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KF/HR/TLI-PROJ/2018-2019
Date:19.09.2018

Mr. Sandeep Kumar

Subhash Nagar, Post Seorabhi,,
Tamukuhi Road,,
Kushinagar-274405%.

Dear Mr. Sandeep Kumar

We welcome ycu to "Kalpataru Power Transmission Ltd. and we are pleased i0 appoint
you as Sr. Engineer in Quality Assurance & Inspection Department of our
organizalior in grade M-05 effective from 18.09.2018.

Your appeiniment is according to the below terms and conditions and in addition to the
joiming formalities

1. Emoluments :

Your emoluments shall be as per Annexure-| attached herewith

2. Confirmation :

You will be an probation period of one year frorn the date of joining. After completing
tne period of probation (as deemed fit by your reporting manager) you shall be confirmed
a5 a permanent employee after issuance of an official letter from KPTL. In case your
services are not confirmed, then your services further extended for three months.

3. Working Hours :

Your regular working hours are as per company policy (decidea in accordance with
applicable law) You are reguested to enquire about the working hours from the
local Human Resource (HR) Department. However, the working hours may be
changed from time to time as per business requirement. In case of an emergency
you may be required to work beyond normal work hours.

4, Duties :

The management of KPTL reserves the right lo assign/changefalter your designated
duties. =zuthorities and responsibilities (both inside and outside the office
prerises) as may be considaer fit and necessary by KPTL Management from time to

time
5. Vacation / Holidays :

ou will be entitied for tnirty (30) days of leave as per English calendar year on pro-rata
basis  Leaves of employess are as per rules and regulations of KPTL existing/modified
from e 1o ume. You are requested 1o visit the HR Portal [www.kptlaccess.com] for
mote updates on leaves and nolidays.
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KP/HR/TLI-PROJ/2018-2019
Date:19.09.2018

No incentive will be payable 10 any employee (for the relcyant periot) should there be 2
default from the employee's end in any contractual obligation relating to the employes's
services. Such default will include employee not providing cersices (o KPTL during notics

period (as per applicable grade).
13 . Non-Solicitation :

You covenant and agree that during the term of your employment vath KPTL and after
the termination thereof, regardless of the reason for the employment tzrmination, you il
not. directly or indirectly, solicit or attempt to solicit any husiness from any of YPTLS
customers, cuslomer prospects or vendors with whom you had Material Contact durng
the tenure of your employment with KPTL. You also covenant and 2gree that during the
term of your employment with KPTL and for sixty (60) months after tne terrnination
thereof, regardless of the reason for the employment terminztion you il not, dirzctly of
indirectly, on your ovn behalf or on behalf of or in conjunction with any person or leqgal

entity. recruit, solicit or induce or attempt to recruit, solicit or induce, any ernployae of
KPTL with whom you had perscnal contact or supervised wile performing Jour jot
dutes to terminate ther employment relationsnip with KPTL. For the avoidance of doub!
“Material Contact” means personal contact or the supervision of the efforts of those 4o
have direct personal contact with customers, customer prospects or vendors i an effort
i initiate or further a business relationship between KPTL and such customers, custorner
prospects or vendors.

14 . Non-Disclosure and Confidentiality :

You acknowledge and agree that you will be exchanging information from the date of
joining (as mention i the appointment letler) and you further anknosledye and agree that
all information that shall be exchanged by you from the date of joining (a3 mention in thz
appointment letter) shall be deemed as Confidential Information. For the avoidance of
doubt "Confidential Information” shall means and includes any and all inforration
exchanged by the employee including (a) information relating to present and future
pusiness activities (including. without lirnitation, agreements  and  other business
arrangements) of KPTL, its affiliates and each of its employees, customers of third-party
contractors’ and (b) information relating to strategic, business, marketing and other plans,

pricing, methods, methodologies, processes, financial data, hists. inventions customers

suppliers apparatus slatistics. programs, research, developroent, technology, network
designs, personnel information andfor usage data of KPTL, its employces its affiiates
ana eacn of its custorners of third-party contractors. Employee receving and exchanging
Confidential Information from another party shall maintain the Confidential Information in
strict confidence and not withoul the prior written consent of the other party disclose the
Confidential Information (o anyone. Upon expiration of rermination of any employes’s
term at APTL tne obhgation to protect Gonfidential Information and tne restriction 0N U5
of 1he Gonfaential Information shall survive for the duration of mirimurm sixty (60) months
e more an communicated by KPTL 0 writing, You acknowledge and agree that any
dieciosure of Gonfidential Information during the term of your employment at KPTL shall
i one way be construed to be an assignment, transfer. of conveyance of ttle 10 or
aunership ngnts in such Confidential Information

Appointment Lotter of Mr Sandoanp Kumar{Quality Assuranco & Inspaectlon)
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KPIHRIT LI.PROJ/2018-2013
Date:19.03.2018

15 . Non Violation :

You reresem: that by acceping the terms of ihis Agreement that you will not be in
izl ous emplcyers of third parties.

16 . Code of Business Conduct :

! e term of your employment, you are required 0 comply with .all
=ws regulations and the KPTL Ethics 2 Ccde of Conduct. as may D&
d from vme to tme. Please find the Code of Conduct attached. You are

rezs thoroughly sign and hzndever the same 10 the HR. Dept for company

's the highest stancards of integrity in relation t© emoloyee's dealing
inclugirg pu: not limited to company's customers. suppliers, agents
ctors and vath 2ny government officizl. Adherence the company's
art-orpary 2nd Sorruston policy 15 @ sundamental condition of your employment .Any
preach of this pclicy wili be regarded as a SErous violation of the terms of employment
leading to cisciplinary 2nd l2gal conseguences.

2
()
po
o
m
Q

a P
he paries
o)

17 . Access to Communication System :

You snali use internal e-mail. voice mail, computer systems, eic. for work purposss and
frzin from using them for personal purposes. Further, you agree that KPTL may access
sxzmine these systems, from time to time, pursuant to KPTL's business requirements

\n order to rnaintain compliance with KPTL rules and regulations, as amended from
stems provided by KPTL

s e 1o time. KPTL reserves the right to seize communication sy
impreper affairs.

to you in case of any suspicion on you to be involved in any illegal or

18 . Notice Pay :

sining Benus Notice pay reimbursement, relecation expenses. ar any other paymant
- and apove your monthly salary :hen such payment shall be liable for recovery at the
me of full & final seitlzment of vour accounts in case you leave the organization within
02 Years from the date of dispursement cf such payments.

ompany has cupperted you at the time of your joining by compensating the expenses
I

19 . Resignation of Service :

; cved from KPTL only after due completion of resignation formalities i.e..
erving full notice pericd threg monins. (i) you completing all Hand Over Take
and (i) you cbtaining no objection certificate from concerned departments
yires the same to be obtained). Your notice period would start from the
of resignation is received by HR or your reporting manager.

penod employee will not be enliled to any leave unless expressly

™

n
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WRHRITLEERAY 20182018
Pate 19002018

oul retirement. You agree that KPTL has the nght and yvour consent

At any ume betere ,
orroneous transaction andfor money due.

1o debitvour salay account for any

29 . Govarning Law:

Tips tetter shait be qoverned by the laws of the Union of India without regard to 1ts
prociples of conflicts of laws Notwithstanding the foregoing KPTL reserves the right to
vohe the ussdichion of any compatent courts In Indha (Mmare particularly labour courts) of
moany other countty o jansdiction (whether concutrently ot not) to remedy or to prevent
violatien of ot enforee any provisions this appaintment letter. To the greatest axtent
pormitted apvhicadle ke you wane any abjection which you might now have to such

4 forum o hear and determine any claim or sult.

couits bamg used as

23 . Amendionts |

aw, to amend the terms of this

KPTL resenves the nahts, cubject to applicable |
nls thal require new quidelines for

appamiment lotter from ame to ime as pel requireme

aoing busmess
24 . Rules & Regulations :

YV au shall abide by all the rules and regulations of KPTL including HR palicy as applicable
1o e omployees (as per yaur grade) and subject to revision from ume to ime You agree
to reaa and accept the terms and conditions of all HR policies including Anti-Sexual
Harassment  Palicy ot KPTL. All HR policies are accessible on the HR portal
[\\\\\\',kpllJ:Gv.‘SS.COH\]. You are requested 1o check, read and understand the
amendmentsalieratidn on the axisting policies and any new policies that are available in

the HR portal

25 . Fitness @
Your appamtment and/ol contnuance of service with KPTL is subject ta vour remaining
medtcaliy physically and mentally fit and healthy.
26 . Taxes:
Income tax and othor taxes as apolicable will be as per company policy.

27 . Ethics & Code of Conduct:
you will abide by Ethies & Code of Conduct applicable for employees of KPTL, as per

details attached in Annexure - 1l

28 . Jurisdiction :

-.‘h Appointmant Latter of Mr Sandoep Kumar(Quality Assurance & Inspection)
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pato 19 09,2018

“ 4 aclirt b o8 of a1 ot
Any Dispute ansing out of this contract will be subject 10 the Jursait on of court oF 127
in the state of Guyarat

Gandninagar
29 . Back grou

ed to providing

nd yorification
et pPleant ne

Coe0.7 058
and referaniss

! b-’x'l."’}l"/h’,’J

Juctive HornG GG

a safe and pro
chground yerifiratiorn

KPTL 18 committ

informed that KP TL shall carry out 2 proper 1A il

check of yours which shall deal with, including put not lirmited to, educa’ J.:»,», DA

priot amployment history ¢Vl / cnminl z:nte:ct,-!l(:nm(nf requiredy 400 ner (2151e%
fror

activties
of winateyer nalire, transnires
n ¥PTL may taye Necessary action
o binding 6N /o4

nformation and

ot any unsatisfactory rcs;ultjmforrrnalirm,
und verification of reference check the
spall be final &0

In the ovent
ard KPTL'S decision

such backgro
as por KCOC policy. In this red
cate copy of this letter and return it to us, sigrifying Jodf gocaptants

please sign the duph

We wish you @ successiul carect with the Kalpataru.

Thanking you,

ror Kalpataru Power Transmission Ltd.

S. MUKHERJEE
PRESIDENT - INTERNATIONAL PROJECTS

Enclosed as ahove :
1 Annczure | - Compensation Details
2 Annexure |l . Entitlement during your posting at Overseas Location
3 Annexure . Cote of Conduct

4 Annerure 1V - Job Description

.ot the Appolntment of Employment with the Company on ing Terms & Conditions

sated above

Date ___

seurance & Inspoction)
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 pHRITLI-PROJI2018-2019

pate:19.00.2018
r_ ANNEXURE-1
Namo : Mr Sandeep Kumar

‘ pesignation ! Grado

* Sr. Engineer - Quality

| Date ol joining . 18.09.2018

Appointment Type . Permanent

| Location : Mauritania

L " [ monthlyRs.

15 750.00
| 6,300.00
Transport Allowances B 1,600.00
£ ducation Allowances ) 80009
Qther Alloxances _’_,,._2,3_533—03
_eave Travel Compensation . 350.00

‘Gross Salary "
Annual Benefits

LB_W'.HS } ]
Gratiity -As per Gratuity Act - Payahle after 5 yrs

ontinLous_Semvice

-

48,453

1.460.00
757.00

52,500

.[ Company's Contnbution to PE
Total Gross_Salary 4 I

S.ﬁDcIlar Per Month

—
I

Overseas Allowances - (U.

Authorized Signatory

Appeintment Letter of Mr Sandeep Kumar(Quality Assurance & Inspection)

Assurance & Inspect

1,890.00 22680
e o

R o

jon M-05

Annual Rs.
~ 189.000
75,600
19,200
9,600

283,836
4,200
581,436

: ' 630,000
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