Unigue Identification Authority of India
ATHiE B8 Enrolment Na.: 0000/00827/10498

Tis

sl

D Treedions Wimg,

HWCHSE NELS, POCKET 118,
SECTEST,

VT Hohani,

Sk Didhs,

PIN Conbir 1 I008S,

Mahakr SEEETETO14

Se
et k=]

Elhllgnnl

T Hn W Your Aadasr No.:
5962 5360 Bﬁﬂl
U100 T B ST

Fhamaar
it Yim
1= B an: 11050000

ST U ), P s o
S R SRR [Ty e, & e
Wmdﬁ sty @ s Pean ey wilfdn
M.- Is prroud of [deneity, st of delsenihip

m m ol breh It sPevudd oo ol welin vied@earian jonline

e e e e e e L o S st e i i e s O it 1 St _.___.._-_,..__(__.......__(__.(‘_,.._.__.__,-,___%‘..-__

Aﬁnﬁﬁﬁﬂ

! INFORMATION

B ung PGS 87 e b, AWfoRT W Sl W S| EeTe
HIATE ST U g e s i (afinnd A e ot
¥ AT % aFeEaw ot Fmmn

B wuw W i g S westem i & At
MMstamee exntvao & o ooy Bew ape afio oo e
# FUR THHEE W AIUW FAT HE e 00 O ST W
eh=r wake ot wenw uidelgov.n. s Iore S e wly
ey W Fodey Svw aEntR few s i

W s T o e b

B SrO A TE E weie A oeel e T aneee i S
& e 10 o A aar @ e e T e A serke e wriln o

w e iSee wrd wi Arreel snndateri e Ew A9 4
T w R

B s # yew w2Ene den s Sl s il

B iy Farsdt o we &4 & Bn reetsy o aswAn e

B iAo s & el W e TTEN T ek W
S s iEe AR ghon & e #h

B o & s wt md e S K B oo B

B Andias s prood of denity, not of cilcerabip or dale of bisth [DOE). D28
it vt o irvboimruaion supipomed by prootod DOE socuren! soscled i
ruggulations stm e by Aadhasr mimba bolder

B Trs Ascnaes wer ahould be vl eaugh et pnlee
adrnntioeten by UIDALappoming pethanication soensy o OF coda
scanning usng miathass or Aadhanr &8 Scanner aop avalabis 0
e ot of using ercirs OF code el opg orslabis on
i uidal gov in

B A & uidiue ol sshoe

B Dosurents by suppod denlily and sdieess alnuld be wsdaled in
Sackumar @hor @eary 10 pesn oo dain of scenimant for Secthug

B Asidbaat Tnkos you svall ol vatouy Conseniment il Mo
Gommriman perelisianrioes

B doop winr mabis rorrier and amall e ugdaled in Aeibes

8 Doveviosd mAsdhase app 10 el of Asdhes e

B yips ihe featre of LopsiUniosk Sudiee BOMBINGS 10 #rEue
sacunily ahes nul g Sadineoomeie

B Enidoes seplorg Aethnw am okdigale i e congunt

mﬁﬁmkﬁwu o,

%ﬂum

ﬂmv.:m.nmﬂ:m o6, FOCRET He19, 3863
CTCTHs T, Phehina, TS TS Bseth Wiss Thdha, :
,mn.-nti‘ns

i

. ar g o SIR croke [ ofbne WRILG 5962 sam 1
5962 5360 8601 -G I 9190 VST RUSHIRIT "

LT anrund, Y oEarsr

--.M.._.,_--_-__xn__,..--..M__\__.__‘_,_.--

g taar | B temtp s esislmimeenin |

m‘ w?%ﬁa!.msm







412/18/25, 6:54 PM Gmail - Onix Group__ Job Offer To_ Kritika Verma

M Gmai! Kritika Verma <kritikaverma110@gmail.com>
Onix Group_ Job Offer To_ Kritika Verma

5 messages

Rinkal Kachhadiya <rinkal.kachhadiya@onixgroup.in> 25 February 2025 at 10:58

To: Kritika Verma <kritikaverma110@gmail.com>
Cc: Harpreet Singh <harpreet@onixrenewable.in>, sejal.apurva@onixrenewable.in, Nikhil Savaliya
<project@onixgroup.in>

Dear Ms. Kritika Verma,
We hope this email finds you well!

We are pleased to inform| you that your selection is hereby confirmed for a position of Assistant Operation
manager and salary as mutually discussed and accepted earlier i.e 45kCTC. Please note that this offer is valid till
today.

You will be posted at Gurgaon, Company’s registered office located at Plot No.212/B, Gate No.2, Lodhika GIDC,
—. Metoda — 360021 Rajkot (Gujarat), India.

As agreed mutually, your date of joining will be on or before 03 Mar, 2025.

This offer is contingent upon the successful completion of any required background checks and verification of
provided information.

Kindly note that this is only an offer, and not an Appointment Letter. A formal Appointment Letter will be issued to you
on your date of joining.

We take this opportunity to welcome you to the Onix Group family and invite you to participate in the enriching
experience of building a world-class organization.

Please revert your acknowledgement confirmation within the next 3 days as a token of your acceptance of the
conditions stipulated herein. Additionally, we request you to provide an acknowledged copy of your resignation letter
within 5 days thereafter.

Please note that if we do not receive the above documents within the stipulated time period, it will be deemed that you
are not interested in our offer, and the offer shall stand withdrawn accordingly.

For any questions or assistance, feel free to contact me directly.
We eagerly await your positive response and look forward to welcoming you to Onix Group!
Please bring along below mentioned documents at the time of your joining:

. Educational Certificates / Mark Sheets (X, Xll, Graduation Degree / Diploma, etc.)

. Experience Letter / Offer / Relieving Letter Last Two Employers

. PAN Card, Aadhar Card, Driving License

. Permanent Address Proof - Latest Electricity Bill / Landline Phone Bill.

. 1 Passport Size Photographs

. Relieving Letter / Resignation / Resignation Acceptance Letter or Mails of the current Employer
. Cancelled cheque of Personal Bank Account

NO O~ WN -

Note: - Please mail the photocopy and original of all the above documents at the time of joining.

Thank you,
Rinkal Kachhadiya

% onix
ONIX RENEWABLE LIMITED

£23; Reg. Office: Plot No. P-212/B, Gate No 2,

v GIDC Metoda, Lodhika, Rajkot 360021, Gujarat, India.

3. 191 90234 19628, b: hr@onixgroup.in
https://mail.google.com/mail/u/0/?ik=3c343abfa0&view=pt&search=all&permthid=thread-f:1825006019540000804&simpl=msg-f:18250060195400... ~ 1/4



ONIX SOLAR ENERGY LTD
Pay Slip for the Month October 2025

Emp Code: OSEL0030 Emp Name: KRITIKA VERMA
Designation: ASSISTANT OPERATION MANAGER PAN: BBMPV4185M

DOJ: 03-03-2025 UAN: NA

Month Days: 3] Bank Acc No.: 100007935988

No. of working Days: 18 ESI Acc No:

LOP Days: 0 PF Acc No: NA

Earnings Amount INR | Deductions Amount INR
BASIC 22,500 | PF 1,800
HRA 9,000

Other 4,950

Conveyance Allowance 6,750

Gross Earnings 43,200 | Deductions 1,800
Net Pay Amount INR: 41,400

**This is a System Generated Pay Slip and does not require any Signature**




) OF SECONDARY EDUCATION

-

' MARKS STATEMENT

: UTHI% MARKS OBTAINED e
forgw susrECT. il | 9 Jnr =t & POSITIONAL

PRACTICAL| TOTAL | TOTALINWORDS | GRADE

ENGLISH CORE NINETY FOUR
ECONOMICS NINETY SEVEN
MATHEMATICS EIGHTY TWO
BUSINESS STUDIES NINETY
ACCOUNTANCY EIGHTY SEVEN
WORK EXPERIENCE
PHY & HEALTH EDUCA
GENERAL STUDIES

it ®1 @i : Abbreviations
AB ; S Absent
P : TAPTITA® § 9% Fail in Practical
furfra ¥ srwar Fail in Theory




7/26/2021

Untitled Page

University of Delhi

Semester Examination May-June 2021

Statement of Marks/Grades

Exam Roll No.
Name

Father Name
Mother Name
Enrollment No.
Course Name
Semester
College Name

: 18066590011

: KRITIKA VERMA (Ffaest aur)
: SHREE PRASHANT VERMA (& =i o)
: SMT SHOBHA VERMA (sfimrelt =T am)

: 18SRCABBMS000024
: (CBCS) BACHELOR OF MANAGEMENT STUDIES
: VI
: Shaheed Rajguru College of Applied Sciences for Women

Date of Printing: 26 Jul 2021

durslt.du.ac.in/DURSLT_MJ2021/Students/Combine_GradeCardReport_CBCS.aspx?TbIName=INTERNET_FILE&ExamFlag=CBCS&ExamType=Se...

No. | Code | e Paper Name P [sem| creair | Brode | Grace | Same
1 (12115907 * GENERAL PSYCHOLOGY GE I 6 A+ 9 54
2 leto11103| »  [OMEMMSorMmsctvETS | core [ 1 | 6 | O | 10 | 60
3 161011104 * STATISTICS FOR BUSINESS DECISIONS CORE I 6 A 8 48
4 172032801 * ENGLISH-A AECC I 4 A+ 9 36
5 122415202 * INVESTING IN STOCK MARKETS GE 1I 6 A+ 9 54
6 161011203 * MANAGERIAL ECONOMICS CORE II 6 o) 10 60
7 161011204 ¥ BUSINESS ACCOUNTING CORE II 6 A+ 9 54
8 172182801 & ENVIRONMENTAL SCIENCE AECC II 4 A+ 9 36
9 (22415302 * PROJECT MANAGEMENT GE 111 6 A+ 9 54
10 61011304 * MACROECONOMICS CORE 111 6 A 8 48
11 61011305 * PRINCIPLES OF MARKETING CORE 111 6 A 8 48
12 161011306 * MANAGEMENT ACCOUNTING CORE 111 6 A 8 48
13 (61013921 % IT TOOLS FOR BUSINESS SEC 111 4 0 10 40
14 (12275403 * PUBLIC FINANCE GE v 6 0 10 60
15 61011404 * BUSINESS RESEARCH CORE v 6 0 10 60
16 161011405 * HUMAN RESOURCE MANAGEMENT CORE v 6 (e} 10 60
17 161011406 * FINANCIAL MANAGEMENT CORE v 6 A+ 9 54
18 161013924 * STATISTICAL SOFTWARE PACKAGES (S) SEC v 4 o 10 40

-

12
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SECONDARY SCHOOL EXAMINATION (SESSION : 2014 - 16}

KRITIKA VERMA

SHOBHA VERMA/PRASHANT VERMA
11/09/2000 11TH SEPTEMBER TWO THOUSAND

Registvation No. :

203658

THWT UR Grade Sheet cum Certificate of Performance =

ST Rofi No. : 8194172

R School 65386 SACHDEVA PUBLIC SCHOOL SECTOR-13 ROHINI DELHI ;
F ¥ IE1 has performed as follows : KRITIKA VERMA
¢ Sty Frsamen Acadesic Pedormance W Part-1 O 9 Scholastic Areas '
Torga TR BOT AW T Class 1Y - 53 Class X
Subject Code and Name Grode | Grade Overall Geade (FA4SA) | Guade | Grade Overall Grade (FA:SA}
FA SA | Grade | Grade Poini(GP) | FA S& | Grade | Grade Point (GF)

101 ENGLISH COMM. Al Al Al 10 Al Al Al 10

085 HINDI COURSE-B Al a1 Al 10 A1 | a1 m 10

041 MATHEMATICS a1 Al Al i0 Al A2 Al 10

086 SCIENCE Al A2 Al 10 Al Al Al 10

087 SOCIAL SCIENCE Al Al Al 10 Al Al Al 10

Additionat

e Tre B wirae (isiiie) Cumulative Grade Point Average (CGPAJ 10.0
Smem o wE e (TUEUR) 6 ST A I Grade in A of Speaking and Listening Skifis (ASL} ¢ -2l XAl

2 () (A) SR T Life Sidlls @

W Part - 2 ; Te-Hars wvd @ Co-Seholastic Areas

D615/65386/0134

gl g Gt g3 % ot it
okt g s g e

5

1o work with hands, brings in new ideas and shows creativity. Volunteers for

with hands. Has basic knowledge of types of plants, gardening tools and the

[Rsicak ot HEL Class IX e T Class X
$ ek 3 € =
Life Skills WORTEHT, 350 Descriptive nd Grade olarETE I Descriptive lnﬁtcatots
i ) Easily identifies p 1 gths and weak and uses thom lo arrive at identifies p 1} hs and K and
e FEa meaningful raises questi ble of independ 9, has A chooses appropriate altematives, arrives at innovative and constructive
¢ Thinking Skifls exceptional probl solving and decision- making skitls. solutions to problems.
% 5 Empathena Dnsplays sensitivity towards differently-abled, possesses good Empathetic, with very good interp | and skills, an active
Soclal Skl : | skills and appreci: other's P dback from A fistener, observes schoot rules, accepts feedback and criticism positively, often
00w SRS teachers, elders and peers for self-improvement. g demonstrates ieadership skills and is an inspiring team member.
e ——— plimisti ages p | chall and Be/SRUAtoTST A identifies the causes of stress and manages ady ituations effectively
Emotional Skills ly and stress well, exp pprop Expresses emotions appropriately.
and readiry takes help when needed
2 (@) ¥ R Work Education -
| Innovative, with excellent grasp of any very punctual in the completion of tnnovative, with excellent grasp of an and is vel ctual in the
et foan 1 any d task, self patheti others and an excellent teamn A completion of sel task, seg- S Jy T pi ori\l".;rs and an .
Work Education worker. excellent tearn worker. Readily shoulders responsibility. ;
£
2 (3T)(c) T ofR 319 T visual and Pertorming Arts ¢
g Wmﬁ?«am Participates actively in ariistic activities at e!‘ferent levels, enthusaasucally plans and x i Participates actively in artistic activities at different levels, enthusiasticaliy uans
Visual and conducts creeu‘\fc events, very‘observam plays an approach | and conducls creative evenis, very observant isplays an aesthetic, i a “ :
Performing Arts : to the app and of different art forms. | approach to the app and und g of different art forms. :
2 (Mo witgiers U8 5% Anitudes and Values © :
1= = = - - o]
§ %1 towards TN Soeia Descriptive indicators G?Ti‘e § HOHTR SRTE  Descriptive Indicators - o
rade | &
s Very courteous to teachers and elders adheres to school rules, sincere and helpful, a | Very courteous fo teachers and elders, has a positive attitude towards leaming &
Teachers has a positive aftitude ds | easily with and confides in and adheres to school and class norms, communicates effectively with | Lo 8 ¥
teachers, accepts feedback and cnhcnsm positively. teachers and takes feedback and criticism with positivity. | %
5 I 8
2 Expresses ideas and opinions with clarity, is sensitive and supportive towards peers |~ . Sensilive and supportive towards peers and differently-abled schoolmates, -
i s(;h e and differently-abled schoolmates, recaptive to new ideas and suggestions, inspires expresses ideas and opinions with clarity in a group, receptive to new opinions =
i others and manages diversity well. and sugg isplay Rivity to diffe '
| ?ﬁ?@ R d ponsibility read;ly and is a keen participant in vanous A Punctual and takes part in school larly, p leadershil §
s By ;;ff g”‘“‘ " school prog leadership quatities, i others, qualities and displays team spirit, and inspires others to participat B -
Emwhmt:,?{mmes about the envwonment Participates in related events. .. Respecis school property and takes pride in the school.
T feit Understands value systems, abides by rules‘ and regglatio.ns. Ethical an:i :flways N Abides by rules and ds value syst Honest, courteous towards ‘ N
et istans courteous towards peers and elders, es the flag and sy peers and elders, and has leadership qualities. Respects the national fiag and i
¥ sensitive to y and shows the g symbols, sensitive to diversity.is empatheti ds the di =
: . Part - 3 TR UIETHY STHERTS : &
3 (%)(n) & TOIER SN Cor Cumricular Activities: T e 5 Yo fericuscaviiues &
IR Activity s =
i . Actively and enthusiaslically participates in computer technology related inter and Actively takes initiative io organize and participate in computer technology | | ¥
Gommunicdon Technology - intra-mural activities at various levels, IT equi efficiently, i a related activities at the inter and intra-mural events,very observant and a good %
and practical in approach, very observant. dacision maker and has an innovative and practical approach.
iz ati i s i i i il onsirates inftiative and enthusiast
grpuonss Lassarp | Possesses good organizational and leadership qualities, innovative and very o Is an active member of various clubs, demonsirates initiaiive and entnusiasm :
g | observant, participates in club activities at different levels, demonstrates initiative and for planning and organizing events at different levels, possesses good A i
i enthusiasm for planning events as a team member. organizational and leadership skills, a team worker, delivers assigned jobs =
R s effectively and punctually. hz
2 (@) TR 7 st 99T Health and Physicsl Education : -
WA Activity 5
SportsAindigenous Sports Good in an identified sport and represents the school at various levels, has excelient A Talented in an identified sport, represents the school at various levels, has 4
g ene oty hand-eye co-ardination, exhibits agility, and flexibility, demonstrates stamina, strength and flexibility with good hand- eye coordination, displays a .
sporting skilfs, team spirit and determination to excel. team spirit, discipline and punciuality. -
pr——— Demonstrates interest and knowledge of types of plants and use of fertilizers, ready A Shows for tasks d and ready to work A 1 :

shramdaan and is able to inspire others,

time of the year during which they are to be planted/grown.

fawslt peini

o’ THANE Upgraded Srade

festn Dates  28/05/2016

qROMY Resutt:

e ML
(R i Stapppioheiaiee
To dinhlly validate ﬂﬁ cerilficate, please visit mﬁ&m&e tatest wphmion from the website

QUALIFIED FOR ADMISSION TO HIGEER CLASSES
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ONIX SOLAR ENERGY LTD
Pay Slip for the Month November 2025

Emp Code: OSEL0030 Emp Name: KRITIKA VERMA
Designation: ASSISTANT OPERATION MANAGER PAN: BBMPV4185M

DOJ: 03-03-2025 UAN: NA

Month Days: 30 Bank Acc No.: 100007935988

No. of working Days: 21 ESI Acc No:

LOP Days: 0 PF Acc No: NA

Earnings Amount INR | Deductions Amount INR
BASIC 22,500 | PF 1,800
HRA 9,000

Other 4,950

Conveyance Allowance 6,750

Gross Earnings 43,200 | Deductions 1,800
Net Pay Amount INR: 41,400

**This is a System Generated Pay Slip and does not require any Signature**
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Date: 07th March, 2025

To,
Employee Name: Kritika Verma
Designation: Assistant Operation Manager
Employee ID: OSEL0030

Subject -: Appointment Letter

Dear Ms. Kritika Verma,

o~

With reference to your Curriculum Vitae and personal discussion you had with us, we are pleased to
appoint you as “Assistant Operation Manager” with in our organization. You will be paid an annual
compensation of Rs. 540000 (Rupees.) details break up is given in the annexure enclosed. Your job location
would be Location and would be subjective to change as.per the management discretion. Your date of joining
will be Date we give below 'Terms & Conditions' of your Employment with us.

Duties & Responsibilities:

You would work at high standard of initiative, creativeness, efficiency, and economy in the Office in which
you are placed. Your scope of work will be explained to you as you join the organization.

The nature of work and responsibilities will be assigned and explained by your senior from time to time to
~your utmost satisfaction.

You will devote your entire time to the work of the company and will not undertake any other direct/indirect
business or work, honorary or remunerative, whether such work conflicts with the interest of the company.
If you are found undertaking such work, your service will stand automatically terminated.

You will assign the Company right, title and interest in any intervention or improvement that you might
make solely or jointly in the course of your work relating to the products/Services marketed or developed.
You will perform all such acts, execute any such documents without expense to you which, in the judgement
of the Company, may be needful or desirable to secure the Company patent protection and any/ all right
relating to intervention or improvements.

a Reg. Office: P-212/B, Gate No 2, Lodhika GIDC, +9174 014243 44 tender@onixgroup.in
Metoda, Rajkot 360021, Gujarat, India. +9174 01323334 www.onixrenewable.com




CIN No.: U31501GJ2014PLC080979 n l X

P

Leaves & Holidays:

You are not entitled to avail for Sick leave as per the leave policy during your probation period in the
company. You will be entitled to avail the leave after confirmation in the services of the Company. You
will be on probation for a period of six months from the date of your joining. Confirmation in the services
of the Company is purely performance based and not automatic. You will be governed by working hours
applicable to your location/ Site of posting and you will follow the working hours and regulations
prevailing at your place of work. The Company reserves the right to ask you to put additional hours if the

.exigencies of business need your presence.

After completion of probationary period & get confirmed through HOD, you will be eligible for Leave as
per the leave policy of the company.

During probation period, you are eligible to avail 10 days public holidays in a calendar year regarding the
festivals.

Note:- Every year holiday list is subject to change.

Notice Period:

During the probation period, your services can be discontinued at any time by either side giving one month
Notice in writing or on the other hand the company on its option may pay basic salary in lieu thereof.
Notwithstanding anything contained herein, the Company, in its sole discretion, may terminate your
employment without cause by giving 2 months' notice in writing or payment of pro rata 2 months' Basic
salary, in lieu thereof. -

Likewise, after confirmation, you may resign from employment without cause by giving 2 months' notice in
writing or by payment of pro rata three months' Basic Salary, in lieu thereof. In the event of your resignation,
the Company in its sole discretion will have an option to accept the same and relieve you prior to the
completion of the stipulated notice period of 3 months, without any pay in lieu of the notice period. The
employee should handover his complete responsibility to the person appointed on his behalf. During Notice
Period, if we found any misbehavior or irresponsibility with your work you will not be eligible for the salary
for given notice period ow will the resignation be accepted.

If you are on leave for a continuous period of one month either or continued account of sickness or for any
reason other than those approved by the management, or if you suffer from any physical disability which

prevents you from doing your normal work or if you suffer from any contagious disease, your services may
be discontinued without assigning, but paying you the amount, if any statutory due at that time.

Termination for Misconduct:

Your services are liable to be terminated without any notice or salary in lieu thereof for misconduct, without
being exhaustive and without prejudice to the general meaning of the term "misconduct" in the case of
reasonable suspicion of misconduct, disloyalty, commission of an act involving moral turpitude, any action

of indiscipline or inefficiency. ~ V

a Reg. Office: P-212/B, Gate No 2, Lodhika GIDC, +9174 014243 44 tender@onixgroup.in
Metoda, Rajkot 3680021, Gujarat, India. +9174 01323334 www.onixrenewable.com




CIN No.: U31501GJ2014PLC 080979 n l x

Non-compete:

In the event of your separation from the Company for any reason whatsoever, you will not take up any job or
assignment either full time or otherwise, either directly or indirectly, for a period of three months from the
date of separation in any industry or business involved in similar/competing business of Reliance or any of
its Group Companies.

The appointment and its continuance is subject to:

A satisfactory check from the reference suggested by you. Your being found and remaining medically fit.
The Company reserves the right to ask you to undergo medical examination as and when considered
necessary.

Background check and verification of the past records:

Based on the documents submitted at the time of appointment, the company, as a policy, conducts
background checks and verification of the past records. The Company reserves the right to terminate your
employment if the documents submitted by you are false, fudged, untrue and do not confirm to the
documents submitted by you.

Confidential Information:

During your employment with the cdmpany, you will devote your whole time, attention and skills to the
best of your ability for its business and profits. You shall not directly or indirectly, engage or associate
yourself with / be connected to / concerned with / employed /engaged in any other business or activities or
any other post or work part time or pursue any course of study whatsoever, without prior written
permission of the company.

During 'the term of your employment with the company, you would be exposed to/handed over/
confided into/working upon/handling highly confidential and crucial Information related to the company’s/
companies client(s)/supplier(s)/associate(s)/co-venture(s)/employee(s)/delegate(s)/associate(s)/agent(s) and
their business/trade related secrets/ data/processes including ideas, concepts, projections, technology,
manuals, drawings, designs,specifications/know-hows/records/documents/papers/resumes/ client’s list
contacts/policies/ personnel/ products/ and/any other form of communication called in any manner
whatsoever including but not limited to what is mentioned hereto (hereinafter collectively referred as the
“Confidential Information” for the sake of brevity).

You are strictly to use the confidential information mentioned hereto in a duly authorized manner in
the interest of the company. You must always maintain the highest degree of secrecy and confidentiality to
keep the confidential information of the company safe and secured.

At no time will you remove any confidential information from office without the permission of you

Reporting Senior. V

ﬂ Reg. Office: P-212/B, Gate No 2, Lodhika GIDC, +9174 014243 44 m tender@onixgroup.in
Metoda, Rajkot 360021, Gujarat, India. +9174 01323334 www.onixrenewable.com
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A

It is your duty to safeguard and not disclose the confidential information will survive the expiration/
termination of this agreement and/or your employment with the company.

As acondition of your employment with Onix Group, you agree that for a period of three (3) years following
the termination/resignation of your employment for any reason, you will not, directly or indirectly, engage
in, own, manage, operate, control, be employed by, participate in, or be connected in any manner with the
ownership, management, operation, or control of any business that competes with Onix Group or any of its
subsidiaries or affiliates. This restriction applies to any location within INDIA.

By accepting this appointment, you acknowledge that this non-compete agreement is reasonable in scope
and necessary to protect the legitimate business interests of the company

Notices:

Notices maybe given by you to the company on the Corporate Head office address of the company.
The company shall give you the notice at the address intimated by you in the official employee’s record.

Application of Company Policies:

The company shall be entitled to make policies declarations from time to time pertaining to
matters like leave entitlement, maternity leave, employee’s benefits, working hours, transfer policies, and
or any other matter whatsoever and may alter the same from time to time at its sole discretion.
All such policy decisions of the company shall be binding on you and shall override this
agreement to such modification and amendment at any given point in time.

Governing laws and jurisdiction:

Your employment with the company is subject to the laws of India and the state of Maharashtra only. All
disputes shall be resolved amicably and with negotiations and mediations however if the disputes are still
unresolved then all disputes shall be subject to the jurisdiction of Bombay High Court only.

Transfer:

The company has to adapt itself to ever changing circumstances and needs of business and, in this context,
your services are liable to be transferred at any time and place, to any factory, branch, department, section
or office or deputed to any other organization with whom the company may have to take any agreement or
arrangement.

Separation:

The Customer - facing employees have additional responsibility of handing over soft/ hard copies of
documents related to business viz. outstanding dues from the customers with proper justification for non-

collection of dues, funnel, business in the pipeline, etc. Proper handing over, related to your work, to superior/
colleague would be essential for company to go ahead with full & final settlement of dues.

ﬂ Reg. Office: P-212/B, Gate No 2, Lodhika GIDC, +9174 01424344 E tender@onixgroup.in
Metoda, Rajkot 360021, Gujarat, India. +9174 01323334 www.onixrenewable.com
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Please sign and return the duplicate copy of this letter in token of your acceptance.

We congratulate you on your appointment and wish you a long and successful career with us. We are
confident that your contribution will take us further in our journey towards becoming market leaders. We
assure you of our support for your professional development and growth.

We look forward to long lasting and mutually beneficial

relations between us Yours truly,

Yours Sincerely,

For and On Behalf of M/s. Onix Renewable Ltd.
Ms. Rinkal Malaviya
Its: HR Head

Acceptance

I have gone through the aforesaid letter and have understood fully the contents and intents of the

said letter and all the terms and conditions are fully satisfactory and acceptable to me, and they are binding
on me.

ﬂ Reg. Office: P-212/B, Gate No 2, Lodhika GIDC, +9174 014243 44 tender@onixgroup.in
Metoda, Rajkot 360021, Gujarat, India. +917401323334 www.onixrenewable.com
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ANNEXURE
Component in salary Per Month Per Annum
Earnings _ o ' o
Basic Salary ' 22500 270000
HRA 9000 108000
Conveyance Allowance 6750 81000
Other Allowance 4950 59400
(A). Gross Salary : 43200 518400
Professional Tax (PT) ’7 0 0
Employee PF 1800 21600
(B). Total Deduction 1800 21600
(C). NetSalary (a-b) 41400 496800
(D). Employer PF 1800 21600
Total CTC (A+D) 45000 540000
a Reg. Office: PT2]2/B, Gate No 2, L_odhikcn GII?C, +9174 014243 44 tender@onixgroup.in
Metoda, Rajkot 360021, Gujarat, India. +9174 013233 34 www.onixrenewable.com




