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Sandeep Tammali							 :Tammalisandip@gmail.com
SAP SuccessFactors Consultant				                                Mobile: +91 8523826292

Overview
Certified SAP SuccessFactors Consultant with total 10+ years of experience, out of which 5.4 years of experience in compensation module and remaining experience in customer service and healthcare industry, IT Recruiting.

Successfully performed 3 end to end implementation & 7 support projects for compensation and variable pay for organizations with global presence.

Providing resolution and best practice guidance to the customers on functional and technical aspects of the SuccessFactors System. Understanding business requirements, filling workbook, handled UAT, admin trainings and plan & execute iterations with clients.

Extensive working experience in Compensation plans, Route Maps, Design Worksheets & Custom Statement designs.

Assess effort and time estimation to manage the implementations. Strong knowledge of XML language and used for Compensation letter enhancements, Provisioning & Instance level.

Worked on setting up budgets, business rules, guidelines, worksheets, route maps, currency conversion table, standard reports and publishing of data.

Experience of integration of Compensation with other SuccessFactors modules like employee central and performance management. Conducting demo session for various levels, and admin training session for clients

WORK EXPERIENCE

Position: Consultant
Company: 
Duration: Jan 2024 to till date

Projects:

SuccessFactors Modules: Compensation / Variable Pay
Project Scope: End-to-End Implementation
Client: Travel, Meeting and Events Company

Roles and Responsibilities

· Working as a Lead Compensation consultant and conducting requirement gathering session/workshops, iteration playbacks, built solution to address underpaid employee salaries, ensuring fair compensation, executed comprehensive end-to-end QA testing, ensuring system accuracy and reliability, created comprehensive project documentation, including workbooks and detailed QA reports, ensuring clarity and consistency for all stakeholders.

· Configured for 22 countries in single template including end to end salary breakups into multiple components based on the employee country and the country-based calculations.

· Extensive working experience in Compensation plans, Route Maps, Design Worksheets & Custom Statement designs. Variable Pay Plan Template Configurations from Provisioning. 

· Creating Background Elements for Variable Pay Programs and setting up the history process. Setting Up Bonus Payout Calculations in Variable Pay, Configuring Budget Calculations for Variable Pay Templates, configuring custom letters in 10 different languages based on employee preferences.

SuccessFactors Modules: Compensation / Variable pay	
Project Scope: End-to-End Implementation
Client: Cements and Pharma Industry

Roles and Responsibilities

· Configuring three different route maps, associating it with 3 Merit form templates and configuring Eligibility rules based on Client’s requirement.
· Configued Budget based on Legal entities, Eligibility, Guidelines & rating sources.
· Worked on configuring standard and custom fields in Worksheet and mapping EC fields in custom fields.
· Worked on Publish settings and mapping compensation field to Employee central field.
· Creation of new Compensation template based on Client’s requirement.
· Worked on Mass launching forms, mass routing forms, deleting forms & restore deleted forms.
· Configuring permission groups based on Employees who are eligible for Performance and launching forms only for those Eligible employees.
· Configuring HRIS Sync Mapping to create compensation statement groups based on mapped fields to satisfy customer requirements.
· As part of Instance Refresh activity, worked on Pre-refresh and post-refresh activities.
· Presented H1 & H2 release features to customer and configured the approved features in all instances.

SuccessFactors Modules: Compensation
Project Scope: End-to-End Implementation
Client: Leading Indian Insurance Company

Roles and Responsibilities
	
· Responsible of end-to-end implementation from requirements gathering, workbook update, development and testing, production cutover activities, admin training.
· Configured in single template for more than 22000 employees in single template and met all the requirements for all levels of employees.
· Configued standard validations and custom validations based on client requirement.
· Involved in various enhancements and Change requests, as requested by client.
· Worked on Field based permission and role-based permissions launch and testing of compensation forms.
· Configuration of several MDF to bring the data which is not available in standard Portlets.
· Provided solution to bring two ratings from PMGM to Compensation without any human intervention.
· Coordinating with integration team and EC team to build integrations to transfer employee data to compensation 
· Configured 22 different types based on employee ratings in single XML file to reduce the maintenance every year
· Communicating on daily bases with Business SME’s and testers keep the track of UAT feedback and resolving queries.

Position: Associate Consultant
Company: Clinztech
Duration: June 2020 to Nov 2023

Worked as a Shadow consultant and AMS Consultant on multiple support projects for clients based in Canada & US region, would handle all tickets (from High to Low priority) for Compensation

Roles and Responsibilities

· [bookmark: _Hlk103704824]Extensive working Experience in Compensation Plan (Both EC and NON-EC integrated), Plan activities, Route maps, Design worksheets and Designing Statements.
· Supporting lead consultant during Workshops and Requirements gathering sessions.
· Document and track customer product enhancement requests and discovered bugs.
· Work closely with other module consultants to ensure seamless integration.
· Compensation template creation and copy.
· Setting up RBP’s, Field based permissions, Route map.
· Setting up Eligibility, Guidelines, Budget.
· Launch and testing of compensation forms.
· Good knowledge of system configuration according to configuration workbook

Appreciations and Recognitions:

1. Maintained consistency in delivering the high standards of quality work month on month got recognitions/Appreciation Certificates during client visit.
2. Awarded as Star Performer and raising star for handling multiple modules parallelly.
3. Conducted training session on compensation module.
4. Attended meetings with the senior level management to share our inputs and suggestions to improve the process quality.
5. Given Process training and on job support to newly hired batches.
6. Received Multiple STAR and VENUS awards for the top performance among the team. Received Spot Awards on Weekly Basis.
1. Awarded for submitting Bright Idea for Automation of Adjustment. Awarded for Best Call Quality from the Aircel Client.
Education:
· Bachelor of Science (Computers) from Osmania University in the year 2007

Other Domain Experience:

	Organization
	Industry
	From
	To
	Role

	Optum Global Solutions
	Health Care
	Nov 2012
	May 2020
	Claims Adjustment Spclst

	Stylecraze
	E commerce
	Aug 2011
	Aug 2012
	Sr Customer Care Executive

	Allsec Technologies
	Customer Service
	Aug 2010
	July 2011
	Customer Care Executive

	Sri Krishna Communications 
	Sales
	May 2008
	Aug 2010
	Front Desk Executive



Declaration:
I hereby declare that the information given above is true and correct to best of my knowledge.


Date:  17-10-2025						                ( Signature)		
Place: Hyderabad						        Tammali Sandeep Kumar
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