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Experience & Relieving Letter 

 

Rahul Gupta 

JAVA Fullstack  

Jaipur 

 

 
Dear Rahul, 

 
As per your resignation on 1st Nov 2025, you are relieved from the services of InfoObjects Software Pvt Ltd at the close of 

working hours on 28th Nov 2025 as agreed with you. 

 
This is also to certify that you were an employee of “InfoObjects Software Pvt. Ltd.” from 5th Jan 2022 to 28th Nov 2025. You 

held "JAVA Fullstack" as your highest designation in the company. 

 
The relieving is subjected to the following conditions: 

 
● You will not disclose any of InfoObjects client details to anybody. Not even after your reliving with InfoObjects. 

● You cannot put customer's code or IO code on any of the public site or website or github. 

● You will not contact or work with InfoObjects client without InfoObjects permission. 

● You will keep the confidentiality of the source code / product developed or being developed in InfoObjects Software Pvt Ltd. 

● You will not use any work or source code developed by you in InfoObjects without InfoObjects permission. 

● InfoObjects holds the rights to all the work, source code, and product developed during your tenure at InfoObjects. 

● In case, InfoObjects existing/previous client contacts you, you need to get prior approval from InfoObjects. 

● You will not disclose any InfoObjects internals to anybody without InfoObjects permission. 

● You cannot use InfoObjects candidate database, policy documents or other related HR documents for any other organization 

● You cannot refer or share details of IO resources to any other company or to the client, till 3 years from your date of relieving. 

● From the date of reliving, you cannot join (directly or indirectly) to the InfoObject’s client for next 3 subsequent years 
 

 
There are no dues pending from either side. We wish you all the success in your future endeavors. 

 

Paramveer Rajawat 
Manager – HR 

 
The Employee shall keep the Company's Confidential Information, whether or not prepared or developed by Employee, in the strictest confidence. The Employee will not 
disclose such information to anyone outside the Company without Company's prior written consent. Nor will Employee make use of any Confidential Information for 
Employee's own purposes or the benefit of anyone other than Company. 
 


