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Ref: WWIL/HR/REL/2018-19/87

Date :11.09.2018

Name

Emp. No

Department

Date of Joining

Date of Relieving

Level at the time of Relieving
Designation at time of Relieving
Reason of leaving

For Wind World India Pvt. Ltd~

Mrs. Toral Makwana \}
]

GM - Human Resources

¥

* e MTAET . %R

) WINDWORLD

Clean Energy Forever

P

SERVICE CERTIFICATE

Mr. Tarun Kumar
231787

Sales and Marketing
‘ 05.07.2016
11.09.2018

M-10

Assistant Manager

Resignation




‘ ONIX SOLAR ENERGY LTD
Pay Slip for the Month November 2025

Emp Code: ORL0371 Emp Name: TARUN KUMAR
Designation: MANAGER-BUSINESS DEVLOPMENT PAN: DDCPK3491P
DOJ: 15-11-2024 UAN: NA

Month Days: 30 Bank Acc No.: 10205731875

No. of working Days: 21 ESI Acc No:

LOP Days: 0 PF Acc No: NA

Earnings Amount INR | Deductions Amount INR
BASIC 50,000 | PF 1,800
HRA 20,000 (PT 150
Other 14,100

Conveyance Allowance 14,100

Gross Earnings 98,200 | Deductions 1,950
Net Pay Amount INR: 96,250

**This is a System Generated Pay Slip and does not require any Signature**
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ONIX SOLAR ENERGY LTD
Pay Slip for the Month September 2025

Emp Code: ORLO0371 Emp Name: TARUN KUMAR
Designation: MANAGER-BUSINESS DEVLOPMENT PAN: DDCPK3491P
DOJ: 15-11-2024 UAN: NA

Month Days: 30 Bank Acc No.: 10205731875

No. of working Days: 21 ESI Acc No:

LOP Days: 0 PF Acc No: NA

Earnings Amount INR | Deductions Amount INR
BASIC 50,000 | PF 1,800
HRA 20,000 |PT 150
Other 14,100

Conveyance Allowance 14,100

Gross Earnings 98,200 | Deductions 1,950

Net Pay Amount INR: 96,250

*This is a System Generated Pay Slip and does not require any Signature**
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ONIX SOLAR ENERGY LTD
Pay Slip for the Month October 2025

Emp Code: ORL0371 Emp Name: TARUN KUMAR
Designation: MANAGER-BUSINESS DEVLOPMENT PAN: DDCPK3491P
DOJ: 15-11-2024 UAN: NA

Month Days: 31 Bank Acc No.: 10205731875

No. of working Days: 18 ESI Acc No:

LOP Days: 0 PF Acc No: NA

Earnings Amount INR | Deductions Amount INR
BASIC 50,000 | PF 1,800
HRA 20,000 | PT 150
Other 14,100

Conveyance Allowance 14,100

Gross Earnings 98,200 | Deductions 1,950
| Net Pay Amount INR: 96,250

*This is a System Generated Pay Slip and does not require any Signature**
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Reference No: OSEL/HR/Offer/2024-25/ Date: 09t Nov, 2024

Mr. Tarun Kumar,
Address: -

Phone: +91- 9953195841 Email: - tarundream1014@gmail.com

Employment Offer

Mr. Tarun Kumar,

This is with reference to your application for employment and our subsequent discussions. On behalf of M/s.
Onix Solar Energy Ltd. (Company), | am pleased to extend to you this offer of an employment on a full time basis
for a position of Business Development Manager reporting to the Mr. Harpreet Singh If you accept this offer,you
shall be required to commence your employment with the Company with effect from i.e. 15" Nov, 2024.

Please read through this offer carefully and indicate your acceptance of the offer by duly executing and
returninga copy of this letter.

1. Your Position: You shall be employed on the terms and conditions of this letter on the position of Business
Development Manager your position shall involve the duties set out below: (Job Duties — B2B Project
/Products Marketing).

2. Job Location: You shall be working from Delhi Office Company’s registered office located at Plot No.212/B,
Gate No.2, Lodhika GIDC, Metoda — 360021 Rajkot (Gujarat), India. Although we may direct you to work at
different locations based on the needs of the Company.

3. Probationary Period: Your nature of appointment is on-roll. Your employment is subject to thesatisfactory
completion of a probationary period of Three (3) month. Your work performance and suitability for the
position and organizational fitment will be reviewed over this time. The decision of confirmation of your
employment shall be at the sole discretion of the Management which shall be based on various
parameters inclusive of assessment of your performance during probationary period. During this period,
should your work performance and suitability for the position be deemed to be unsatisfactory, then it is
understood and acknowledged that the Management may terminate your engagement as Probationer.
However, the Management reserves the exclusive rights to extend the probationary period for another
Three (3) Month considering the scope in improvement in your services.

4. Hours of work: As a full time, employee you will be required to work for as per shift timing and Six days a
week.

‘MW

Reg. Office: P-212/B, Gate No 2, Lodhika GIDC, +9174 014243 44 tender@onixgroup.in
Metoda, Rajkot 360021, Gujarat, India. +9174 01323334 www.onixrenewable.com




5. Salary and Benefits:

Component in salary Per Month
Earnings

Basic Salary 50000
HRA 20000
Conveyance Allowance 14100
Other Allowance 14100
(A). Gross Salary 98200
Professional Tax (PT) 200
Employee PF 1800
(B). Total Deduction 2000
(C). Net Salary (a-b) 96200
(D). Employer PF 1800
Total CTC (A+D) 100000

5.1 The CTC mentioned is the total cost to the Company and includes all payments and benefits provided
bythe Company directly or indirectly whether as salary or otherwise.

5.2 Salary shall be paid subject to deduction of income tax, professional tax and other deductions as
governedby the relevant statutes / Company Policy.

5.3 If the Company decides to make any change in compensation structure in the future as applicable to
yourgrade / designation, the same will be binding on you.

54  Furthermore, as an employee you will be entitled to receive any of the employee benefits that
Company may introduce in future, including, but not limited to, health insurance, vacation or sick pay,
paid holidays,or any other statutory benefits.

6. Leave: You shall be entitled for leaves as per the leave policy of the Company which shall be shared with
you upon your joining.

7. Company Policies: You agree that the Company’s policies, as amended or replaced from time to time shall
be binding upon you.

8. Confidentiality and Intellectual Property: During your employment, you may have access to trade secrets
and confidential business information belonging to the Company. By accepting this offer of employment,
you acknowledge that you must keep all of this information strictly confidential, and refrain from using it for yourown
purposes or from disclosing it to anyone outside the Company. In addition, you agree that, upon Conclusion of your

ﬂ Reg. Office: P-212/B, Gate No 2, Lodhika GIDC, +917401424344 E tender@onixgroup.in
Metoda, Rajkot 360021, Gujarat, India. +9174 01323334 www.onixrenewable.com
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employment, you will immediately return to the Company all of its property, equipment,and documents, including
electronically stored information. Furthermore, by accepting this offer of Employment, you acknowledge and
covenant that you waive any and all rights to the documents; knowledgematerial, proprietary rights and intellectual
property rights (collectively “IPR”) created by you and assign thesame in the name of the Company.

8.1  Working Terms and Conditions: You shall perform the duties assigned to you from time to time diligently
and earnestly and shall not undertake any other employment or occupation or agency work during the
training or employment period.

8.2  You shall be expected to abide by the policies applicable from time to time in relation to attendance,
working hours, leave and other practices.

8.3 In the course of discharging your duties, based on the exigencies of job, you may be required to work
forextended hours or on Weekly Offs and/or holidays without expecting any additional benefits.

8.4  You shall show utmost honesty and integrity in all your dealings and conduct yourself in a manner not

 detrimental to the interests of the Company and shall also maintain absolute secrecy regarding the
affairs of the Company as well as of its customers/ clients. You shall be punctual in attendance and
shall also maintain cordial relation with all the colleagues.

8.5 Joining Formalities: On your day of joining, you shall be required to furnish a set of following documents:

@) Documents to be submitted on joining:

(2) Photo copy -2

(b) Photo Identity Proof: PAN Card or Voters ID Card or Aadhar Card or Driving License or Bank.
Passbook with photograph or Passport.

(c) Proof of Date of Birth: School Leaving Certificate or Birth Certificate or Passport or Aadhar
Card or PAN Card or Driving license.

(d) Proof of residence address: Passport or Electricity Bill [current] or Bank Statement or
Passbook with reference of current residential address or Address endorsed by State /
Central Gazetted Officers with official stamp.

(e) Proof of educational qualifications: Final year mark sheet and Course certificate of Xth, Xllth
and certification or diploma courses (if any) and final year mark sheet and Degree
Certificateof Graduation, Post-Graduation and higher qualification (if any).

(f) Copy of first page of Bank Passbook/ Cancelled Cheque (Mandatory).

(i1) Proof of previous work experience [Only for candidates with work experience]:

(a) Experience Proof or Relieving letter or Offer / Appointment letter and last two pay slips or
Latest increment / promotion or confirmation letter and last two pay slips or Resignation
acceptance letter / mail and offer letter or latest increment / promotion / confirmation
letter.

(b) Note: If experience is less than one year in the previous organization and if the total work
experience is more than one year, then documentary proof from last two organizations
shouldbe provided. Otherwise, documentary proof from only last organization is required.

a Reg. Office: P-212/B, Gate No 2, Lodhika GIDC, +9174 014243 44 tender@onixgroup.in
Metoda, Rajkot 360021, Gujarat, India. +9174 01323334 www.onixrenewable.com
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9. Termination:
9.1 During your probation period, either party may terminate your employment by providing written
notice and after probation period, either party may terminate your employment by providing written
notice of one month. Or one month salary payment in lieu of notice to the other party.

9.2 Not with standing sub-clause (a) above, the Company may terminate your employment by notice
effectiveimmediately without payment (except salary accrued to the date of termination) where you
committed anAct of wilful or serious misconduct, are significantly neglectful of your duties or you are in
breach of anyof the terms of employment or the policy of the company.

Acceptance: By accepting this offer, you agree that throughout your employment with the Company, you will
observe all policies and practices governing the conduct of Company’s business and employees, including
Company’s policies prohibiting discrimination and harassment. This letter sets forth the complete offer we are
extending to you, and supersedes and replaces any prior inconsistent statements or discussions. It may be
changed only by a subsequent written agreement. | hope that your association with the Company will be
successful and rewarding. Please indicate your acceptance of this Letter of Offer and the terms of your
employment contained herein by signing and returning the enclosed copy of this letter to the Company.

Yours Sincerely,

/19@; AR,
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For and On Behalf of M/s. Onix Renewable Ltd.
Ms. Rinkal Malaviya
Its: HR Head

Mr. Tarun Kumar accept and agree to the terms and conditions contained in this Letter of Employment Offerand agreed

to be bound by them.
Ac}mww{ﬂd
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