CONTRACT EMPLOYMENT

This employment contract (the “Contract”) is made on

02/09/2024

Between:

1. AHD INFORMATION TECHNOLOGY - FZCO of P.O. Box _,

Dubai, United Arab Emirates (the “Company”).

2. Amit Kumar Padhy , India national, holder of India Passport
No. M8025754, of P.O. Box _, Dubai, United Arab Emirates (the
“Employee”).

WHEREAS :

1. The Company wishes to employ the Employee and the

Employee agrees to be employed on the terms and conditions

set out in this Contract.

2. The Employee undertakes to work for the Company as

AUDITING AND GOVERNANCE EXPERT for a period of 2 years.

3. This Contract shall be in accordance with the following work

pattern: full-time

NOW it is agreed that the Company shall employ the Employee

on the following terms and conditions:

1. Commencement Date and Terms of Employment
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The Employee’s employment is at all times subject to the Dubai
Integrated Economic Zones Authority regulations pursuant to
the authority vested in it under Law No. (16) of 2021
Concerning Establishing Dubai Integrated Economic Zones
Authority and any subsequent provisions which may from time

to time be issued by the Authority (the “Authority”).
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The Employee’s employment under this Contract shall
commence on 09-September-2024 (the "Commencement
Date”).

The Employee’s employment under this Contract shall continue

until termination in accordance with (Termination and Renewal).

2. Probationary Period

The Employee shall work under probation for a period of 6

months Calculated as from the Commencement Date.

During the probation period, the employer may terminate the
service of the worker during this period after notifying the latter
of the same in writing (14) fourteen days at least before the
date specified for the termination of service.

If the worker wishes to move during the probationary period, to
work for another employer in the State, he shall notify the
original employer of the same in writing within not less than one
month from the date of his wish to terminate this Contract.
Then, the new employer shall compensate the original employer
for the costs of recruitment or contracting with the worker,
unless otherwise agreed upon.

If the foreign worker wishes to terminate this Contract during
the probationary period, to leave the State, he shall notify the
employer of the same in writing not less than (14) fourteen days
from the date specified for the termination of this Contract. If he
wishes to return to the State and obtain a new work permit

within (3) three months from the date of departure, the new
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If either party terminates this Contract without taking into
consideration the provisions of this Article, it shall pay to the
other party compensation equal to the worker’s wages for the

notice period or the remaining period of the notice period.

3. Basic Salary, Allowances and Ticket

3.1 The Company shall pay to the Employee a basic salary and
the allowances as specified herein below, which shall be payable

on a monthly basis in arrears

Basic Salary 7345.00
Accommodation 7145.00
Transport 1010.00

Other Allowance(s) 0.00

Total Monthly Salary | 15500.00

3.2 The normal working hours shall be (8) eight hours a day or
(48) forty-eight hours a week. The working hours may be
increased as the Company may from time to time deem
necessary.

Where the Employee is called upon to work overtime, the
Employee shall be paid as per the wage rate prescribed in the
Federal Decree Law No. (33) of 2021 in respect of Employment
Relationship and its amendments.

3.3 The Employee will be entitled to one return Economy class

ticket Dubai/India/Dubai on the completion of every 1 year of
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continuing employment. Jeolgiall



4. Medical Coverage

4.1 The Employer will bear the cost of medical Treatment
required by the Employee by providing Medical insurance during
the period of this Contract.

4.2 Subject to medical recommendation, the Employee will be
entitled to (15) fifteen days sick leave on full pay plus (30) thirty
days on half pay for each year of service. Maternity leave will be
subject to and in accordance with the provisions of the Federal
Decree Law No. (33) of 2021 regarding Employment

Relationship and as conditions provided

5. Holidays

5.1 The Employee shall be entitled to (2) two calendar days paid
holiday calculated pro rata for any period less than (1) one year,
provided the Employee has completed at least (6) six months of

continued service.

5.2 The Employee shall be entitled to a leave of 30 Calendar
Days with remuneration paid for each year of his/her service to
be calculated proportionately for any period less than one (1)
year provided the Employee has completed at least one (1) year

of continued service.

5.3 The Employee will be entitled to public holidays, as

announced by the authorities for the Private Sector with full pay.

5.4 Upon termination of the employment, the Company shall pay

the Employee an amount in lieu of vacation days accrued but not
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6. Recruitment Cost

The Company shall bear all recruitment expenses including but
not limited to the travel ticket at the beginning of this Contract,

visa processing fees and labour card charges.

7. Property of the Company

Any documents in hard copy or in other form and any
equipment, that the Employee may receive or use while
performing his/her duties during the term of his/her
employment shall remain the property of the Company, and shall
be returned to the Company at the Company’s request and, in
any event, shall be delivered to the Company on the termination
of the employment. The Employee shall not make copies of any

such materials for personal use or advantage.

8. Confidentiality

The Employee shall not at anytime (either during or after the
termination of his/her employment) disclose or communicate to
any person or use for his/her own benefit or the benefit of any
person any confidential information concerning the business
dealings, affairs or conduct of the Company, its staff or business
partners or any similar matters which may come to the
Employee’s knowledge or possession during the term of the

Employee’s employment.
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9. General Discipline

The Employee shall at all times and in all respects comply with
the lawful rules and codes of conduct or statements of principles
in force from time to time by the Company and/or required by
any regulatory body in relation to the business of the Company

or the status of the Employee.

10. Non Competition

The Employee shall not during the term of this Contract and for
a period of (24) twenty-four months after the expiration or
termination of this Contract for any reason, directly or indirectly,
whether as owner, partner, shareholder, director, employee,
consultant, distributor, agent, representative, sponsor or
otherwise carry on or be engaged, concerned or interested in
carrying on within United Arab Emirates of any business or
employment which may compete with the business of the
Company or any of its affiliates or subsidiaries and in respect of
which the Employee has performed services during the period
falling (6) Six months prior to the expiration or termination of

the Employee’s employment.

11. Termination and Renewal

11.1 The Company or the Employee may terminate this Contract
by giving notice in writing to the other of not less than 3

months.
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11.2 The Company may terminate the Employee’s employment g0 H135] Hgs yeall Lle cabgall sde cle| 4858l S0 11.2
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Employment Relationship.



11.3 If by reason of misconduct, misbehavior or lack of integrity
the Employee does not perform his/her basic duties under this
Contract and persists in breaching them despite having been
warned that he will be dismissed if such behavior continues, the
Employee may be liable to immediate dismissal without any
further notice.

11.4 This Contract shall be renewed automatically with the same
conditions and duration unless a new contract is signed or either
party notifies the other in writing of his/her desire to terminate

in accordance with Clause 11.1 above.

12. End of Service Benefits

Upon expiration or termination of the Contract, the Employer
will pay the Employee end of service benefits according to the
Federal Decree Law No. (33) of 2021 regarding Employment
Relationship as follows:
The full-time foreign worker, who completed a year or more in
continuous service, shall be entitled to end of service benefits at
the end of his service, calculated according to the basic wage as
per the following:

a. A wage of (21) twenty-one days for each year of the first

five years of service.
b. A wage of (30) thirty days for each year exceeding such

period.

It is required based on the foregoing that the end of service

benefits for the foreign worker in its entirety does not exceed
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two years’ wage.



13. General Provisions

13.1 This Contract contains the full agreement between the
Company and the Employee regarding the provisions and
conditions of the employment Relationship. It replaces all
previous agreements.

13.2 The validity of this Contract is further subject to
sponsorship of the Employee being obtained pursuant to the
Employment Regulations or approval being obtained from the
Employment Regulations.

13.3 Any amendment to this Contract must be made in writing

in order to be legally valid.

13.4 Each party declares having received a copy of this Contract

duly signed by both parties.

13.5 This Contract shall be governed by and be construed in
accordance with the Laws of the Emirate of Dubai and the
United Arab Emirates and the courts in Dubai shall have a
exclusive jurisdiction to hear and determine all disputes arising
under this Contract, subject to the provisions of (resolution of
Labour Disputes) of the Employment Regulations.

This Contract supersedes any previous dated contract between

the Company and the Employee.

This Contract is prepared in (2) two original copies (one for the
Company and other for the Employee) and a copy to be uploaded
in DSO at DIEZA system while applying for the visa.
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In case there are differences in translation between the Arabic B 418 &3dx3lg du sl (o daxsidl (§ Ml 3g>g J> 8

and the English, the Arabic shall prevail. . dw =l seiey



l, the undersigned, confirm my acceptance to the above terms and conditions.
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Signed by: _____________ :@u8o3ll
Insert name and title bl Gowall 9 @undl C)-‘i
For and on behalf of oc bl
AHD INFORMATION TECHNOLOGY - FZCO z P U - o20leiSs adlessis] (3 pi (s

l, the undersigned, confirm my acceptance to the above terms and conditions.

W odel 8983l bgsiall Joi8 3351 wbisl gdsall i
Signedby: ________ ;@80

Amit Kumar Padhy S3slogS u_u.sl



