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ONIX SOLAR ENERGY LTD
Pay Slip for the Month September 2025

Emp Code: OSEL0027 Emp Name: PRABHJEET SINGH

Designation: SCM Manager PAN: BQLPS7375C

DOJ: 31-01-2025 UAN: NA

Month Days: 30 Bank Acc No.: 00000031159082483

No. of working Days: 21 ESI Acc No:

LOP Days: 0 PF Acc No: NA

Earnings Amount INR | Deductions Amount INR
BASIC 83,334 | PF 1,800
HRA 33,333 |PT 200
Other 23,200 [TDS 12,019
Conveyance Allowance 25,000 | ADVANCE 50,000
Gross Earnings 164,867 | Deductions 64,019
Net Pay Amount INR: 100,848

**This is a System Generated Pay Slip and does not require any Signature**

17m



ONIX SOLAR ENERGY LTD
Pay Slip for the Month July 2025

Emp Code: OSEL0027 Emp Name: PRABHJEET SINGH

Designation: SCM Manager PAN: BQLPS7375C

DOJ: 31-01-2025 UAN: NA

Month Days: 31 Bank Acc No.: 484901500804

No. of working Days: 23 ESI Acc No:

LOP Days: 0 PF Acc No: NA

Earnings Amount INR [ Deductions Amount INR
BASIC 83,334 | PF 1,800
HRA 33,333 (PT 200
Other 23,200 | TDS 15,659
Conveyance Allowance 25,000 | ADVANCE 50,000
Gross Earnings 164,867 | Deductions 67,659
Net Pay Amount INR: 97,208

~

**This is a System Generated Pay Slip and does not require any Signature**




ONIX SOLAR ENERGY LTD
Pay Slip for the Month August 2025

Emp Code: OSEL0027 Emp Name: PRABHJEET SINGH

Designation: SCM Manager PAN: BQLPS7375C

DOJ: 31-01-2025 UAN: NA

Month Days: 31 Bank Acc No.: 484901500804

No. of working Days: 20 ESI Acc No:

LOP Days: 0 PF Acc No: NA

Earnings Amount INR | Deductions Amount INR
BASIC 83,334 | PF 1,800
HRA 33,333 | PT 200
Other 23,200 TDS 12,019
Conveyance Allowance 25,000 [ ADVANCE 50,000
Gross Earnings 164,867 | Deductions 64,019
Net Pay Amount INR: 100,848

o~

**This is a System Generated Pay Slip and does not require any Signature**
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Date: 01%¢ Feb, 2025
To,

Employee Name: Prabhjeet Singh
Designation: SCM Manager
Employee ID: OSEL0027

Subject -: Appointment Letter

Dear Mr. Prabhjeet Singh,

N

With reference to your Curriculum Vitae and personal discussion you had with us, we are pleased to
appoint you as “SCM Manager” with in our organization. You will be paid an annual compensation of Rs.
166667 (Rupees.) details break up is given in the annexure enclosed. Your job location would be Location
and would be subjective to change as per the management discretion. Your date of joining will be Date we
give below 'Terms & Conditions' of your Employment with us.

Duties & Responsibilities:

You would work at high standard of initiative, creativeness, efficiency, and economy in the Office in which
you are placed. Your scope of work will be explained to you as you join the organization.

The nature of work and responsibilities will be assigned and explained by your senior from time to time to
==our utmost satisfaction.

You will devote your entire time to the work of the company and will not undertake any other direct/indirect
business or work, honorary or remunerative, whether such work conflicts with the interest of the company.
If you are found undertaking such work, your service will stand automatically terminated.

You will assign the Company right, title and interest in any intervention or improvement that you might
make solely or jointly in the course of your work relating to the products/Services marketed or developed.
You will perform all such acts, execute any such documents without expense to you which, in the judgement
of the Company, may be needful or desirable to secure the Company patent protection and any/ all right
relating to intervention or improvements.

ﬂ Reg. Office: P-212/B, Gate No 2, Lodhika GIDC, +8174 014243 44 E tender@onixgroup.in
Metoda, Rajkot 360021, Gujarat, India. +9174 01323334 www.onixrenewable.com
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Leaves & Holidays:

You are not entitled to avail for Sick leave as per the leave policy during your probation period in the
company. You will be entitled to avail the leave after confirmation in the services of the Company. You
will be on probation for a period of six months from the date of your joining. Confirmation in the services
of the Company is purely performance based and not automatic. You will be governed by working hours
applicable to your location/ Site of posting and you will follow the working hours and regulations
prevailing at your place of work. The Company reserves the right to ask you to put additional hours if the
exigencies of business need your presence.

After completion of probationary period & get confirmed through HOD, you will be eligible for Leave as
per the leave policy of the company.

DNuring probation period, you are eligible to avail 10 days public holidays in a calendar year regarding the
westivals.

Note:- Every year holiday list is subject to change.

Notice Period:

During the probation period, your services can be discontinued at any time by either side giving one month
Notice in writing or on the other hand the company on its option may pay basic salary in lieu thereof.
Notwithstanding anything contained herein, the Company, in its sole discretion, may terminate your

employment without cause by giving 2 months' notice in writing or payment of pro rata 2 months' Basic
salary, in lieu thereof.

Likewise, after confirmation, you may resign from employment without cause by giving 2 months' notice in
writing or by payment of pro rata three months' Basic Salary, in lieu thereof. In the event of your resignation,
the Company in its sole discretion will have an option to accept the same and relieve you prior to the
“mpletion of the stipulated notice period of 3 months, without any pay in lieu of the notice period. The
employee should handover his complete responsibility to the person appointed on his behalf. During Notice
Period, if we found any misbehavior or irresponsibility with your work you will not be eligible for the salary
for given notice period ow will the resignation be accepted.

If you are on leave for a continuous period of one month either or continued account of sickness or for any
reason other than those approved by the management, or if you suffer from any physical disability which

prevents you from doing your normal work or if you suffer from any contagious disease, your services may
be discontinued without assigning, but paying you the amount, if any statutory due at that time.

Termination for Misconduct:

Your services are liable to be terminated without any notice or salary in lieu thereof for misconduct, without
being exhaustive and without prejudice to the general meaning of the term "misconduct”" in the case of
reasonable suspicion of misconduct, disloyalty, commission of an act involving moral turpitude, any action

of indiscipline or inefficiency. @
\ 4

a Reg. Office: P-212/B, Gate No 2, Lodhika GIDC, +9174 014243 44 tender@ohixgroup.in
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Non-compete:

In the event of your separation from the Company for any reason whatsoever, you will not take up any job or
assignment either full time or otherwise, either directly or indirectly, for a period of three months from the
date of separation in any industry or business involved in similar/competing business of Reliance or any of
its Group Companies.

The appointment and its continuance is subject to;

A satisfactory check from the reference suggested by you. Your being found and remaining medically fit.
The Company reserves the right to ask you to undergo medical examination as and when considered
necessary.

™ackeround check and verification of the past records:

Based on the documents submitted at the time of appointment, the company, as a policy, conducts
background checks and verification of the past records. The Company reserves the right to terminate your
employment if the documents submitted by you are false, fudged, untrue and do not confirm to the
documents submitted by you.

Confidential Information:

During your employment with the company, you will devote your whole time, attention and skills to the
best of your ability for its business and profits. You shall not directly or indirectly, engage or associate
yourself with / be connected to / concerned with / employed /engaged in any other business or activities or
any other post or work part time or pursue any course of study whatsoever, without prior written
“~rmission of the company.

During the term of your employment with the company, you would be exposed to/handed over/
confided into/working upon/handling highly confidential and crucial Information related to the company’s/
companies client(s)/supplier(s)/associate(s)/co-venture(s)/employee(s)/delegate(s)/associate(s)/agent(s) and
their business/trade related secrets/ data/processes including ideas, concepts, projections, technology,
manuals, drawings, designs,specifications/know-hows/records/documents/papers/resumes/ client’s list
contacts/policies/ personnel/ products/ and/any other form of communication called in any manner
whatsoever including but not limited to what is mentioned hereto (hereinafter collectively referred as the
“Confidential Information” for the sake of brevity).

You are strictly to use the confidential information mentioned hereto in a duly authorized manner in
the interest of the company. You must always maintain the highest degree of secrecy and confidentiality to
keep the confidential information of the company safe and secured.

At no time will you remove any confidential information from office without the permission of you

Reporting Senior. /
-

ﬂ Reg. Office: P-212/B, Gate No 2, Lodhika GIDC, +9174 014243 44 E tender@onixgroup.in
Metoda, Rajkot 360021, Gujarat, India. +9174 013233 34 www.onixrenewable.com
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It is your duty to safeguard and not disclose the confidential information will survive the expiration/
termination of this agreement and/or your employment with the company.

As a condition of your employment with Onix Group, you agree that for a period of three (3) years following
the termination/resignation of your employment for any reason, you will not, directly or indirectly, engage
in, own, manage, operate, control, be employed by, participate in, or be connected in any manner with the
ownership, management, operation, or control of any business that competes with Onix Group or any of its
subsidiaries or affiliates. This restriction applies to any location within INDIA.

By accepting this appointment, you acknowledge that this non-compete agreement is reasonable in scope
and necessary to protect the legitimate business interests of the company

Notices:

Notices maybe given by you to the company on the Corporate Head office address of the company.
The company shall give you the notice at the address intimated by you in the official employee’s record.

Application of Company Policies:

The company shall be entitled to make policies declarations from time to time pertaining to
matters like leave entitlement, maternity leave, employee’s benefits, working hours, transfer policies, and
or any other matter whatsoever and may alter the same from time to time at its sole discretion.
All such policy decisions of the company shall be binding on you and shall override this
agreement to such modification and amendment at any given point in time.

Governing laws and jurisdiction:

*“our employment with the company is subject to the laws of India and the state of Maharashtra only. All
disputes shall be resolved amicably and with negotiations and mediations however if the disputes are still
unresolved then all disputes shall be subject to the jurisdiction of Bombay High Court only.

Transfer:

The company has to adapt itself to ever changing circumstances and needs of business and, in this context,
your services are liable to be transferred at any time and place, to any factory, branch, department, section
or office or deputed to any other organization with whom the company may have to take any agreement or
arrangement.

Separation:

The Customer - facing employees have additional responsibility of handing over soft/ hard copies of
documents related to business viz. outstanding dues from the customers with proper justification for non-
collection of dues, funnel, business in the pipeline, etc. Proper handing over, related to your work, to superior/
colleague would be essential for company to go ahead with full & final settlement of dues. (&&

a Reg. Office: P-212/B, Gate No 2, Lodhika GIDC, +9174 014243 44 tender@onixgroup.in
Metoda, Rajkot 360021, Gujarat, India. +9174 01323334 www.onixrenewable.com
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Please sign and return the duplicate copy of this letter in token of your acceptance.

We congratulate you on your appointment and wish you a long and successful career with us. We are
confident that your contribution will take us further in our journey towards becoming market leaders. We
assure you of our support for your professional development and growth.

- We look forward to long lasting and mutually beneficial

relations between us Yours truly,

Yours Sincerely,

For and On Behalf of M/s. Onix Renewable Ltd.
Ms. Rinkal Malaviya
Its: HR Head

Acceptance

I have gone through the aforesaid letter and have understood fully the contents and intents of the
said letter and all the terms and conditions are fully satisfactory and acceptable to me, and they are binding

s me.

4
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ANNEXURE

Component in salary Per Month Per Annum

Earnings ‘

Basic Salary 83334 1000008

HRA 33333 399996

Conveyance Allowance 24100 289200

Other Allowance 24100 289200

(A). Gross Salary 164867 1978404

Professional Tax (PT) ’200 | 2400

Employee PF 1800 21600

(B). Total Deduction 2000 24000

(C). Net Salary (a-b) 162867 1954404

(D). Employer PF 1800 21600

Total CTC (A+D) 166667 2000004

\
ﬂ Reg. Office: P-‘212/B, Gate No 2, l:odhika GiD'C, +9174 014243 44 tender@onixgroup.in
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Relieving Letter

Dear PRABHJEET SINGH ,

T'his‘ is reference to your resignation dated 01-
Nov-2025. We accept the same with regret. You will be relived from the
services of the company from the closing of business hours of 09-Nov-2025.

—~We take this opportunity to place on record of
appreciation of value added by you to the company duration.

You may collect your full and final settlement dues on submission of the no dues ¢
ertificate from the all concern. ”

We wish you all the best for your future endeavor, Best Regards,

Yours Sincerely,

For and On Behalf of M/s. Onix Solar Energy Ltd.
Ms. Rinkal Malaviya | :
Its: HR Head

a Reg. Office: P-212/B, Gate No 2, Lodhika GIDC, +0174 014243 44 = tender@onixgroup.in '

Metoda, Rajkot 360021, Gujarat, India. +9174 013233 34 www.onixrenewable.com
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STATEMENT OF MARKS

NAGALAND

The following are the detailed statement of marks secured by

PRABHJEET SINGH

ROLL NUMBER : TGOU/BA/354/G/2008D

in the First Year Examination of

Bachelor of Arts

held in DECEMBER 2010

Name of Paper Full Marks | Pass Marks Marks Obtained
) Universi Internal
nhxnvaerr:;ty Asgig;nna\ent TOTAL
Paper-1: f=} 100 45 36 24 60
Paper-ll : English 100 45 38 25 63
1t - Modern Political Theory 100 45
Paper-Ill : bhise o 1 i) 39 25 64
. Ancient and Medieval
Paper-IV: (200 o ) 100 45 33 23 56
v - Economic Concepts 45 35 23 58
Paper-V : q ) 100

TOTAL MARKS OBTAINED :- 301 OUT OF 500 « RESULT : FIRST CLASS

Dimapur, 1March 2011

First Class with Distinction : 75%
Internal Maximum Marks : 20%

e

.

r

~

g

1.'2A1D3"§‘ét°r

First Class : 60%

University Maximum Marks : 70%

a fbv&' ket

Controller of Examinations

Second Class : 45%

Total Maximum Marks : 100 for each Paper

The Global Open University, Nagaland has been estabishedby the Government of Nagaland under the provisions of The Global Open University Act 2008
(Act 3 of 2006) and is empowered to award Degrees as defined under Section 22 of the University Grants Commission Act 1956. The Global Open University,
Nagaland is recognised by the Distance Education Council, Ministry of Human Resource Development, Government of India.




No. 5670

NAGALAND

This is to cérﬁfy that

PRABHJEET SINGH

(Son of Shri Ravinder Singh)

has been awarded the Degree of

BACHELOR OF ARTS
(GENERAL)

for having duly completed the prescribed
requirements and has been placed in

FIRST CLASS

Given under the Seal of the University
on this 22" day of NoveWr 2012.

ey T

Addl. Controller of Exam, Dimapur, Nagaland, India VICE EHANCELLOR




NAGALAND

STATEMENT OF MARKS
The foiitving are ths detailed statament of mass secured Dy
- PRABHJEET SINGH
ROLL NUMBER @ TGOU/BA/GE4/G200E0

in the Secaw Year Examination of

Bachelor of Arts

i

held in June : 0‘31
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INTERNATIONAL SCHOOL OF PROFESSI{]NAL STUDIES

Certificate

This is to certify that

“ Prabhjeet. Singh.

Having demonstrated Knowledge and Proficiency
satisfactory to the Examining Committee
successfully completed the

Masters in Business Management
Logistic & Supply Chain. MBA

with A+ Grade.

Sealed with the common seal of the Institute on
22 AUGUST 2015

Student code: 26322082015 o

MeDUSOCO [
Regd. No. : Govt. of Maharashira State, Mumbai 939 2008 G.B.B.S.0. Director




No. 00736

NAGALAND

STATEMENT OF MARKS

The following are the detailed statement of marks secured by

PRABHJEET SINGH
ROLL NUMBER : TGOU/BA/354/G/2008D

in the Third Year Examination of

Bachelor of Arts
(General)
held in Dec 2011
Name of Paper Eal Edus Univggsait;ksln(t)egxtjlained
‘ Marks Marks Marks | Asslghmoni| TOTAL
Paper-I : Hindi - II 100 4% 32 | 24 | 56
Paper-Il : English - llI 100 45 39 22 61
Paper_-‘lll . Political Science - llI 100 45 32 25 57
Paper-IV : History - !l 100 45 . | ...39 23 62
Paper-V : Economics - llI 100 45 39 24 63

TOTAL MARKS OBTAINED : 299 OUT OF 500 @ RESULT : PASS IN SECOND CLASS

T@atcmddl. Controlier of Exam

First Class with Distinction : 75% © First Class : 60% ® Second Class : 45%

Eﬁ%hﬁ aLﬂ'X | 7 f‘
B e T

Director Controller of Examinations

Internal Maximum Marks : 30:5® University Maximum Marks : 70% ® Total Maximum Marks : 100 for each Pagp~r

Global University Act 2006 (Act 3 of 2006).Recognised by the University Grants Commission,MHRD,Govemment of India.The Global Open

E’he Global Open University, Nagaland (A State Open University) has been established by the Govemment of Nagaland under the provisions of The

UniversityNagaland is empowered fo awerd Degrees as defined under Section 22 of the University Grants Commision Act 1956.




