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Name of the Candidate: R N M CHIRANJEEVI

Position/Role: Sr Executive Stores
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Job Knowledge Ly
Relevance of Experience 4
Ability to leam new things 4
Other's
Career Aspirations-
A) Individual's visualization of his/her career path
B) Level of compatibility with role/organization's growth plan
Part Il (A) Technical Skills RATING Remarks

Ey:r 3

ME Looese 3

RATING Remarks

Communication- Clarity of communication, Body Language, Ability to
converse confidently

Presentability- Is the candidate presentable ? Was he On Time for the

conversation
Collaboration- Values others opinion. Build rapport, form alliances and

negotiate effectively
Team Player- Ability to get along with others and work in a team towards

achieving common goal
Critical Thinking- Logical approach to problem solving. Avoid biases and

focus on meaningful data to draw right conclusions
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Strengths
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Location Preference:

Expected Emoluments:

Selection Decision (Please V (tick) the relevant box)
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1. Offer [ 2. Waitlist L | 3. Call for Next Interview

(-_\/_J 4.Reject
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