Feb’10

ACADEMICS
B.Sc -Chemistry | Mumbai University | 2006
Diploma in Software Testing Seed Infotech
Diploma in Java/j2ee/Oracle from NIIT 
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