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HEALTHIUM MEDTECH LIMITED 

Name of the Candidate: R N M CHIRANJEEVI 
INTERVIEW ASSESSMENT SHEET 

Position/Role: Sr Executive Stores Recruitment Source: 

Interviewers: 

1 Mn LJAAA Jr" l\{~1/Ht u ..i..o _, 

2 l.t"'AA.t21'J'11~ DR 

3 

4 

PART I: JOB CONTENT 
[*: Rating Scale: 1: Low; 2: Average; 3: Good; 4: Very Good) 

Rating Remarks 

Job Knowledge ~ 

Relevance of Experience 4 
Ability to learn new things L. 

Other's 
Career Aspirations-

A) Individual's visualization of his/her career path 

B) Level of compatibility with role/organization's growth plan 

Part II (A) Technical Skills RATING Remarks 

J-A.D ~ 

Mtf" ~1nn:-'- 3 

Part II (B) Behavioural Skill RATING Remarks 

Communication- Clarity of communication, Body Language, Ability to 
1 

converse confidentlv 

Presentability- Is the candidate presentable ? Was he On Time for the 
1 

conversation 
Collaboration- Values others opinion. Build rapport, form alliances and 

1 
neaotiate effectivelv 
Team Player- Ability to get along with others and work in a team towards 3 
achieving common aoal 

Critical Thinking- Logical approach to problem solving. Avoid biases and 1 
focus on meaninqful data to draw riaht conclusions 

Strengths 
Areas of Improvement 
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Expected Emoluments: 
Location Preference: 

Selection Decision (Please ✓ (tick) the relevant box) 

1.Offer C l CJ t\-/' J4.Reject ( ) 
I 2. Waitlist 3. Call for Next Interview 

Signatures of Panel Members 

Name: /Vh~ 1.#11 .J ._, 
n . 

Sign: 'iSJ-.. -
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