State StrEEt 4th / 5th floor in Building No. 4, Mindspace - Navi Mumbai, Thane Belapur

Road, Airoli - 400 708,India

SyntEl SerViCES Tel: +91 22 41137503

CIN No.: U72200MH2004PTC144362 | www.atos-syntel.net

July 22, 2021

SERVICE CERTIFICATE

This is to certify that Mr. Abhishek Gupta (Employee ID - 5047786 ) was employed with us and the
particular details of the employment are as under.

Name . Abhishek Gupta
Last Designation Held :  Associate KPO
Date of Joining (Atos|Syntel Group) : June 6, 2018
Last Working Day : July 9, 2021
Nature of Separation :  Resignation

For State Street Syntel Services Pvt. Ltd ,
i f 4
f’( /
N =

Karthik Nadar

Principal Specialist — Human Resources

Registered Office: 4th/5th floor in Building No.4, Mindspace — Navi Mumbai, Thane Belapur Road, Airoli 400 708,
India. T: +91 22 4113 7503



State Street 4th / 5th floor in Building No. 4, Mindspace - Navi Mumbai, Thane

Belapur Road, Airoli - 400 708,India

SYﬂtEl SerViCES Tel: +91 22 41137503

CIN No.: U72200MH2004PTC144362 | www.atos-syntel.net

July 22, 2021

Mr. Abhishek Gupta

(Employee ID - 5047786)
Navi Mumbai

Subject: Relieving from Services

Dear Abhishek,

This has reference to your resignation e-mail dated April 14, 2021, indicating your desire to resign from
the services of the Company.

We would like to inform you that your resignation has been accepted and you are relieved from the services
of the Company from the closing hours of July 9, 2021.

We take this opportunity to wish you all the best for your future endeavors.

Yours sincerely,

For State Street Syntel Services Pvt. Lid ,

Ky

Karthik Nadar
Principal Specialist — Human Resources

Registered Office: 4th/5th floor in Building No.4, Mindspace — Navi Mumbai, Thane Belapur Road, Airoli 400 708,
India. T: +91 22 4113 7503



STATE STREET SYNTEL SERVICES PVT LTD

(Formerly known as Syntel Sourcing Pvt. Ltd.) 4th/5th floor in Building No.4,Mindspace

Airoli, Thane Belapur Road,Navi Mumbai

Payslip for the month of MAY 2021

EMP NO. : 5047786 PAY GROUP 4SPL

NAME Abhishek Gupta DATE OF BIRTH 03-JUL-1998

GCM D2 PAN CEXPG8183D

DESIGNATION 1 Associate KPO PF. NO. MH/THN/99543/70663

LOCATION : Mumbai UAN 101306938659

ESI NO. : 3515693296 Regime Type Old Regime

EARNINGS Amount (Rs.) DEDUCTIONS Amount (Rs.) STANDARD DAYS 31

Basic New 10875.00 | Provident Fund 1612.00 | pAYS WORKED 31

Statutory Bonus 2558.00 | Professional Tax 200.00 [ | 0SS OF PAY DAYS 0

HRA Fixed 2175.00 | Employee State Insurance 129.00| | 0SS OF PAY REV DAYS 0

Incentive 1500.00 | Samarpan Syntel Emp Welfare 50.00
PAYMENT BANK TRANSFER
BANK ICICI
A/C No. 125001502805

Total Earnings Rs. 17108.00 Total Deductions Rs. 1991.00 Net Salary Rs. 15117.00

Note: This is a computer generated statement and hence needs no signature.

LTA payment query to be directly mailed to Excelity team-info@excelityglobal.com and LTA validation query to be directly mailed to Syntel team-Expense_Indiafinance@atos.net

Fri Jul 02 14:15:42 IST 2021  Please Send Your Queries to info@excelityglobal.com

This document contains confidential information. If you are not the intended recipient you are not authorized to use or disclose it in any form.

If you received this in error please destroy it along with any copies and notify the sender immediately.
02/07/2021



STATE STREET SYNTEL SERVICES PVT LTD

(Formerly known as Syntel Sourcing Pvt. Ltd.) 4th/5th floor in Building No.4,Mindspace

Airoli, Thane Belapur Road,Navi Mumbai

Payslip for the month of APRIL 2021

EMP NO. : 5047786 PAY GROUP 4SPL

NAME Abhishek Gupta DATE OF BIRTH 03-JUL-1998

GCM D2 PAN CEXPG8183D

DESIGNATION 1 Associate KPO PF. NO. MH/THN/99543/70663

LOCATION : Mumbai UAN 101306938659

ESI NO. : 3515693296 Regime Type Old Regime

EARNINGS Amount (Rs.) DEDUCTIONS Amount (Rs.) STANDARD DAYS 30

Basic New 10875.00 | Provident Fund 1612.00 | pAYS WORKED 30

Statutory Bonus 2558.00 | Professional Tax 200.00 [ | 0SS OF PAY DAYS 0

HRA Fixed 2175.00 | Employee State Insurance 129.00| | 0SS OF PAY REV DAYS 0

Incentive 1500.00 | Samarpan Syntel Emp Welfare 50.00
PAYMENT BANK TRANSFER
BANK ICICI
A/C No. 125001502805

Total Earnings Rs. 17108.00 Total Deductions Rs. 1991.00 Net Salary Rs. 15117.00

Note: This is a computer generated statement and hence needs no signature.

LTA payment query to be directly mailed to Excelity team-info@excelityglobal.com and LTA validation query to be directly mailed to Syntel team-Expense_Indiafinance@atos.net

Fri Jul 02 14:16:22 IST 2021  Please Send Your Queries to info@excelityglobal.com

This document contains confidential information. If you are not the intended recipient you are not authorized to use or disclose it in any form.

If you received this in error please destroy it along with any copies and notify the sender immediately.
02/07/2021



STATE STREET SYNTEL SERVICES PVT LTD

(Formerly known as Syntel Sourcing Pvt. Ltd.) 4th/5th floor in Building No.4,Mindspace

Airoli, Thane Belapur Road,Navi Mumbai

Payslip for the month of MARCH 2021

EMP NO. 5047786 PAY GROUP 4SPL

NAME Abhishek Gupta DATE OF BIRTH 03-JUL-1998

GCM 2 PAN CEXPG8183D

DESIGNATION Associate KPO PF. NO. MH/THN/99543/70663

LOCATION Mumbai UAN 101306938659

ESINO. 3515693296 Regime Type Old Regime

EARNINGS Amount (Rs.) DEDUCTIONS Amount (Rs.) STANDARD DAYS 31

Basic New 10875.00 | Provident Fund 1612.00 | pAYS WORKED 31

Statutory Bonus 2558.00 | Professional Tax 200.00 [ | 0SS OF PAY DAYS 0

HRA Fixed 2175.00 | Employee State Insurance 143.00| | 0SS OF PAY REV DAYS 0

Incentive 1500.00 | Samarpan Syntel Emp Welfare 50.00

Shift Allowance 1900.00

Adjustable Allowance PAYMENT BANK TRANSFER
BANK ICICI
A/C No. 125001502805

Total Earnings Rs. 19010.00 Total Deductions Rs. 2005.00 Net Salary Rs. 17005.00

Note: This is a computer generated statement and hence needs no signature.

LTA payment query to be directly mailed to Excelity team-info@excelityglobal.com and LTA validation query to be directly mailed to Syntel team-Expense_Indiafinance@atos.net

FriJul 02 14:17:05 IST 2021

Please Send Your Queries to info@excelityglobal.com

This document contains confidential information. If you are not the intended recipient you are not authorized to use or disclose it in any form.
If you received this in error please destroy it along with any copies and notify the sender immediately.

02/07/2021



State Street Syntel Services Pvt. Ltd.

State Stl’@@t 4th / 5th floor in Building No. 4,
- Mindspace - Navi Mumbai, Thane Belapur Road,

Syntel Services Airoli - 400 708 India
) ; Tel: +91 22 41137503
i L y CIN No.: U72200MH2004PTC144362

www.atos-syntel.net

Compensation Revision Letter

Date: July 1, 2020

Name : Abhishek Gupta
Employee ID : 5047786
Grade :E1

Designation : Associate KPO

Dear Abhishek,

We would like to inform you that your compensation has been revised to INR 206,644/- per annum,
effective July 1, 2020. In addition to this, you are also eligible for a Monthly Incentive Plan amount of INR
30,000 /- per annum (Details enclosed in the annexure).

We would like to reiterate that any communication regarding your terms of employment, benefits or
compensation must be in writing and signed by the authorized Human Resources representative of the
company. No other communication will be binding or effective.

All other terms and conditions of your employment remain unchanged.

Look forward to your continued commitment and contribution in the coming years.

Yours Sincerely,
For State Street Syntel Services Private Limited,

#

Sujay Puthran
Head - Human Resources & Administration

Registered Office: 4th / 5th floor in Building No. 4, Mindspace — Navi Mumbai, Thane Belapur Road,
Airoli - 400 708, India, Telephone : +91 22 41137503



16-October-2024

To,
Mr. Abhishek Gupta

Subject: Certificate of Completion of Internship

This is to certify that Mr. Abhishek Gupta has successfully completed his 2months internship
with us, from 02" May, 2024 to 05" July, 2024.

As part of his internship, he completed a project on a study of “Comparative Analysis of
PMS & Mutual Fund” At ITFL SECURITIES LTD under Mr. Dhiren Datta.

During his tenure with us, we found him to be sincere and result oriented & we wish him the
best for his future endeavors.

For IIFL Securities,
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StateStreet Syntel Ser Pvt Ltd

State Street 4th and 5th Fioor, Building # 4

i Mindspace-Airoli(SEZ)
Thane Belapur Road,
SyntEI' Serv ICES Navi Mumbai-400708,India
A Ciate Cf nd " oy Tel:+912241137503
CIN No:U72200MH2004PTC144362

Date: 5-Jun-2018

Mr Abhishek Gupta,
705 A4

Ambernath Ambernath
THANE-421501.

Subject: Employment Letter
Dear Abhishek,

We are pleased to inform that you have been selected for employment with StateStreet Syntel Ser Pvt Ltd as Officer KPO ( E0). Your
total emoluments are Rs. 165000/- per annum and are described in "Annexure A". You shall also be entitled for onetime bonus of Rs
10000/- on completion of 1(one) year tenure with the organization. Your salary/emoluments shall be kept strictly confidential and you
shall not disclose the same to any third party.

Your appointment is transferable and the Company at its discretion may transfer you to any other department or to any place in India or
outside India and as such you may at any time be transferred to any of the offices of the Company, its associates, affiliates or
organizations with whom the Company has transactions whether the office, subsidiary, associates, affiliates or organizations is in
existence today or to be set up hereafter. While every attempt would be made to give you reasonable advance notice of such transfer,
however in case of emergency such transfers may be made effective immediately.

You will be on probation for a period of 6 months from the date of commencement of your service, which may be further extended at the
sole discretion of the Company. On successful completion of the probation period, your services will be confirmed in writing.

Your employment with the Company is subject to immediate termination if you fail to meet up with the necessary training
requirements for the project allocated to you.

Either party can terminate this Employment Letter (Employment Agreement) by providing a written notice period to the other party.
Payment of basic pay in lieu of such notice, to the other party, will be at the sole discretion of the Company. The notice period shall be
30 days during probation period and 45 days on confirmation. The waiver of Notice period, if any, will be at the final discretion of the
Company.

Your retention in Company's employment will be subject to your being found and remaining medically (physically and mentally) fit. The
Company reserves the right to ask you to undergo medical examination as and when considered necessary.

The Company shall conduct a background verification of all records/ references provided by you. Your employment with the Company
will be subject to your background check records being clear, satisfactory, and free from ambiguity and in accordance with the policies
of the Company prevalent from time to time. The Company reserves the right to ask you to furnish additional documentation or
supporting information in this regard, as and when considered necessary.

The terms and conditions of the employment are listed in "Annexure B".
You are requested to report to duty in our office on 6-Jun-2018, at 8.30 am at the following address: Delphi B Wing, 101-104,
Hiranandani Business Park, Powai, Mumbai 400076, failing which this employment offer shall be considered null and void.

Please return the acceptance copy (Annexure C) after affixing your full signature in token of your formal acceptance of the terms and
conditions of employment offered herein.
We take this opportunity to welcome you to Syntel family and look forward to a very fruitful association with you.

Yours sincerely,
For StateStreet Syntel Ser Pvt Ltd,

RS

Adarsh Krishna

Head - Global Recruitment Cell

Encl: Annexure A — Remuneration Details; Annexure B — Terms and Conditions of Employment Annexure C - Acceptance Copy.

I accept the employment offer on the stipulated terms and conditions (including Annexure A and B) and shall join the Company

on Date & Signature

Registered Office: B-101/104, Delphi, Hiranandani Business Park, Powai, Mumbai — 400 076, India. T.: +91 22 6704 6402



State Street
Syntel Services

Annexure A — Remuneration Details

Name: Mr Abhishek Gupta
Designation: Officer KPO

Grade: E0

Compensation Components Monthly (Rs.) Annual (Rs.)
Salary & Allowances
Basic Salary 5260 63120
House Rent Allowance 2630 31560
Bonus 2000 24000
Special Allowance 2133 25596
Conveyance Allowance 600 7200
Total Salary & Allowances (A) 12623 151476
Company's Contribution to Provident Fund (PF) (B) 1127 13524
Total Cost to Company (CTC) C=(A+B) 13750 165000
Notes:

(1) Bonus amount is currently paid on monthly basis and is adjustable against any liability, statutory or otherwise that may arise in the
future. The frequency of payment of "Bonus" Component is subject to further modification as per Management Discretion.

(2) Company's Contribution to PF is @12% and is calculated on the sum of Basic Salary, Special Allowance & Bonus or
Rs. 1800/- per month whichever is lower.

(3) The Salary / allowance structure is liable for modification from time to time and all payments are subject to appropriate taxation as per
the Income Tax Laws.

(4) All payments would be as per company rules & regulations and administrative procedures / regulations. Individual components and
amounts against each component may undergo modification from time to time depending on statutory regulations.

(5) As per the Company policy, you will be covered under a company provided Medical Insurance.

e

e

Adarsh Krishna

Head - Global Recruitment Cell

Registered Office: B-101/104, Delphi, Hiranandani Business Park, Powai, Mumbai — 400 076, India. T.: +91 22 6704 6402




State Street
Syntel Services
. | Annexure B — Terms and Conditions

1.0 Work Related:
1.1 The Employee will devote his/her full time to the work of State Street Syntel Services Pvt. Ltd. (hereinafter referred to as "SYNTEL"

1), and shall not undertake any other direct / indirect business/work/assignment etc. even on part-time basis whether honorary or
remunerative, except with the prior written permission of SYNTEL.

1.2 The appointment is being made in good faith on the basis of the Employee's resume and other information provided by the Employee
during the course of interview and mutual discussions. SYNTEL reserves the right to make suitable formal/ informal checks with
educational institutions and previous employers of the Employee as may be applicable. The Employee is requested to produce all the
documents as mentioned in the checklist attached on their date of joining. Any discrepancy in the information/ data provided by the
Employee shall result in the termination of employment forthwith and the Employee shall indemnify SYNTEL in full, for any losses
suffered by SYNTEL.

1.3 The Employee's designation is merely indicative of the responsibilities, which he/ she is required to carry out. SYNTEL shall be
entitled to require the Employee, at any time, to perform any other administrative, managerial, supervisory, or other functions and the
Employee will be bound to carry out such functions by using his/her best efforts and, act in good faith and in the best interests of
SYNTEL.

1.4 The Employee will retire from SYNTEL's services on reaching the age of 60 (sixty) years or earlier if found medically unfit. The age
or date of birth already given by the Employee in his/her application form would be treated as binding and final. The actual date of
retirement shall be the last date of the calendar month in which the Employee was born.

1.5 The Employee shall not accept any presents, commissions or any kind of gratification in cash or kind from any person, party, firm or
company having dealings with SYNTEL group of companies and if the Employee is offered the Employee shall report the same
immediately to SYNTEL.

1.6 The Employee shall maintain and keep in his/her safe custody such books, registers, documents and other papers as may be issued to
him/ her or may come in the Employee's possession and shall return the same when required by SYNTEL.

1.7 The Employee will comply with all rules, regulations and procedures including service rules, practices, policies, etc. established by
SYNTEL as may be communicated from time to time, which are subject to modifications at the sole discretion of SYNTEL. The
Employee shall be bound by the same.

2.0 Software Related:

The Employee is strictly prohibited from bringing in the office premises, any unauthorized or infringed copies of software or
downloading any infringed or non-patented software in the computer systems (from external sources or otherwise) or copying software
from one computer system to another which may include any violation of the provisions of the Copyrights Act or any other intellectual
property rights (IPR) laws. Employee shall not introduce or bring into the SYNTEL or its clients' systems, any virus, trojan horses,
computer code designed to disrupt, disable, harm, or otherwise impede the operation of software or firmware or any computer or network
or that would disable the software or firmware or any computer or network or impair in any way their operation. Violation of this clause
will be regarded as a serious offence and the Employee will be subjected to appropriate disciplinary action as per the policies of
SYNTEL.

For the purpose of maintaining confidentiality of data, information, assignment of IP rights, non-solicitation, non-compete, non-diversion
the term "SYNTEL' is deemed to include Syntel, Inc. and all its subsidiaries/affiliates.

3.0 Intellectual Property Rights:

3.1 The Employee agrees to inform SYNTEL of full details of all the inventions, discoveries, concepts, ideas, etc. (collectively called
"Developments"), whether patentable or not, including but not limited to, hardware and apparatus, products, processes and methods,
formulae, computer programs and techniques, as well as any improvements and related knowledge, which the Employee conceives,
improves, completes, or puts in to practice (whether alone or jointly with others) while being in the employment of SYNTEL, and which

relate to the present or prospective business, work or investigations of SYNTEL; or which result from any work the Employee does,



State Street
Syntel Services
using any equipment, facilities, materials or personnel of SYNTEL; or which has or have been developed by the Employee or under the

Employee's supervision, or which result's from or are suggested by any work, which the Employee does or may do for SYNTEL.

3.2 The ownership of all "developmental" work and documentation created by the Employee shall from the moment of its creation, vest

in SYNTEL. Thus, the Employee agrees to assign and hereby assigns to SYNTEL/ SYNTEL's nominee, Employee's entire right, title and

interest in —

. all Developments;
. all trademarks, copyrights and mask work rights in the developments; and
. all patent applications filed, patents granted on any development, including those in foreign countries, which the Employee

conceives or makes (whether alone or with others) while being in the employment of SYNTEL or within two (2) years of the end of their
employment (if conceived as a result of the Employment with SYNTEL).

3.3 The Employee acknowledges existence of SYNTEL's present and future products, know-how, processes, software products,
programs, codes, documentation and flowcharts in any form and agree to abide by the procedures of the Copyright Law or any other
applicable IPR laws in force, in India and foreign countries, which prohibits the reproduction of such protected works, in whole or in
part, or in any form or by any other means, without the prior written permission of SYNTEL.

3.4 The Employee agrees to assign to SYNTEL his/her entire right, title and interest in any invention or improvement that the Employee
might make solely or jointly with others, during the course of his/her employment with SYNTEL relating to any and all products,
services, software, software tools marketed or manufactured or developed and that the Employee will perform any 'acts and execute such
documents, without expenses to the Employee which, in the judgments of SYNTEL or its attorneys may be needful or desirable to secure
to SYNTL, patent protection and any or all rights relating to such invention or improvement.

4.0 Non-solicitation / Non-compete:

4.1 During the term of this Employment Agreement and for a period of two (2) years subsequent to the termination of this Agreement,
the Employee will not, without the prior written consent of SYNTEL, directly, indirectly, or through any other party, solicit business
from or perform services for any SYNTEL client or any prospective SYNTEL client, with whom he/she had any contact with or
exposure to pursuant to this Employment Agreement.

4.2 During the term of this Employment Agreement and for a period of two (2) years subsequent to the termination of this Agreement,
the Employee will not, without the prior written consent of SYNTEL, seek engagement or employment, either full-time or contractually
with any organization that is likely to deploy the Employee on project or assignment in Offshore or Onsite client engagement where
SYNTEL is already working for the same client and where the Employee had been engaged in a project with the client organization for a
period exceeding one month.

5.0 Non-diversion of Employees:

During the term of this Employment Agreement and for a period of two (2) years subsequent to the termination of this Agreement, the
Employee will not, without the prior written consent of SYNTEL, directly, indirectly, or through any other party solicit and/or offer an
employment to a persons, who are then, or were during the previous six (6) months, employees of SYNTEL or any SYNTEL subsidiary /
associate / affiliate.

6.0 Specialized Training & Knowledge Acquisition:

6.1 If the Employee has to undergo any specialized training in SYNTEL or arranged by SYNTEL, the Employee will have to execute a
training agreement and an indemnity bond to serve SYNTEL for a minimum period as mentioned in the said training agreement and an
indemnity bond. Any violation of the terms will entitle SYNTEL to recover liquidated damages as mentioned in the said training
agreement and an indemnity bond. During employment, Employee agrees to undergo any specialized training as required by the
Company.

6.2 On deputation to a client site for knowledge acquisition and subsequent knowledge transfer on a client's application, either for
development, enhancement, maintenance, support or otherwise, the Employee will be understood to have gathered intellectual property

on behalf of SYNTEL. As a consequence, the Employee commits to serve SYNTEL for a minimum period as mentioned in the said
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training agreement and an indemnity bond from the date of return to India from the onsite engagement. Any breath of this clause will
entitle SYNTEL to recover liquidated damages as mentioned in the training agreement and an indemnity bond.

7.0 Confidentiality:

7.1 So long as the Employee is in the employment of SYNTEL, providing certain products and/or services to SYNTEL and/or on behalf
of SYNTEL, he/ she will, at all times, observe secrecy and confidentiality in respect of technical, trade or business data or any other
information that might come to his/her knowledge or possession (herein collectively referred to as the "Confidential Information"), which
according to SYNTEL, are necessarily confidential and form valuable property of SYNTEL and not made available to the trade and
furthermore. The Employee shall use the Confidential Information solely for the purpose of and on behalf of SYNTEL. The Employee
will not disclose Confidential Information without authority of SYNTEL to anyone other than SYNTEL's authorized person and even
after the Employee has ceased to be in the service of SYNTEL, the Employee shall not disclose Confidential Information to anyone. The
Employee hereby acknowledges that SYNTEL and its clients are subject to certain privacy regulations and/or contractual obligations,
pursuant to which SYNTEL shall be required to obtain certain undertakings from the Employee with regard to privacy, use and
protection of non-public information of SYNTEL and/or its clients(of client's customers) or any prospective clients. Employee agrees
that (a) he/she shall not disclose or use any client/customer data except to the extent necessary to carry out its obligations under this
Agreement and in accordance with applicable privacy laws; (b) he/she shall not disclose client data to any third party without the prior
consent of SYNTEL and/or client (c) he/she shall maintain, effective information security measures, in accordance with the policies of
SYNTEL and /or client and as otherwise necessary to protect client data from unauthorized disclosure or use; and (d) he/she shall notify
SYNTEL in writing immediately upon becoming aware of any such unauthorized disclosure or use of SYNTEL and/or client data in
detail. The obligations set forth in this clause shall survive termination of the Agreement indefinitely.

7.2 The term "Confidential Information" does not include information which (i) is already in Employee's possession, or (ii) becomes
generally available to the public other than as a result of a disclosure by the Employee or (iii) becomes available to the Employee on a
non-confidential basis from a source other than SYNTEL and/or SYNTEL's clients. The confidential Information and the Employee
further agrees that disclosure of the same shall be with prior permission of SYNTEL.

7.3 The Employee agrees to promptly re-deliver to SYNTEL, upon request/ in the event of his/ her ceasing the employment with
SYNTEL, i) all drawing, blue print or other reproductions or other data, tables, calculations, letter or other documents or other writing or
copy of writing of any nature whatever pertaining to the business of SYNTEL, ii) Confidential Information including all Intellectual
property rights, whether registered or unregistered on any tangible media. The Employee will not retain any copies, extracts or other
reproductions in whole or in part of such material. The Employee further agrees that breach of this confidentiality clause could cause
irreparable damage to SYNTEL and that SYNTEL shall be entitled to any and all injunctive relief, as well as monetary damages,
including reasonable attorney fees, for such breach.

7.4 From time to time, SYNTEL's customers/clients and other business requirements may require all employees to sign special Non-
Disclosure Agreements ("NDA's"). These NDA's may be process/ client specific or could represent a regulatory requirement. The
Employee agrees to sign and comply with the terms and conditions of the said NDA's, as and when required.

8.0 Arbitration:

Any dispute and/ or difference arising out of or relating to the Employment Agreement (including exhibits attached thereto) including
interpretation of its terms will be resolved through joint discussion. However, if the disputes are not resolved by discussions then the
matter will be referred to an Arbitrator, who shall be a person nominated by SYNTEL. The proceeding of the arbitration shall be
conducted in Mumbai. The decision of the arbitrator shall be final and binding on the parties. The language of arbitration shall be
English.

9.0 Remedies:

9.1 Notwithstanding clause 8 above (Arbitration clause), the Employee agrees that his/her failure or neglect to perform, keep, or observe
any term, provision, condition, covenant, warranty, or representation contained in this Employment Agreement, the confidentiality

agreement or any other agreement between the Employee and SYNTEL, will cause SYNTEL immediate and irreparable damage and that
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SYNTEL is, in addition to all other remedies available to it, entitled to immediate injunctive and equitable relief from a court having
jurisdiction to prevent any breach and to secure the enforcement of its rights hereunder.

9.2 Remedies for damages procuring prior to SYNTEL's knowledge of breach or until action in breach ends and related in any way to the
effects of the breach shall include but not be limited to monetary damage, liquidated damage, attorney's fees and other cause related to
the action.

10.0 Governing Law:

The validity, construction, interpretation and performance of this Employment Agreement will be governed by Indian laws and
adjudicated upon by a competent court in Mumbai.

11.0 Severability:

If any clause in this employment agreement is held invalid, illegal or unenforceable for any reason, that provision shall be severed and
the remainder of the provisions of this employment agreement will continue in full force and effect as if this employment agreement had
been executed without such invalid provision.

12.0 Clarifications:

For any further clarifications about the above clauses or any interpretation of the above clauses, the Employee may approach the HR

team.

For State Street Syntel Services Pvt. Ltd Confirmed and agreed to




