e f.' V'/"/?.’«/ .;" !/.

amount of any loss the Division may have sustained without prejudice to any of the
e Division may have against you from the emoluments, if any, then due to you. Any

such deductions shall be final, conclusiv
on any grounds whatsoever.

|Iﬁ th:t event of your being found indulging in any acts of omission or commission constituting a misconduct
ncluding un

e and binding upon you in all respects and shall not be questioned by you

suspension of your employment without any notice,

f) For the purpose of counselling, you may be called upon to stop working in the field and attend counselling
sessions by your superiors as and when called upon to do so or at H.0,

g) CONFIDENTIALITY: You will be diseharging your duties diligently and sincerely and are bound by confidentiality
obligations to the Company and will not divulge any secrets of the Division or its trade which may come to your
knowledge during the course of your employment with the Division. You agree not to use or disclose to anyone
any confidential information that comes to your knowledge during your employment that relates to the business of
the division or the Company or the affairs of any of its customers, stockists, C&F agents, Health Care
Professionals (HCPs), suppliers, or other parties with whom they have dealings, either while you are employed or
at any time after your resignation or cessation from services.

(i) If you are a manager/ supervisor, then in your capacity as the leader of your team, you would be in
possession of highly sensitive and confidential information regarding and not limited to employee's
compensation, rating, performance, promotions, career aspirations or any other sensitive information. You
are required to keep the aforementioned information confidential and refrain from using it in any way.

(ii) You are requested to maintain complete confidentiality of all information of any nature, including information
about the affairs of any individual who interacts with Company's constituent or any of its Divisions,
subsidiaries or group companies, and information about their business, including any documents, books, or
records, that you have access to by virtue of your employment in the Division. In addition, you shall not
directly or indirectly disclose or cause the disclosure of any such information to any person at any given time.

(iif) In performing your duties, you may from time to time receive or obtain or get access to information/ data/
documents including reports, correspondences, from the Company or related or associated with the
Company, its Divisions, subsidiary or affiliates or otherwise and have access to information relating to their
clients or business information, !i’ansndﬁbﬁ_af,_,hﬁs‘}mess plans, photographs of the data/ information, systems,
personnel, or other information of a confidential nature (this will be termed as the “Information”).

Self-Attested:

Continue...

lor-40,
68832900

ew Delhi - 110020 (India)
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ly with the Uniform Code for Pharmaceuticals Marketing

thereof. This includes refrai
€ to secure an interview with a H

disciplinary action, including immediate termina
i. You will undertake to adhere to such scheme/ procedures as

f the Division may at its sole discretion introduce/
withdraw/alter/modify from time to time.
il. You shall maintain normal discipline and decorum while attending doctors, customers and in briefings, cycle

iii. In the event of your failure to fulfil all the above obligations, the Division shall be at liberty to treat you as
unauthorized absent from fieldwork uniess al| working reports are compl

eted to the satisfaction of your superiors,
1) Non-submission of DCR/non-submission of leave a

time to time till you reach the age of
ctory and acceptable in all respects.
formance especially, if and when, it falls below satisfactory level, |f

rming the job/jobs assigned to you, in spite of best efforts on
3nt Plan (PIP), as per the Division's PIP palicy.

Self-Attested:
Continue...
ector-40,
- 68832900 _
, New Delhi - 110020 (India)
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You shall neither assign nor pledge to thirg parties

7 including Retailers, Wholesalers/C&F or Agents, any financial
or other benefits to which you are entitleq under th

e terms of the Offices Employment/ Agreement/ Contract with
the Division.

If at any time, the Management is not In a position to provide you work for

You may be laid off from rk

You are required to submit the
i. Original Certificate in sup
ii. Original Certificate sup

following documents on or before your date of joining.

port of the qualifications mentioned by you in your application.
porting your date of birth/School leaving certificate.

the Division if there is any change in your correspondence addri
status or marital status. All com
have been served on you.

DUAL EMPLOYMENT: You
working in company’s servi
or indirectly.

are not allowed to work in any other place / Offi

ce/ area for any remuneration while
ce for full-time or part-time, nor shall hold any

business or agriculture business, directly

_ : Your headquarters for the time being will be as mentioned
above. You are liable to be transferred, without any additional compensation, with 7 (seven) days written
notice, to any Area/ Territory, in any other division of the Company within India (whether existing or
formed in future) as the Management may from time to time deem hecessary at their sole discretion.
Your refusal to such transfer or in case you fail to report for duties at the transferred place will be
considered as your unwillingness to serve the Company, and in such case, Management will be free to
initiate disciplinary proceedings against you without any remuneration, including the termination of your

services by giving requisite notice. However, no such notice shall be required to be given if your services
are terminated during probation.

Self-Attested;
Continue...
_ ~ MANKIND PHARMZ
D"_m?' 2nd F;oor Tower 2, f" 68832900
rs"- “_"““‘dj‘h. R " New Delhi - 110020 (India)



member:

gibility, as p
from a certified medical practition

medical condition of the employee through
sole discretion.

the right to authenticate its authorized medical
practitioners, at any time at its
MIS’CONDUCT; The following acts and omissions will be considered misconduct on the part of field
Non fulfilment of rules and regulation of th
. Dual employment,
- Refusing or avoiding transfers.
. False reporting.
- Unauthorised Social Media usage w.rt Company or work
Misuse of physician’s samples and promotional material,
- Leaking confidential information.
. Giving false information in application form and course of employment,
Disobeying the instructions or assignments given by seniors.
Non-participation in quarterly meeting,
Bad administration work.

€ company.

indoor refresher course and field refresher courses.

-

5 S
- = o o0 a0
g Flimi

Fake billings and claiming expenses which were not borne by you in actual,

. Demanding or accepting gifts/money in any form (

agents with whom the company has business contacts.
Indulging in coercive / wrong activities with any doct
company or any other company with in the establishm

0an or gift) from doctors / chemists / stockiest / C&F

n.

stockiest / dealer or any other employee of our
‘company or outside it.
0. Refusal for accepting charge sheet, order of suspension, notice & letters.

p. Unauthorized Absenteeism.

Continue...

Delhi - 110020 (India)
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M"“‘m of the Company, its products, directors and employees.
. Any other activity which are against moral values,

guilty for any of the above mentioned misconduct, then such misconduct shall lead to initiation of disciplinary

iﬁs ﬁmal disposal without any remuneration, including but not limited to immediate termination of your
 Company or the cessation of employment.

g days are from Monday to Saturday.

u will grae;;:lim your customer as per Company norms applicable to you. These calls must be made as
.— 13 pos e.

st daily call reports (DCR) through the requisite system applicable to you, expenses statements,
form, market reports, stock & sales statement of your stockist, list of doctors not contacted
our managers / office at the intervals directed by them.

Il time.

uding WhatsApp, sent from the Company's representatives must be
ays from receipt of the letters.

by the company within 3 days from their scheduled dates, it shall be
uthorised absent from work, not entitling you for any payments /
- said reports are not submitted.

found indulging in any type of misconduct stated above the

uiry for the said misconduct, or you may be awarded with the
ure & severity of the misconduct.

and binding upon you in all respects and shall not be questioned by

Head Quarters or you remain absent without prior
for a continuous period of five days, you will lose

') month gross salary from your full

Continue...
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f-’ost resignation, you will not be relieved from your duties unless the resignation has been duly accepted
In writing and it shal

| be your sole responsibility to hand over charge of your job including all materials,
articles and belongings of th « :

your employment, and submit No Due Certificate (NOC) obtained from assigned stockists duly signed by
your concerned Manager/superior,
For the purposes of Full and Final Sett

lement (FnF), the Company shall consider the last DCR (as per
Company norms applicable to you) sub

mitted by you as your last working day (LWD).

ac) You are covered under category “Sales Man" as per Sales Promotion Employees Act. “Sales man”
means any person by whatever

name called employed or engaged in any establishment for hire or
reward to do any work relating to promotion of sales or business as per the sales promotion employees
Act, 1976, 2(d).

ad) OTHER MEDIA, INTERNET, BLOGS, SOCIAL MEDIA & EXTERNAL PERSONS
(a) You are not authorized to sha

Ire any information about the Company on any social media or other platform.
This includes but is not limited to information about any internal activity, colleagues, projects, or initiatives.
Violation of the same will be a breach of confidentiality and invite disciplinary action. Any behaviour on the
social media that could potentially bring disrepute to the Company may invite suitable punitive/ disciplinary
action including but not limited to termination/ cessation of your employment at the discretion of the
Company and claiming damages.

(b) Concerns and grievances, ‘any, need to be raised and redressed through the channels available or by
reaching out to your Field Coordinator or as per the defined Escalation Matrix of the Company. Raising your
grievances and internal organization matters on social media, in the public domain or with external
individuals or in violation o defined escalations matrix of the Company, will be considered a breach of
eqndl.-i?@mnd:may‘-leaﬂ-_ 0 the cessation of your employment at the discretion of the Company.

the Company, make o cause to
or false statement orally or in
Company, including the Compa
investment or business strategy
agree that any written or oral co
any investor in Company) or an
in accordance with the terms
construed to prohibit you fro

not, directly or indirectly, during or after the cessation of your employment with

nade any disparaging, denigrating, derogatory or other negative, misleading
ig o any person or any social media platform or any medium, about the
/'s Affiliates, Divisions, directors, members, officers or employees, or the
plans, policies, practices or operations of the Company. You acknowledge and
acts/or other correspondence with clients of or advisors to the Company (or to
‘regulatory authority on behalf of the Company shall be made by you in good faith

this Clause and in the best interest of Company. This clause shall not be
| | responding publicly to incorrect public statements or from making truthful
by applicable law or any governmental authority.

Self-Attested:;

Continue...
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O Impler the measures introduced b
edures, systems required for the benefit

y the management

from time to time, Such changes
of the company.




@z
Mgnlqnd/llb

j/mé%f

Mr. Sunil Kumar Panchariya
Area Manager
Sales

ANNEXURE |
Following would be your CTC:

SALARY HEADS
FIXED COMPONENT

MONTHLY(RS.) ANNUALLY(RS.)

Basic

1 37300 447600
2 House Rent Allowance 18650 223800
3 Special Allowance 38450 461400
4 Child Education Allowance 200 2400
5 IMGI 72000
GROSS TOTAL 100600 1207200
RETIRAL BENEFIT
PF 1800 21600
Bonus 700 8400
g Special Bonus 1300 15600
10 Leave Travel Allowance 350 4200
1 Insurance Premium 25 300
A 06569 8828
g ousand Eig dred Twe ght O

*You are also eligible for standard daily working allowances as per company policy applicable from time to time in the
region of your posting.

Group Mediclaim Policy: Covers Self, Spouse, upto 2 children and 2 dependents subject to the limit defined in
company policy.

Group Accident Insurance Policy: Coverage as per Company policy.

Please confirm your acceptance of the salary structure as attached in Annexure-I by signing and returning this letter
in duplicate for our records.

Notes:

a) Statutory dues/taxes shall be deducted from the salary on month-on-month basis, as per applicable income tax
laws.

b) In the event of your resignation or separation (whichever is earlier) within a period of 2 years of the date of your
joining the Company, any notice pay reimbursement, joining bonus, related relocation expenses provided by
Company and/er any other amounts, if paid, at the time of joining will become payable by you to the Company.

Self-Attested:

MANKIND PHARMA LTD.
D-205, 2nd Floor, Tower 2, Seawood Grand Central, Plot No. R1, Sector-40,
Seawood Railway Station, Nerul Node, Navi Mumbai - 400706 th, 68832900

S ———

Regd. & Corp. Office : MANKIND PHARMA LIMITED, 208, Okhla Indus
Phone : 011-47476600, 011-46846700 CIN No. : L7
E-mail : contact@mankindpharma.com www.

w Delhi - 110020 (India)




ANNEXURE-|

'g PAN / Aadhaar No AYPPP9011K / 574000300293 and working as a Area
» @ company incorporated under the laws of India ("Mankind"), hereby
erstood and agree to comply fully, with the provisions of the Uniform Code

24 (“UCPMP”) and its subsequent amendments thereof.

that | will, during the course of my employment/ association with
laid down by the UCPMP with regards to promotion of drugs,
promoting a drug, information about the drug is balanced, up-
ectly or by implication, accurately reflects current knowledge or

on, and (b) refraining from disparaging other companies, their
by implication.

Ny manner, either directly or indirectly, engage in any form of
ew with a Health Care Professional (HCP)/Registered Medical
aking any promises and/or offer payments, directly or indirectly,

I 'am strictly prohibited from offering gifts and/or providing any
Ps or their family members.

e UCPMP may result in strict disciplinary action in accordance

‘the highest standards of integrity and professionalism in my
e UCPMP.




