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Baba Saheb Bhimrao Ainbedﬁkaiq Bihar ifiﬁizersity, Muzaffarpur

o, 03472 (Examination Deptt.)
“ The following are the marks obtained by 1 <75 H T3 s
RollNo. 25622 Regn.No. _4%44 - 5¢  atthe (Three Year Degree Course) B.Com. Hons. Exami-
nation session_1389 heldinthemonthof_Taaxn  of 2000 College, S R- XK -G Silawmad).
Composition Subject MIL (Hn) or N.H.
Part-1 Part - I
Full Marks 50 50 100 50 50 100
Pass Marks 15 15 33 15 15 33
Marks Obtained 43 | 40
~ Subsidiary | ‘
Part - | Part - Ii Part - | Part - 1l
Th. Pr. Th. Pr. Th. er. Th. Pr.
Full Marks 100 100 100 100
Pass Marks 33 33 33 33
Marks Obtained Ec 35 PED 39 Bo 4¢ HB 3%
HONOURS PAPER __ Ac
Parts Papers Full Marks Pass Marks | Marks obtained
Th. + Prac. Th. + Prac. Theory Practical
Part - | ool 200 90 I
Paper - Il 36
. 5 Paper - lil 200 90 3‘3‘
. Paper - IV s8
Paper - V _ T2
. Fepse- Vi 400 180 T4
Part - 11l Paper - VII F0
Paper - VIlI ' be
Total 406 200 480 260 450
Compuisory| General Studies 100 40 P!
GrandTotal 450  InWords Fouwn bundred HitY .

Result & Remarks 1] cloas . s /’{ — Zé { -

TABULATOR
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Transport Department Government of Delhi
Licence to drive vehicles throughout India
Licence No. : DL-0720090035525 (P}
Name : SACHIN KUMAR
S/D/W of  : RAM JANKI GUPTA )
p DOB  :17-09-1978 BG: B+ ~
Address : E-183 6.NO-6 JANTS GARDEN PANDAV
NAGAR DELH! 110091

Authorization to drive Date of lssve 3.

Vehicle Class : LIV-NT 1-12- .
e TS RO 01133009 Mldors signamns

Date of Issue : 01-12-2009
Validity :16-09-2028 2 o YR
INV CARR NO : NA Sig, OF icandrig Ketbority 21
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ONIX SOLAR ENERGY LTD
Pay Slip for the Month August 2025

Emp Code: OSEL0035 Emp Name: SACHIN KUMAR
Designation: ASSISTANT VICE PRESIDENT PAN: ARFPK8065P

DOjJ: 11-08-2025 UAN: 102196145103

Month Days: 31 Bank Acc No.: 50100395915435

No. of working Days: 10 ESI Acc No:

LOP Days: 10 PF Acc No:

Earnings Amount INR | Deductions Amount INR
BASIC 98,791 | PF 1,800
HRA 39,516 | PT 200
Other 2,732 |TDS 21,804
Conveyance Allowance 19,758

Medical Allowance 5,927

““necial Allowance 13,831

A 9,879

CHILD EDU. 5,927

Gross Earnings 196,361 | Deductions 23,804
Net Pay Amount INR: 172,557

**This is a System Generated Pay Slip and does not require any Signature**




ONIX SOLAR ENERGY LTD
Pay Slip for the Month September 2025

Emp Code: OSEL0035 Emp Name: SACHIN KUMAR
Designation: ASSISTANT VICE PRESIDENT PAN: ARFPK8065P

DOJ: 11-08-2025 UAN: 102196145103

Month Days: 30 Bank Acc No.: 50100395915435

No. of working Days: 21 ESI Acc No:

LOP Days: 0 PF Acc No:

Earnings Amount INR | Deductions Amount INR
BASIC 145,834 ( PF 1,800
HRA 58,333 |PT 200
Other 4,033 | TDS 32,187
Conveyance Allowance 29,167

Medical Allowance 8,750

“Snecial Allowance 20,417

wA 14,583

CHILD EDU. 8,750

Gross Earnings 289,867 | Deductions 34,187
Net Pay Amount INR: 255,680

**This is a System Generated Pay Slip and does not require any Signature**
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Date: 03-Sep-2025

To,
SACHIN KUMAR

ASSISTANT VICE PRESIDENT
QSELO035

Subject -: Appointment Letter
Dear Mr./Ms. SACHIN KUMAR,

_With reference to‘your application and the personal discussions you had with us, we are pleased
.0 appoint you as "ASSISTANT VICE PRESIDENT" in our organization. Your employment will
be governed by the terms and conditionsmentioned in this letter.

You will be placed in Grade 3 within the organizational hierarchy. Your annual Cost to Company
(CTC) will be Rs. 3500000 per annum, with a detailed breakup provided in the annexure
enclosed.

Your initial job location will be DELHI, which may be subject to change at the discretion of the
management based on business requirements.

Your date of joining was 11-Aug-2025.

Duties & Responsibilities:

~You would work at high standard of initiative, creativeness, efficiency, and economy in the Office in which
you are placed. Your scope of work will be explained to you as you join the organization.

The nature of work and responsibilities will be assigned and explained by your senior from time to time to
your utmost satisfaction.

You will devote your entire time to the work of the company and will not undertake any other direct/indirect
business or work, honorary or remunerative, whether such work conflicts with the interest of the company. If
you are found undertaking such work, your service will stand automatically terminated.

You will assign the Company right, title and interest in any intervention or improvement that you might make
solely or jointly in the course of your work relating to the products/Services marketed or developed. You will
perform all such acts, execute any such documents without expense to you which, in the judgement of the
Company, may be needful or desirable to secure the Company patent protection and any/ all right relating to
intervention or improvements.

Z

(
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Leaves & Holidays:

You are not entitled to avail for Sick leave as per the leave policy during your probation period in the
company. You will be entitled to avail the leave after confirmation in the services of the Company. You will be
on probation for a period of six months from the date of your joining. Confirmation in the services of the
Company is purely performance based and not automatic. You will be governed by working hours applicable
to your location/ Site of posting and you will follow the working hours and regulations prevailing at your place
of work. The Company reserves the right to ask you to put additional hours if the exigencies of business need
your presence.
After completion of probationary period & get confirmed through HOD, you will be eligible for Leave as per
the leave policy of the company.

~During probation period, you are eligible to avail 10 days public holidays in a calendar year regarding the
restivals.

Note:- Everyyear holidaylist is subject to change.

Notice Period:

During the probation period, your services can be discontinued at any time by either side giving one month
Notice in writing or on the other hand the company on its option may pay basic salary in lieu thereof.
Notwithstanding anything contained herein, the Company, in its sole discretion, may terminate your

employment without cause by giving 2 months' notice in writing or payment of pro rata 2 months' Basic salary,
in lieu thereof.

Likewise, after confirmation, you may resign from employment without cause by giving 2 months' notice in
writing or by payment of pro rata three months' Basic Salary, in lieu thereof. In the event of your resignation,
the Company in its sole discretion will have an option to accept the same and relieve you prior to the
completion of the stipulated notice period of 3 months, without any pay in lieu of the notice period. The
“mployee should handover his complete responsibility to the person appointed on his behalf. During Notice
Period, if we found any misbehavior or irresponsibility with your work you will not be eligible for the salary
for given notice period ow will the resignation be accepted.

If you are on leave for a continuous period of one month either or continued account of sickness or for any
reason other than those approved by the management, or if you suffer from any physical disability which
prevents you from doing your normal work or if you suffer from any contagious disease, your services may be
discontinued without assigning, but paying you the amount, if any statutory due at that time.

Termination for Misconduct:

Your services are liable to be terminated without any notice or salary in lieu thereof for misconduct, without
being exhaustive and without prejudice to the general meaning of the term "misconduct" in the case of
reasonable suspicion of misconduct, disloyalty, commission of an act involving moral turpitude, any action of
indiscipline or inefficiency.

(
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Non-compete:

In the event of your separation from the Company for any reason whatsoever, you will not take up any job or
assignment either full time or otherwise, either directly or indirectly, for a period of three months from the
date of separation in any industry or business involved in similar/competing business of Reliance or any of its
Group Companies.

The appointment and its continuance is subject to;

A satisfactory check from the reference suggested by you. Your being found and remaining medically fit. The
Company reserves the right to ask you to undergo medical examination as and when considered necessary.

Background check and verification of the past records:

——

Based on the documents submitted at the time of appointment, the company, as a policy, conducts
background checks and verification of the past records. The Company reserves the right to terminate your
employment if the documents submitted by you are false, fudged, untrue and do not confirm to the
documents submitted by you.

Confidential Information:

During your employment with the company, you will devote your whole time, attention and skills to the best
of your ability for its business and profits. You shall not directly or indirectly, engage or associate yourself
with / be connected to / concerned with / employed /engaged in any other business or activities or any other
post or work part time or pursue any course of study whatsoever, without prior written permission of the
company.

During the term of your employment with the company, you would be exposed to/handed
over/ confided into/working upon/handling highly confidential and crucial Information related to
.he company’s/ companies client(s)/supplier(s)/associate(s)/co-
Venture(s)/employee(s)/delegate(s)/associate(s)/agent(s) and their business/trade related
secrets/ data/processes including ideas, concepts, projections, technology, manuals,
drawings, designs,specifications/know-hows/records/documents/papers/resumes/ client’s list
contacts/policies/ personnel/ products/ and/any other form of communication called in any
manner whatsoever including but not limited to what is mentioned hereto
(hereinafter collectively referred as the “Confidential Information” for the sake of brevity).
You are strictly to use the confidential information mentioned hereto in a duly authorized manner in
the interest of the company. You must always maintain the highest degree of secrecy and confidentiality to
keep the confidential information of the company safe and secured.

At no time will you remove any confidential information from office without the permission of you
Reporting Senior.
It is your duty to safeguard and not disclose the confidential information will survive the expiration/
termination of this agreement and/or your employment with the company.

e
Reg. Office: P-212/B, Gate No 2, Lodhika GIDC, +9174 014243 44 tender@onixgroup.in <
Metoda, Rajkot 360021, Gujarat, India. +9174 01323334 www.onixrenewable.com
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As a condition of your employment with Onix Group, you agree that for a period of three (3) years following
the termination/resignation of your employment for any reason, you will not, directly or indirectly, engage in,
O0wn, manage, operate, control, be employed by, participate in, or be connected in any manner with the
ownership, management, operation, or control of any business that competes with Onix Group or any of its
subsidiaries or affiliates. This restriction applies to any location within INDIA.

By accepting this appointment, you acknowledge that this non-compete agreement is reasonable in scope and
necessary to protect the legitimate business interests of the company

Notices:

Notices maybe givén by you to the company on the Corporate Head office address of the company.
““he company shall give you the notice at the address intimated by you in the official employee’s record.

Application of Company Policies:

The company shall be entitled to make policies declarations from time to time pertainin
g to matters like leave entitlement, maternity leave, employee’s benefits, working hours,
transfer policies, and or

Governing laws and jurisdiction:

Your employment with the company is subject to the laws of India and the state of Maharashtra only. All
disputes shall be resolved amicably and with negotiations and mediations however if the disputes are still
unresolved then all disputes shall be subject to the jurisdiction of Bombay High Court only.

"ransfer:
The company has to adapt itself to ever changing circumstances and needs of business and, in this context,

your services are liable to be transferred at any time and place, to any factory, branch, department, section or

office or deputed to any other organization with whom the company may have to take any agreement or
arrangement.

Separation:

The Customer - facing employees have additional responsibility of handing over soft/ hard copies of
documents related to business viz. outstanding dues from the customers with proper justification for non-
collection of dues, funnel, business in the pipeline, etc. Proper handing over, related to your work, to
superior/ colleague would be essential for company to go ahead with full & final settlement of dues

Please sign and return the duplicate copy of this letter in token of your acceptance

)

ﬂ Reg. Office: P-212/B, Gate No 2, Lodhika GIDC, +9174 014243 44 m tender@onixgroup.in
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We congratulate you on your appointment and wish you a long and successful career with us. We are
confident that your contribution will take us further in our journey towards becoming market leaders. We
assure you of our support for your professional development and growth.

We look forward to long lasting and mutually

beneficial relations between us. Yours truly,

Yours Sincerely,

- For and On Behalf of M/s. Onix Solar Energ Ltd. v
Ms. Rinkal Malaviya ” ' /

Its: HR Head

““A\cceptance

I have gone through the aforesaid letter and have understood fully the contents and intents of the
said letter and all the terms and conditions are fully satisfactory and acceptable to me, and they are binding
on me.

ANNEXURE

(

Reg. Office: P-212/B, Gate No 2, Lodhika GIDC, +9174 01424344 E tender@onixgroup.in
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Salary Annexure

Employee Details

Name SACHIN KUMAR Designation ASSISTANT VICE PRESIDENT Department ACCOUNT & FINANCE
Joining Date 2025-08-11 WEF 2025-08-11
EARNINGS Monthly Yearly
BASIC 145834 1750008
HRA 58333 699996
Other 4033 48396
Conveyance Allowance 29167 350004
Medical Allowance 8750 105000
fpecial Allowance 20417 245004

’ _TA 14583 174996
CHILD EDU. 8750 105000
Gross 289867 3478404
DEDUCTIONS Monthly Yearly
PF 1800 21600
PT 200 2400
Net Payable 287867 3454404
COMPLIANCES Monthly Yearly
EPF 1800 21600
Total 1800 21600
Total CTC 291667 3500000

Notes:

“ Income Tax as applicable will be deducted from salary, unless employee gives intimation abouthis/her tax

saving investments at the beginning of the Financial Year and submits the proof of the same before 31st

January of Financial Year. Your Gross monthly salary will be subject to deduction towards Profession Tax &

Provident Fund.

9
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SSPL/HR/SC169/2025 Date: 7™ Aug 2025

SERVICE CERTIFICATE

To Whomsoever It May Concern

Thii is to certify that Mr. SACHIN KUMAR (59547) was in the employment of this company from
17" July-23 to 9" December-24 and at the time of relieving he was working as General
Manager — Finance.

During his tenure with us, he ably handled major responsibilities and found him to be
hardworking and very productive.

Your contributions to the organization and its success will always be appreciated.

We have found him to be self-starter who is motivated, duty bound, and a highly committed

team player with strong conceptual knowledge.

We wish him all the best in his future endeavours.

<Shopfits Pvt, Limited

Genersl Manager-HR : o

SHARK SHOPFITS PVT, LTD.

PLOT NO-29, UDYOG VIHAR, ECOTECH-II, GREATER NOIDA,
DISTT. GAUTAM BUDH NAGAR, UP - 201 306

R.0. C-23, FIRST FLOOR, SHIVALIK COLONY, MALVIYA NAGAR,
NEW DELHI - 110017,

CIN, U36100D12012PTC233246

P. +91 120 4811000 E. INFO@SHARKDESIGNS.COM

U, WWW.SHARKDESIGNS.COM

SHARK

& Scanned with OKEN Scannet
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Date: 03-Sep-2025

To,
SACHIN KUMAR

ASSISTANT VICE PRESIDENT
OSEL0035

Subject -: Appointment Letter
Dear Mr./Ms. SACHIN KUMAR,

With reference to your application and the personal discussions you had with us, we are pleased
.0 appoint you as "ASSISTANT VICE PRESIDENT" in our organization. Your employment will
be governed by the terms and conditionsmentioned in this letter.

You will be placed in Grade 3 within the organizational hierarchy. Your annual Cost to Company
(CTC) will be Rs. 3500000 per annum, with a detailed breakup provided in the annexure
enclosed.

Your initial job location will be DELHI, which may be subject to change at the discretion of the
management based on business requirements.

Your date of joining was 11-Aug-2025.

Duties & Responsibilities:

~You would work at high standard of initiative, creativeness, efficiency, and economy in the Office in which
you are placed. Your scope of work will be explained to you as you join the organization.

The nature of work and responsibilities will be assigned and explained by your senior from time to time to
your utmost satisfaction.

You will devote your entire time to the work of the company and will not undertake any other direct/indirect
business or work, honorary or remunerative, whether such work conflicts with the interest of the company. If
you are found undertaking such work, your service will stand automatically terminated.

You will assign the Company right, title and interest in any intervention or improvement that you might make
solely or jointly in the course of your work relating to the products/Services marketed or developed. You will
perform all such acts, execute any such documents without expense to you which, in the judgement of the
Company, may be needful or desirable to secure the Company patent protection and any/ all right relating to
intervention or improvements.

-

4
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Leaves & Holidays:

You are not entitled to avail for Sick leave as per the leave policy during your probation period in the
company. You will be entitled to avail the leave after confirmation in the services of the Company. You will be
on probation for a period of six months from the date of your joining. Confirmation in the services of the
Company is purely performance based and not automatic. You will be governed by working hours applicable
to your location/ Site of posting and you will follow the working hours and regulations prevailing at your place
of work. The Company reserves the right to ask you to put additional hours if the exigencies of business need
your presence.
After completion of probationary period & get confirmed through HOD, you will be eligible for Leave as per
the leave policy of the company.

~Auring probation period, you are eligible to avail 10 days public holidays in a calendar year regarding the
restivals.

Note:- Everyyear holidaylist is subject to change.

Notice Period:

During the probation period, your services can be discontinued at any time by either side giving one month
Notice in writing or on the other hand the company on its option may pay basic salary in lieu thereof.
Notwithstanding anything contained herein, the Company, in its sole discretion, may terminate your

employment without cause by giving 2 months' notice in writing or payment of pro rata 2 months' Basic salary,
in lieu thereof.

Likewise, after confirmation, you may resign from employment without cause by giving 2 months' notice in
writing or by payment of pro rata three months' Basic Salary, in lieu thereof. In the event of your resignation,
the Company in its sole discretion will have an option to accept the same and relieve you prior to the
completion of the stipulated notice period of 3 months, without any pay in lieu of the notice period. The
" 'mployee should handover his complete responsibility to the person appointed on his behalf. During Notice
Period, if we found any misbehavior or irresponsibility with your work you will not be eligible for the salary
for given notice period ow will the resignation be accepted.
If you are on leave for a continuous period of one month either or continued account of sickness or for any
reason other than those approved by the management, or if you suffer from any physical disability which
prevents you from doing your normal work or if you suffer from any contagious disease, your services may be
discontinued without assigning, but paying you the amount, if any statutory due at that time.

Termination for Misconduct:

Your services are liable to be terminated without any notice or salary in lieu thereof for misconduct, without
being exhaustive and without prejudice to the general meaning of the term "misconduct" in the case of
reasonable suspicion of misconduct, disloyalty, commission of an act involving moral turpitude, any action of
indiscipline or inefficiency.

é

Q
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Non-compete:

In the event of your separation from the Company for any reason whatsoever, you will not take up any job or
assignment either full time or otherwise, either directly or indirectly, for a period of three months from the

date of separation in any industry or business involved in similar/competing business of Reliance or any of its
Group Companies.

The appointment and its continuance is subject to;

A satisfactory check from the reference suggested by you. Your being found and remaining medically fit. The
Company reserves the right to ask you to undergo medical examination as and when considered necessary.

Background check and verification of the past records:

Based on the documents submitted at the time of appointment, the company, as a policy, conducts
background checks and verification of the past records. The Company reserves the right to terminate your

employment if the documents submitted by you are false, fudged, untrue and do not confirm to the
documents submitted by you.

Confidential Information:

During your employment with the company, you will devote your whole time, attention and skills to the best
of your ability for its business and profits. You shall not directly or indirectly, engage or associate yourself
with / be connected to / concerned with / employed /engaged in any other business or activities or any other
post or work part time or pursue any course of study whatsoever, without prior written permission of the
company.

During the term of your employment with the company, you would be exposed to/handed
-over/ confided into/working upon/handling highly confidential and crucial Information related to
he company’s/ companies client(s)/supplier(s)/associate(s)/co-
Venture(s)/employee(s)/delegate(s)/associate(s)/agent(s) and their business/trade related
secrets/ data/processes including ideas, concepts, projections, technology, manuals,
drawings, designs,specifications/know-hows/records/documents/papers/resumes/ client’s list
contacts/policies/ personnel/ products/ and/any other form of communication called in any
manner whatsoever including but not limited to what is mentioned hereto
(hereinafter collectively referred as the “Confidential Information” for the sake of brevity).
You are strictly to use the confidential information mentioned hereto in a duly authorized manner in
the interest of the company. You must always maintain the highest degree of secrecy and confidentiality to
keep the confidential information of the company safe and secured.
At no time will you remove any confidential information from office without the permission of you
Reporting Senior.
It is your duty to safeguard and not disclose the confidential information will survive the expiration/
termination of this agreement and/or your employment with the company.
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As a condition of your employment with Onix Group, you agree that for a period of three (3) years following
the termination/resignation of your employment for any reason, you will not, directly or indirectly, engage in,
own, manage, operate, control, be employed by, participate in, or be connected in any manner with the
ownership, management, operation, or control of any business that competes with Onix Group or any of its
subsidiaries or affiliates. This restriction applies to any location within INDIA.

By accepting this appointment, you acknowledge that this non-compete agreement is reasonable in scope and
necessary to protect the legitimate business interests of the company

Notices:

Notices maybe given by you to the company on the Corporate Head office address of the company.
“The company shall give you the notice at the address intimated by you in the official employee’s record.

Application of Company Policies:

The company shall be entitled to make policies declarations from time to time pertainin
g to matters like leave entitlement, maternity leave, employee’s benefits, working hours,
transfer policies, and or
any other matter whatsoever and may alter the same from time to time at its sole dis
cretion. All such policy decisions of the company shall be binding on you and shall ove
rride this agreement to such modification and amendment at any given point in time.

Governing laws and jurisdiction:

Your employment with the company is subject to the laws of India and the state of Maharashtra only. All
disputes shall be resolved amicably and with negotiations and mediations however if the disputes are still
unresolved then all disputes shall be subject to the jurisdiction of Bombay High Court only.

“Transfer:

The company has to adapt itself to ever changing circumstances and needs of business and, in this context,
your services are liable to be transferred at any time and place, to any factory, branch, department, section or
office or deputed to any other organization with whom the company may have to take any agreement or
arrangement,

Separation:

The Customer - facing employees have additional responsibility of handing over soft/ hard copies of
documents related to business viz. outstanding dues from the customers with proper Justification for non-
collection of dues, funnel, business in the pipeline, etc. Proper handing over, related to your work, to
superior/ colleague would be essential for company to go ahead with full & final settlement of dues

Please sign and return the duplicate copy of this letter in token of your acceptance.

S
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We congratulate you on your appointment and wish you a long and successful career with us. We are
confident that your contribution will take us further in our journey towards becoming market leaders. We
assure you of our support for your professional development and growth.

We look forward to long lasting and mutually

beneficial relations between us. Yours truly,

Yours Sincerely,

For and On Behalf of M/s. Onix Solar Energ Ltd.
Ms. Rinkal Malaviya : =

Its: HR Head

iy

cceptance

I have gone through the aforesaid letter and have understood fully the contents and intents of the

said letter and all the terms and conditions are fully satisfactory and acceptable to me, and they are binding
on me.

ANNEXURE
ﬂ Reg. Office: P-212/B, Gate No 2, Lodhika GIDC, +9174 014243 44 tender@onixgroup.in ‘
Metoda, Rajkot 360021, Gujarat, India. +917401323334 www.onixrenewable.com



CIN No.:U31501GJ2014PLC080979

oNnix

Salary Annexure
Employee Details
Name SACHIN KUMAR Designation ASSISTANT VICE PRESIDENT Department ACCOUNT & FINANCE
Joining Date 2025-08-11 WEF 2025-08-11
EARNINGS Monthly Yearly
BASIC 145834 1750008
HRA 58333 699996
Other 4033 48396
Conveyance Allowance 29167 350004
Medical Allowance 8750 105000
_épecial Allowance 20417 245004
_TA 14583 174996
CHILD EDU. 8750 105000
Gross 289867 3478404
DEDUCTIONS Monthly Yearly
PF 1800 21600
PT 200 2400
Net Payable 287867 3454404
COMPLIANCES Monthly Yearly
EPF 1800 21600
Total 1800 21600
Total CTC 291667 3500000
Notes:

Income Tax as applicable will be deducted from salary, unless employee gives intimation abouthis/her tax
saving investments at the beginning of the Financial Year and submits the proof of the same before 31st
January of Financial Year. Your Gross monthly salary will be subject to deduction towards Profession Tax &
Provident Fund.

+9174 014243 44
+9174 01323334
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FEX/HR/EXP./2023
14/07/2023

TO WHOM SO EVER IT MAY CONCERN

This is to certify that Mr. Sachin Kumar S/o0 Sh. Ram Janki Prasad Gupta, Emp.
Code- 02018 has worked as Manager - Finance, Grade-M3 from 08/01/202] to

07/07/2023 with our organization.

During this period, he was found to be hard working, taking initiative to complete
the assignment and efficient in his profession. His relations with colleagues, seniors

and juniors were cordial. He left the service on his own accord.

We wish him all the Success for his future endeavors.

For Tex Corp Pvt. Ltd.

) Authorised Signatory i’
Tex Corp Private Limitad Tax Zipper (BD) Uimited
Tox Vietnam Co. L}
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A0 Narmyangany - 1431, Bangladesh Phone No: +84-2723738996 1S0 9001 :2015 50254534 OM16
CIN:36100HR1982pTc01 4808
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