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VICE PRESIDENT-HUMAN RESOURCES (HEADING: HR COE, HR SS, HR IS AND HR OPERATIONS)

Currently serving as Vice President at an organization with 16,000+ employees, heading key Human Resources functions, including Compensation & Benefits, Policy Development & Governance, PMS, HRIS, Payroll, HR Operation, Talent Management, Employee Engagement, Talent Acquisition, Campus Recruitment, Career & Succession Planning, ESOP & LTIP, HR Analytics, Employee R&R, RBI and Compliance Audits and Board & NRC requirements.
	

Awards & Achievements

· SBI General Values Award in “Teamwork” - FY 2017-2018.

· Citizen of the Year - FY 2015-2016 (Employee of the Year).

· SBI General Values Award in “Transparency” - FY 2015-2016.

· Projects of the Year - FY 2014-2015

· IAG Asia Award - FY 2014-2015 (1st runner up-Asia level Awards)  


Academic Qualification

· MBA- (Full time) 1st Division in Yr. 06-08, RSOM, Kochi- Kerala.

Personal Data

Father’s Name: Mr. N.K. Sinha
Sex                       : Male
Nationality       : Indian
Marital Status: Married

Languages Known
English, Hindi
	TRACK RECORDS
SSFL, Hyderabad as a Vice President- Human Resources from September 2023 to till date. Leading diverse HR verticals including Compensation & Benefits, Policy Development & Governance, PMS, HRIS, Payroll, HR Operation, Talent Management, Employee Engagement, Talent Acquisition, Campus Recruitment, Career & Succession Planning, ESOP & LTIP, HR Analytics, Employee R&R, RBI and Compliance Audits and Board & NRC requirements among other responsibilities.
· Drove agile policies, future-ready workforce planning and HR CoE model.
· Designed market-competitive compensation structures, variable pay, ESOP & LTIP aligned to business strategy. Partnered with CXOs as Strategic HR to align people strategy with business goals.
· Fostered innovation and best-practice culture within the HR team.
· Enhancing employee benefits policies to attract and retain top talent.  
· Led salary benchmarking, pay parity analysis and industry compensation surveys.
· Enhanced total rewards & benefits portfolio for talent attraction and retention.
· Collaborate with leadership to align HR strategies with business objectives.  
· Ensured 100% RBI, statutory & regulatory compliance, managed audits seamlessly.
· Handled Board & NRC approvals, executive compensation and compliance reporting.
· Built innovative digital Reward & Recognition frameworks and SPOT platforms.
· Rolled out PMS with KPIs, bell curve, 360-feedback, PIPs and Hi-Pot programs.
· Defined role-based KPIs and drove quarterly calibration with leadership.
· Identified critical talent, executed promotions, fast-track programs and succession planning.
· Established continuous feedback, coaching and Individual Development Plans culture.
· Developed strategic talent acquisition, employer branding and campus hiring programs.
· Leveraged LinkedIn, referrals, ATS and assessment centers for quality hiring.
· Led end-to-end Hire-to-Retire process digitization and employee life-cycle management.
· Implemented and upgraded HRIS modules, employee self-service and workflow automation.
· Streamlined payroll for 100% accuracy, statutory deductions and on-time disbursements
· Re-engineered HR Operations (onboarding, offboarding, letters, helpdesk) for efficiency and compliance.
· Led workforce planning, HR analytics, predictive modelling and manpower budgeting.
· Designed engagement surveys, pulse polls, DEI initiatives and retention strategies.
· Managed enterprise-wide R&R calendar, events and long-service awards.
· Identify high performers, low performers, and key talent, managing promotions, rewards, and performance improvement plans accordingly.  
· Manage manpower planning, budgeting, and provisioning.
· Continuously develop and refine SPOT recognition modules to enhance impact.  
· Lead talent management initiatives, including leadership development, career pathing, and succession planning.  
· Create tailored programs for upskilling employees to address emerging business needs.  
· Foster a high-performance culture by identifying and nurturing future leaders.  
· Anticipate future workforce needs and design agile policies and frameworks.  
· Foster an innovative mindset in HR team to continuously improve processes & practice.
SBI General Insurance Company Ltd., Mumbai as Associate Vice President from September 2010 to August 2023.

ICICI LOMBARD GIC Ltd. Asst. Manager from April 2008 to September 2010.



image1.jpeg




