Parikshit Nagpure
parikshitnagpure572@gmail.com I +91-8766565926 I linkedin.com/in/parikshitnagpure 
Curren location- Vadodara, GJ (Open to Relocation)

Summary:
· Senior Talent Acquisition Specialist with strong expertise in end-to-end recruitment, market mapping, and candidate engagement across USA & Canada.
· Proven track record in building pipelines of niche talent (construction, engineering, program management, functional, legal, creative, and gaming) for Microsoft’s MSP and SOW projects.
· Skilled at interpreting client requirements, executing hiring plans, and balancing internal/external talent mixes to deliver business-aligned staffing solutions.
· Experienced in using data insights, candidate motivators, and storytelling to attract both passive and active talent while ensuring exceptional candidate experience.
· Adept in stakeholder engagement, compliance processes, and leveraging recruitment tools (LinkedIn Recruiter, Beeline VMS, ATS, Naukri Maestro, Gen AI sourcing).

Education:
Bachelor of Civil Engineering										 CGPA- 8.93
Prof. Ram Meghe Institute of Technology and Research, Amravati, MH 		               	Aug 2019-May 2023

Higher Secondary School Certificate
Jajoo Junior College, Yavatmal, MH 									   May 2019

Secondary School Certificate
St. Aloysius English Medium High School, Yavatmal, MH							 April 2017

Skills:
· Full-Cycle Talent Acquisition (Sourcing → Screening → Assessment → Onboarding)
· Candidate Experience Management & Storytelling
· Recruitment Tools: LinkedIn Recruiter, Beeline (VMS), Naukri Maestro, ATS Systems (e.g., METal)
· Market Research/Market Mapping & Workforce Analysis (Talent Pool Segmentation, Pipelines)
· Boolean/X-Ray Search & Social Media Recruiting
· Candidate Assessment Frameworks & Compliance (GDPR, OFCCP)
· Data Analysis for Hiring Plans & Pipeline Development
· Stakeholder & Client Engagement | Cross-Functional Collaboration
· Certifications: Digital Recruitment Certifications (L1, L2, L3)

Professional Experience:
Senior Talent Acquisition Specialist
Ascendion Engineering, Vadodara, Gujarat, India					           Aug 2025 – Dec 2025
USA I Canada
• Sourced and hired candidates for Microsoft MSP and Ascendion SOW Projects, driving full-cycle recruitment across diverse geographies and business needs.
• Managed end-to-end recruitment lifecycle (RLC) including requisition intake, sourcing, screening, interviewing, offer negotiation, and onboarding.
• Utilized Boolean key strings, job postings, job boards (Indeed, Monster, Dice, CareerBuilder, LinkedIn Recruiter), social media, and Gen AI tools to identify and engage both active and passive candidates daily.
• Successfully placed candidates across IT, Non-IT/Functional, Data Center Construction (Construction Manager, MEP Manager, Safety Managers, Contracts Manager, Procurement Manager, Mechanical Engineer, Electrical Engineer, Technician, BIM Managers etc.) , Creative, and Gaming domains, including contract, niche skill, mid-career, and senior executive/project management hires.
• Partnered with business leaders and hiring managers to define workforce plans, forecast talent needs, and create strategic sourcing strategies aligned with project goals.
• Delivered market intelligence, salary benchmarking, and competitive insights to stakeholders for critical roles.
• Mentored junior recruiters on advanced sourcing techniques, negotiation strategies, and candidate engagement best practices.
• Drove process improvements to enhance candidate experience, reduce time-to-fill, and maintain compliance with hiring policies and labor regulations.
• Built and maintained strong talent pipelines for high-demand skill sets, ensuring readiness for future hiring needs.
• Negotiated complex offers and successfully closed senior-level candidates while ensuring alignment with budget and internal equity.
• Collaborated with cross-functional teams to ensure smooth onboarding and long-term talent retention.
• Delivered regular hiring metrics, analytics, and dashboards to leadership, enabling data-driven decision-making and continuous improvement.

Talent Acquisition Specialist
Ascendion Engineering, Vadodara, Gujarat, India					           June 2023 – July 2025 
· Spearheaded full recruitment lifecycle across USA & Canada for Microsoft’s MSP and SOW projects, ensuring compliance with client processes and candidate assessment frameworks.
· Facilitated 23 successful hires within 24 months across diverse functions, including IT, Non-IT, engineering (mechanical, electrical, HVAC), project management, site operations, commissioning, safety, procurement, contracts, legal and creative/gaming roles.
· Conducted market mapping and talent intelligence exercises to identify competitor talent pools, compensation trends, and future hiring availability.
· Built and maintained a talent pipeline of 200+ pre-screened professionals for immediate and future project needs.
· Conducted 15–20 candidate assessments daily, gathering key information (relocation, immigration, compensation) to qualify candidates against business needs.
· Collaborated with cross-regional teams to support India/APAC hiring projects, gaining strong familiarity with local market dynamics, salary benchmarking, and compliance requirements.
· Acted as a talent advisor to hiring managers, presenting market insights, competitor analysis, and pipeline strategies to influence staffing decisions.
· Partnered with account managers to interpret business requirements and execute hiring plans aligned with Microsoft’s talent strategy.
· Leveraged market insights, salary data, and channel research to recommend hiring strategies balancing business demand and talent availability.
· Enhanced candidate experience by proactively addressing motivators (career development, relocation, compensation) and preparing candidates for smooth interview processes.
· Used data tracking in VMS/ATS tools to monitor candidate activity and generate insights for pipeline health and SLA adherence.
· Leveraged storytelling techniques to differentiate Microsoft’s employer brand and attract passive talent from competitive markets.
· Mentored team members on best practices in sourcing, market mapping, and passive candidate engagement.

Key Achievements:
· Niche Ascender Award and Quarterly Performer Award – recognized for delivering swift hiring in critical and niche construction roles.
· Incredible Ally Award – honored for consistently exceeding client hiring expectations.
· 12x Hitman of the Week Medals – awarded for achieving the highest number of candidate submissions and interviews scheduled in a week.
· Successfully facilitated 21 hires in 22 months, maintaining a steady pipeline and strong closure rate in highly competitive talent markets.  
· Built and managed a 200+ member proactive talent pool, ensuring availability of pre-screened professionals for urgent projects.

Hobbies and Interests:
Social Responsibility:
· Member of Robin Hood Army since 2020, contributing to initiatives aimed at combating food wastage and eradicating illiteracy.
· Actively participated in various Corporate Social Responsibility (CSR) activities, supporting community welfare projects.
Sports Enthusiast: 
· Actively engaged in football, cricket, and badminton for physical fitness and team-building experiences.

