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June 18, 2025

ENGAGEMENT / APPOINTMENT LETTER

To,

Mr. Reeju P

11-C, Veegaland Kingstown,
Ambili Nagar, Kottakakam,
Tripunithura, Cochin - 682301
E. Code: LY-0717

Dear Reeju,

with reference 1o your application and the subsequent interviow, wo are pleased to appoint you at the
position of "Sales Manager - Lyceum® wilth Lyceum Life Sclences Private Limited. Ve are hiing you as
Sales Manager to deliver & follow Company's norms & strategies in toto at your areas, which shall be

elaborated to you at the time of your joining.

Date of Jolning: Your appointment and ferms below are effective 10 May 2025.
Place of work: You shall be initially based at Cochin, Kerala also taking care of Karnataka

and Tamilnadu State.

Probation: You shall initially be on probation for the period of six months from the date of joining the
Company. The same may however, be extended if so deemed necessary by the management of the

Company.
You shall be deemed to be continuing in our employment as a probationer, until your services cre

confirmed in writing.

The probation period is liable to be extended at the discretion of the Management to enable you to
achieve the expected standard of performance. .

During your probation, your employment may be terminated by the Company at any time without any
notice period and without assigning any reason whatsoever. Provided, if you wish to resign during such
probationary period, you will be required to provide notice.

Remuneration and taxes: You shall be paid a consolidated annual CTC of INR 1,248,000.00 /- (Twelve
Lacs Forty Eight Thousand Rupees only) as per aftached details in Annexure-1.

You shall be required to keep the details of the same confidential at all times. Your performance and
contribution to the Company will be an important consideration for increments and promotions. You
shall be solely responsible for payment of any or all taxes, direct or indirect, state or local, whether
payable in India or elsewhere, which may result from your remuneration and shall not be entitled for re-
imbursement in regard thereof from the Company. You shall discharge any such tax liability within the
time periods stipulated in this regard under applicable laws. In respect of any remuneration to be paid
by the Company to you pursuant to this Letter, such remuneration shall be subject to any deductions
and withholdings required to be deducted or withheld by the Company under applicable laws.

TERMS & CONDITIONS: You are expected o abide by the Company's Terms & Condilions:

1. General Employment Obligation: During the period of your employment with the Company,

You shall devote yourself to the best of your ability and experience, your whole working time,
attention and energies to the business of the Company as may be necessary and shall use your
best endeavours to promote the interest and welfare of the Company. Further, during the term
of your employment, you will not direclly or indirectly lake up or engage in, any olher business,
occupation or employment or assignment or any office,
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whether or not such activity is pursued for profit, gain or other pecuniary ‘o.dvcnfc_Jge and you
shall nol render any other commercial or professional services or participate in any other
commercial aclivity without the prior written permission of the Company.

) You shall fully acquaint yoursell with the various laws, orders, rules, regulations, notification etc.
! of the Cenlral, State, Local and/or any other authority in force from time to time in so far as they
relate to the discharge of your duties and responsibilities and see that all the requirements ihfare
i under as also the principles of sound commercial practice are fully observed and complied
with,

{ You shall not pledge the Company's credit and/or make representation unless you are
specifically and duly authorized in that behalf,

You shall properly account to the company for any goods and/ or money belonging to the
{ company that may come in your hands during the course of your employment.

You will abide by the rules & regulations / standing orders of the Company in force, at present,
and as varied from time to time.

- You will not engage in any activity which is defrimental to the interest of the Company.
<> You will keep the Company informed of any change in your residential address or any other
personal particulars relevant to your employment, immediately upon the occurrence of such
change.
o - If you conceive any new advanced methods of improving processes/formulae/systems in

| relations to the operations of the Company, such developments must be brought to the notice

f of the Company and will remain the sole right and property of the Company. You will do all
acts and execute all documents as shall be required by the Company to more effectively
transfer/assign such developments to the name of the Company.

*.
o

Without prejudice'fo the obligations set out herein, you will be liable to camy out such other
duties/ obligations as may be given by the Board of Directors from time to time.

*,

The foregoing constitutes the entire agreement as regards the terms and conditions of your
service with the Company and they shall be subject to such modifications and amendments as
may be introduced from time to ftime as per the Company's rules & regulations. This Letter
supersedes any and all other agreements, either written or oral, between you and the
Company regarding your employment. No amendment, modification or discharge of this Letter

i shall be valid or binding unless set forth in writing and executed by both the parties. No waiver

] shall be valid unless given in writing by the Party from whom such waiver is sought.

bt it 2, Representations:

< Authority: You represent and undertake that you have full power and authority to enter into

and deliver this Letter and to perform the transactions contemplated hereby and this Letter
constitutes legal, valid and binding obligation on you.

< No Conflicting Obligations: You represent and undertake that you will comply with all the
obligations under this Letter and you are not subject to any obligations or commitments which
are inconsistent with the obligations set out under this Letter. You further agree to noftify the
Company immediately if any such interest or obligation arises.

“  Qualifications: You confirm that all the qualifications educational as well as professional
declared by you in your curriculum vitae are true and corect. You shall produce the original
certificales evidencing your educational qualifications and such other documentary proof as
and when required by the Company.
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Transfer; Dutlng your employment wilh the Company, the Company mey al any lime, al ils
sola discrolion, franstor or dopute you rom one place 1o anolher anywhera In india or abroad
and/ ot trom one dopaliment 1o anather within the Company and/ or Its atfiiates/ associates/
roup companios/ subsicicaros whaolhor axlsting today or which may be sol up In tuture,

Leave: You shall ba ontitlad for laave al such lime and of '.m:h(lumllun(r.(:mnptmymuynmm
doponding upon the exigoncles, In accordance with the Company's rules and regulations in
forco, Inttoducod horoaltor or moditiod from time 1o timo,

Traveling; In 1ho course of your employment, you may ba taquirad to underiake fraveling elther
In India or elsowhero In connoclion with the Company's business, according 1o the direclions
and Instructions lssued by the Managoment, from time 1o lime, for which you will be ralmbursed
oxponsos in accordance with the rules, Ploase rofor 1o Annexure « 1 {or your prosant allowances
whilo working In tlold, It applicable,

Use of Internet and E-mall; During 1he course of your employment, you shall have accoss 1o
omail and the Internol. You shall onsure that at all the limes use of the emal and Intormet
facilitios al work meots the ethical and social standards of the workplace, Whilst a roasonable
lovel of personal uso is accoptablo 1o the Company, this must nol inferforo with your
omploymaent dutios or obligations, and musl nol bo logal or contrary to the inferosts of the
Company, You shall comply with all emall and Intemel policios issuad by the Company from
lime 1o lime, You undertako ancd agroo lo updale your prolessional profile accordingly on social
modia when you are no longer employee ol the Company,

Retirement: You shall rofile on the altainment of 60 yoars unlass spocially required by the

Company in wiiling to conlinue in servico boyond Ihis age. Your employmaont shall stand
lerminaled on the date of your reliroment,

Code of Conduct: All Company policies in relation 1o the codeo of conduc! shall bo deomed

o have been incorporaled inlo his Leller by relerence, All personal policios of the Company
and the related rulos (it any) shall also bo applicablo 1o you,

Background Check: Your omployment will be subjoct 1o employmen! verification by means
ol a background check as mentioned in our offer loller, The managoement ol tho Company is

free to take nocessary and approprialo aclion in case of any discropancy found in tho
verification report including terminalion of service withou! nolice,

Governing Law and Jurisdiction: This Leller sholl be govemod and conslruad in accordance
wilh the laws ol India. Any cause of aclion for the dispule arising out of 1he Letler botweon the
Company and the employeo will be subjoct 1o exclusive jurisdiclion of courts of Ahmodabad

city whelher they be civil courls, labor courls, industrial Iribunals or any othor courls or authorily
whalsoover nalure,

Arbitration: All dispules and/or dilferences arising in conneclion with this Letor shall, 1o the
oxtonl possiblo, be sottled amicably by prompl aood laith nogoliations belweooen tho patlios. In
delaull of such amicable settlomont within 30 days ol the commaoncemaont ol discussions, such
disputes and/or dillerences shall be relened lo arbiltation which shall bo aovemed by the
provisions of the Arbilration and Conciliation Acl, 1994, Tho dispute and/or dilleroncos shall bo
relerrod 1o a panel of a single arbilrator, Tho placo of arbitration shall bo Ahmodabad and the
language ol arbilralion shall bo English. Tho arbitrator's award shal bo substantiatod in wiiling.
The arbilrators shall also decide on the cosls of the ar bilration procedure. The parlies shall submit
lo the arbilralors' award and the same shall be enlorceablo in any competent court ol law,

Notice Perlod: In case of resignation from he servicos ol tha Company, you shall serve one
months' nolico wilth advance inlimation in wiiling.
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13. Termination:

13 (a). Termination by Notice;

]

| < During your employment wilh the Company, Ihe Company will be entilled to terminate your
l services without assigning any reason, by giving you notice in wiiting or by the: payment of salary
| in lieu of such notice. In Ihe event of you desiring to leave the services of the Cormpany, you
shall give the Company a prior wrilten nolice of failing which you shall be liable for a payment
in liev of notice/short nolice of basic salary or in the case of a shorter notice, an amount
calculated on the monthly basic salary or on pro-rata basis for the remaining notice period as
the case may be, prior to the date of being relieved from the Company. However, 1_h':
Company may, at ifs sole discretion relieve you from your duties at any time during the nofice
period, and in that event, you will be paid salary only up to your last working day.

* On ceasing to be in the employment of the Company, you shall return forthwith 'all the
properties of the Company that are entrusted at the time of employment and/or during the
course of employment with the Company.

13 (b). Termination for Cause:

< Notwithstanding any other term of this Letter, your employment with the Company can be
terminated immediately by the Company (without prejudice to and in addition to any other
remedy available to the Company) if in the sole opinion of the Company, you have:

< neglected or failled to attend the Business of the Company or failed to comply with the
directions of the Board; or

. NDL? * Failed to qualify for any professional or job-related certification reasonably required by the

(D & i R Company. you can be asked to join for any Meeting/Performance Improvement Plan/Training

i SR NGk & Development Program at any place decided by the Company during your employment; or

< violated Company or applicable statutory and regulatory policies, enactments, rules or
regulations, misappropriated any property of the Company; or

< carried out any dishonest or fraudulent conduct or act or any breach of trust or breach of faith
whelher or not the same causes any actual harm or damage or loss to any person including
the Company:; or

< divulged or disclosed, either directly or indirectly, any of the Confidential Information either by

way of fransfer, sale, theft, misappropriation, publication, misuse or wrongful or unauthorized

use of the Confidential Information or otherwise; or

* are adjudged insolvent or have applied to be adjudged/an applicable is made to adjudge
you an insolvent or made any compromise or arangement with your creditors; or

< in any way, are in a position, which the Company believes, prevents or wil prevent you from
fulfilling your duties or functions; or

< breached any of the terms, conditions or stipulations of this Letter.

% committed any serious or persistent breach of your obligations in this Letter:

< if you are guilty of a grave misconduct, dishonesty, moral turpitude, willful and/ or neglect in
the discharge of your duties;

< ifyou are absconding i.e. absent from work without permission and without acceplable reasons
P for more than 3 days;
48 % if you are or become of unsound mind:

= if you are or become convicted or any criminal offence other than an offence which in the
reasonable opinion of the Company's management would not bring yourself or the Company
inftro .distrlepute and would not affect your ability to carry out your dufies effectively and

e e areere i efficiently;

i(ijou c;re unable to perform your duties hereunder for reasons other than death or permanent
isability;
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14. Return of Documents/ Company Property: Upon termination of your employment:

*  You shall immediately and without claim for any compensation, damages or otherwise, resign

S from all positions and offices held by you in the Company (if any); and
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You shall deliver 1o the authorlzed teprosentatives of e Company In propor ordor arned
condition all books, documonts, matorlals and any other praporly or assels relating 1o 1he
Business or atfals of the Company which may than or fhareafter be i YOUE possesslon of Uneder
your controlin any case withoul relaining coplas of 1he same in any o of moddic,

Confidentiality;

In the courso of your omploymoent, and dua 1o 1he natuie of your joby scopo, you il heve
accoss to and bocome privy 1o Information relating o any fropmlalony business, meothords,
organization, operations, product formulation, dealings, proporios, asets, tochnologles,
techniques, lechnlcal dala, sarvices, tinanclal affairs, managomaont, soltware, davalopments,
inventions, processes, formulas, designs, drawings, engineering, hardwore configuration
information, fulure plans, research, product plans, marketing plars, lists of supphiors and
customers, trademarks, trada names, sevice marks and other confidanticl aned froptiatary
information of Company and/or any third parly with whorm the Company hes bisiness dealing,
(herein after reforrod to as "Confidential Information”), You shall not af any lime or for any reason,
whaother during tho employment or altor Its tormination, use or diselose 1o any porsan of onlity,
any Conlidential Information rolating to the Company's Businass axcopt where relacse of such
information may be roasonably nocossary 1o enable the amployae 1o fullil thele dities aned
obligations under tha agroement, You shall not disclose any Confidantiol inforrmation, detes o
lrade socrels 1o any other porson or anlity thal Is not authorlzod 1o 1eceive it You shall not
attempt 1o use any confidential Informaltion, data or rades secrets In any manner, which ey
Injure or cause loss, whother directly of indiracily, 1o 1he Company,

You shall nol during the term of your omplaoyment or at any fime thereatter, use or perrmit to be
vsed, any information, notas or mamoranda relating 1o 1he Busingss and/ of frarsactions of the
Company and/ or its alfiliales/ associates/ group companies/ subsidiaries which meay corme to
your knowledge and/ or possession by vilue of his employment with the Cornparny for ary
purpose other than for the benaolit of the Company,

The components ol your remuneration package are sticlly conlidential and are not 1o be
discussed with anyone other than your Reporling Manager and/ or the HE of the Cornpany,
Breach of confidentiality can resull in instant dismissal or disciplinary procesdings.

The provisions ol above paragraph shall not apply 1o any Confidantial Informeation which af the
time of disclosure is generally available to the public or therealler becomes generally available
fo the public, provided such informalion is or becormes availatle through no act attibutatle fo
you,

It you are requested lo disclose any Confidential Information by o court of competent
jurisdiction, you will immediately nofify the Company so as 1o permil the Company to seek o
proteclive order or lake olher appropriate aclion. You shall cooperate in the Cormpany's efforts
to oblain a proleclive order or other reasonable assurance thal confidential ireatment will be
accorded the Conlidential Information, In the event thal such protective order is not oblained,
you may disclose thatl portion of 1he Confidential Information which you are recuired to disclose
to the courl and you shall nol be liable for such disclosure,

You shall refurmn o the Company or destroy any and all Confidential Inforrmeation, including,
withoul limitation, coples Ihereof and all docurments, memoranda and olher vaitings prepared
by you based on the Confidential Information,

Intellectual Property Information; You may in the course of your employment conceive,
develop or contribule 1o material or information related o the Business of the Company,
Intellectual Properly Rights, The Company shall exclusively own all Intelleclual Property Rights
which you conceive, develop or conlibute o in the course of the engagement and all
intellectual and industrial proporty and other rights of any Find in or relating to the Proprictary
Property, including bul not limited to all copyright, palents, trade secrets and frade-mar rights
In or relating to the Propriotary Proporty,

J
%)
4
Hlyceum Life Sciences Pvt. Ltd.

Fraom the house of Lycewum world

(¥ Scanned with OKEN Scanner



- Loceum

Live withouwut Limits

<+ You hereby assign all existing and future Intellectual Properly Rights in the services and works to
be performed by you, including all materials embodying such rights to the fullest extent
permitted by law. Insofar as they do not so vest automalically in the Company by operation of
law, you agree that you will hold legal fifle in such rights on trust for the Company.

< You agree that you will, at the expense of the Company, at any time either during or after the
termination of your employment, execute all documents, make all applications, give all
assistance and do all acts and things as may, in the opinion of the Company, be necessary or
desirable to vest the Intellectual Property Rights in, and to register them in, the name of the
Company and to co-operate with the Company and assist the Company in defending against
claims and works embodying Intellectual Property Rights infringed by third parties, and
otherwise o protect and maintain the Intellectual Property Rights of the Company.

« For the purpose of this paragraph, "Intellectual Property Rights' mean any registered and/or
applied for registration and pending, patents, trademarks, service marks, designs, utility models,
plans, techniques. copyrights, design/copyright applications, moral rights and neighbouring
rights, trade or business names, marketing, internet domain names, documentation and records
regardless of the form or media, if any, on which such is stored, inventions (including but not
limited to improvements or additions to the inventions and whether or not patentable),

33 & LT processes, geographical indications, trade secrets, know-how , research related effort in
vati Trinity relation to the above, including (i) relating to the Company's present or future services, sales,
DOC research or activities or investigations or (i) relating to ideas which have or may be conceived
or work or investigations which have or may be originated or carried on by you in connection
with the Business of the Company or based upon Confidential Information gained in the course
of the your employment with the Company.

Toaliae, 16. Non-Hire: You shall not, directly or indirectly, either by yourself or through any firm or company

: or person, induce or influence or seek to induce or influence, any person who is engaged as an
employee, agent, consultant or otherwise by the Company, any of its subsidiaries or affiliates to
engage or otherwise participate in any activities, or to terminate their employment/
engagement with the Company or any of its subsidiaries or affiliates.

< Non-Competition _and Non-Solicitation: You agree that except with the prior written

consent of our management, during the term of your employment with the Company ("Non-

Compete Period"): You shall refrain from engaging in any similar or Competing Business as that
niottyceurmworld.com. of the Company or its Affiliates, either as an individual, employee, consultant, independent
contractor, partner, shareholder, unit holder member or in association with any other Person, or
in another capacity, except on behalf of the Company. For the purposes of this Clause,
"Compeling Business" shall mean, any Person, directly or indirectly, engaged in the business of
manufacturing and/or marketing of pharmaceutical products (the "Business”).

< You shall not, in any manner directly or indirectly:

< setup, solicit business on behalf of, render any services to, engage in, guarantee any obligations
of, extend credit to, or have any ownership interests or other affiliation in, any business or other
endeavour, (whether directly or indirectly), which is engaged in the business of a similar nature
as the Business or competitive with the Company;

< Interfere or seek to interfere or take such steps as may interfere with the conlinuance of the
business between the Company or by any subsidiary (or the lerms relating to such distribution)
with the distributors of the Company or any subsidiary: and

< assume management, directorship, or lead responsibility in any Company without obtaining the
prior written approval of all the investors in the Company;

S U P UREVS———

t < enterinto any agreement or arangement relating to any business that is the same as or similar

i to the Business, with any Person involved in the same or which would result in the business of

i such Person becoming a business that is the same as or similar to the Business and/or that of its
ML Lot | subsidiaries or otherwise competes with the Business and/or that of its subsidiaries;

1
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¢ engoge in ond/or ogree 1o engoge in any other oct o thing andlogous 1o the foregoing that
might recsonably be expected to prejudice the inferests of the Company ond/or its subsichanies:

4 solicit, render services to or for, or occept fom. cnyone who & a clent, customer, or 0 supplier
of the Company (whether present or fulure). cny business of the type performed by the
Company, or persucde or cttempt in any manner to persuade any clent, customer, of

% supplier of the Company to cease 10 do business or to reduce the amount of busnass which
any such client, customer, or suppier has customarily cone or 5 recsoncbly expectad 10 do with
the Company. whether or not the relofionship between the Company ond such chent,
customer, or supplier as the case may be., waos onginally estabiishad. in whole or in port, through
the Employee’s efforts:

17. You confirm and acknowiedge that each of ihe covenants contained herein above shall
be ¢ separcte covenant and shall be enforcecbie separately and independantly of any of the
other covenants ogainst you and its vaicity shall not be cffected i any of the othens ks invalid;
if cny of the covencnts 5 void but would be valid & some part of the covenont were deleted
the covenant in question shall gpply with such modfication as may be necessary 1o make it
voiid.

18. Professional who would be in field job, must have 125 doctlors in his MCL and he or she should

have minimum 907 menthly coverage of MCL and to mcke 250 calls as per visit norms set by
: company. Every working day must have minimum 10 doctors calls and 5 chemist's call. This rule
b d admndn; is sacrosanct and no devicfion in this regard is cccepted by Management.

Wish you dl the very best,

For Lyceum Life Sciences Private Llimited,
H.3 - Shah

Hardik B. Shch
Human Resources

».4-.,,,.,,_.4.....

 Geati _....._.

w
R
N

N

-t

X

]

-3

Lyceum Life Sciences Pvt. Ltd.
From the house of Lyceum world

P — T AT,

f

5
§
¥
i
i
!

(¥ scanned with OKEN Scanner



- Weceum

Live without Limits

Annexure-1
X t Detall
Name Reeju P
Designation Sales Manager - Lyceum
Location Cochin
Solary Debas- :
Salary Breakup
Amount/ Month | Amount/
Heg (INR) Year (INR)
Basic 41,600.00 499,200.00
HRA 20,800.00 249,600.00
Special Allowance 39,800.00 477,600.00
Gross Salary (A) 102,200.00 1,226.,400.00
Provident Fund (Employer's Contribution) 1,800.00 21,600.00
AN E WA ES.LC. (Employer's Contribution) 0.00 0.00
Eweat] Trinind Other Benefits (B) 1.800.00 21,600.00
;‘f oK Total Cost to Company (A+B) 104,000.00 1,248,000.00
‘ Rorc S Statutory Deduction (Employee's Contribution)
o “;‘;.f;. e e Provident Fund (Employee's Contribution) 1,800.00 21,600.00
"' DU ESI1C. 0.00 0.00
PT 200.00 2,400.00
Net Salary (In Hand Salary) 100,200.00 1,202,400.00
* PF to be deducted @ 12% of Monthly Gross salary or INR 1800/- whichever is lesser
* Professional Tax of INR 200/- to be deducted., if Monthly Gross is more than INR 12000/-
* Applicable Taxes on Income to be borne by employee.
|
! Working Allowance-
bag s CE0m. Heads Amount (INR)
{ D.A.-Local 525 /-
| D.A-Ex Station 575 /-
- Rs. 1500 /- (WITHOUT BILL) - INCL. Food + Stay + Local
f D.A.-Out Station Transportation
! Rs. 2500 /- (WITT BILL) INCL. Food + Stay + Local Transportation
| o . INR3.0 /- Km (1 km - 150 km)
§ Trnvelling Allowios INR 2.5 /- Km (151 km - 300 km)
i < ~ - - ‘\ \ o N » '
§ Other Expenses In actuals up to Rs. 1000/ M(Elj“h : (Incl. Tele. + Internet + Xerox &
; ‘“ ourier)
| All Expenses needs to be prior approved by supervisor for any claims.
‘ All Payments are subject to Income Tax deductions
’; Sales Incentives, if any, will be added to Bonus component
3
N For Lyceum Life Sciences Private Limited,
g.
| theahh
| H.&-S
i Hardik B. Shah
Human Resources
b .
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