Background Verification Form

Company name: O2V Private Limited Purpose of Application: NORMAL BGV(EMPLOYMENT)
Applicant’s CV

View Document

Govt ID #1



https://uploads.goldquestglobal.in/uploads/customers/GQ-O2V/candidate-applications/CD-GQ-O2V-5439/annexures/applications/1773739970237_8067.pdf

Personal Information

Full Name Muralidharan
Former Name / Maiden Name N/A

Mobile Number 919789887126
Father's Name Varadarajan
Spouse's Name N/A

Date of Birth 30-08-1998

Age 27 years 6 months
Gender male
Alternative Mobile Number +918122988085
Aadhar Card Number N/A

Aadhar Card Number N/A

Pan Card Number N/A

Nationality Indian

Marital Status Married

Permanent Address

House Plot No. 6, Door No. 22/16, KKR Homes, Vatchalaraman lllam, 2nd Floor, S2, Shanthi Nagar, 2nd
no Street, Adambakkam, Chennai 600 088

Street N/A
District N/A
City N/A
State TN

Pincode 600088



Current Address

House
no

Street
District
City
State

Pincode

Plot No. 6, Door No. 22/16, KKR Homes, Vatchalaraman lllam, 2nd Floor, S2, Shanthi Nagar, 2nd
Street, Adambakkam, Chennai 600 088

N/A

N/A

N/A

TN

600088



LATEST EMPLOYMENT 1

| am a Fresher and do not have any prior employment experience 0

Name of the Employer: ShieldByte Infosec

Job Location: Mumbai

Employee ID: 194

Designation: Business Development Manager
UAN Number:

From Date: 16-06-2025

To Date:

Name of the Reporting Manager:

Manager's Contact No:

Manager's Contact Email:

Reasons for leaving: Career Growth
HR Name:

HR Contact No:

HR Email ID: hr@shieldbyteinfosec.com
Last Salary Drawn: 80300

Position Type: permanent

Current Status: relieved_completed_fnf

Agency Name (if third party):
Agency Details:

Resignation Acceptance



LATEST EMPLOYMENT 1

Relieving Letter

Latest 3 months pay slip

| am a Fresher and do not have any prior employment experience 0

Name of the Employer: ShieldByte Infosec

Job Location: Mumbai

Employee ID: 194

Designation: Business Development Manager
UAN Number:

From Date: 16-06-2025

To Date:

Name of the Reporting Manager:

Manager's Contact No:

Manager's Contact Email:

Reasons for leaving: Career Growth
HR Name:

HR Contact No:

HR Email ID: hr@shieldbyteinfosec.com
Last Salary Drawn: 80300

Position Type: permanent

Current Status: relieved_completed_fnf

Agency Name (if third party):
Agency Detalils:

Resignation Acceptance
Relieving Letter

Latest 3 months pay slip
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12. Entire Agreement

: This A : -
Employee and e Breement contains the entire understanding between the

prior negotiations Pany concerning the subject matter hereof and supersedes all
» understandings, and agreements between the parties.

13

Severability: If an
for whatsoever r
Provisions and th

Y Provision of this agreement is held illegal, unenforceable, or invalid [:] .

eason then in such circumstances it shall not affect the remaining
atis shall continue in full force and effect.

14. Alternate Dispute Resolution —

or relating to this separation a
validity,

Any dispute, controversy or claim arising under, out of
greement including, without limitation, its formation,
binding effect, interpretation, performance, as well as non-contractual claims,
shall be resolved through Alternative Dispute Resolutions process by appointing neutral
third party as Arbitrator & the jurisdiction will be Mumbai.

IN WITNESS WHEREOF, both parties have duly executed this Agreement on the day and year
first above mentioned.
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Signature ¢ 1 ‘2-l ok Signature
Jyoti Shukla
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Signature
Date: 27 February 2026
Place: Ghatkopar East
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D Naidu Colony, Pant Nagar, Ghatkopar East, Mumbai 400075, India.
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5. Non - Solicitation: The Em

vendors, consultants, traj ployee E{greeg to not solicit any employee, clients, partners,
eriterprise whe 5 d" rainers, El.uclrtors individually or on behalf of any other business
re directly and indirectly in relation with the Shieldbyte Infosec.

= :&Z:::Zri:::::emth_ Employee 38."99 _that they shall not disparage or encourage
e ge the C?mpanv, cTr its directors, or its partners, or its employee, or its
naiaa ’ ?mfs, trainers, auditors. For purpose of this clause, the term Disparage
ude but not limited to comments or statements made in any matter or medium in
the press or media, social media post, or release any material in written or electronic
format, make speeches, gain interviews, or make public statements which would

adversely affect any manner company’s business plans or prospects or the business
reputation of the company.

7. Penalties for Breach: Breach of the Non-Disclosure and Non-Compete clauses may

result in the Company seeking remedies available under the Indian legal system,
including injunctive relief and damages.

8. Return of Company Property: The Employee confirms that they have returned all

company-related materials, documentation, equipment, and other items, in their
original state, barring normal wear and tear, except as otherwise agreed in writing. If it
came to the knowledge of the company that any property of the company is still in the
custody of the employee and that the employee has intentionally or unintentionally
concealed this fact from the company then in such circumstances, company reserve
right to initiate necessary legal action to recover the property (movable or immovable)

General Release: Upon the full and final settlement of all obligations outlined in this
Agreement, both parties release each other from all claims, liabilities, and obligations
arising out of the employment relationship.

10. Filing of lawsuit: Employee agree that after receiving his/her full &final settlement &
other documents for which employee is eligible after separation, he/she shall not file
any lawsuit with respect to unlawful termination, claiming compensation or other
benefits for which he/she is not eligible or any other civil or criminal proceedings against
the company, or its directors, or its employee or its authorised representative or any
other associate of the company (any other associate shall include but not limited to
vendors, clients, trainers, consultants, auditors or any other concern person as the case
maybe). The Employee agree that after signing this separation agreement, the
employee forfeiting it’s right to bring any future lawsuit against the company.

11. Governing Law: This Agreement shall be governed by and interpreted according to the
laws of India.
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EMPLOYEE SEPARATION AGREEMENT

This Separation Agreement ("Agreement”) is entered into on this 27" February 2026,
between Muralidharan V, S/o Varadarajan, residing at 4/9 Shanti Nagar, 8" Street
Adambakkam Kancheepuram Tamil Nadu 600088 hereinafter referred to as the "Employee”,
and Shieldbyte Infosec Pvt. Ltd., a company registered under the Companies Act, 2013, having
its registered office at 1301/1302, 13th Floor, Aaradhya Four Point by MICL, H Wing, Naidu
Colony, Pant Nagar, Ghatkopar East, Mumbai, Maharashtra 400075. CIN No-
U74999MH2018PTC318462 hereinafter referred to as the "Company”.

WHEREAS, the Employee and the Company have decided to discontinue the employment with

resignation dated 27" February 2026 the employment relationship effective 27'" February
2026.

NOW, THEREFORE, in consideration of the mutual covenants contained herein and other good
and valuable consideration, the parties hereto agree as follows:

1. Understanding: The employee acknowledges and understands that they have receive_d
no other promises, threats, inducements that have caused her to enter into this
agreement.

2. Final Compensation: All due compensation, benefits, and any pending dues shall be
settled with the Employee as per the statutory requirements of the Indian laws and the
Company's policies.

3. Non-Disclosure: The Employee not to disclose, use, or allow the use of any confidential
information, trade secrets, or proprietary data of the Company, either directly or
indirectly from the date of separation with Shieldbyte Infosec. This non-disclosure
clause shall survive in Perpetuity.

4. Non-Compete: The Employee covenants that for a period of five (5) years from the
Effective Date of Separation they will not engage, directly or indirectly, in any business
activity competitive to that of Shieldbyte Infosec.

The Employee further covenants that for a period of two (2) years from the effective
date of separation they will not be employed by, associate with, provide consultation,
freelancing, start partnership with Shieldbyte Infosec direct or indirect clients, or in any
manner connected with, any competitor of Shieldbyte Infosec or any other organization
that offers similar services or products as the Company within the territory of India.
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Declaration & Authorization

I hereby authorize GoldQuest Global HR Services Pvt Ltd and its representative to verify information provided in my
application for employment and this employee background verification form, and to conduct enquiries as may be
necessary, at the company’s discretion. | authorize all persons who may have information relevant to this enquiry to
disclose it to GoldQuest Global HR Services Pvt Ltd or its representative. | release all persons from liability on account
of such disclosure.

I confirm that the above information is correct to the best of my knowledge. | agree that in the event of my obtaining
employment, my probationary appointment, confirmation as well as continued employment in the services of the
company are subject to clearance of medical test and background verification check done by the company.

Muralidharan 17-03-2026

Full name of the candidate Signature Date of form filled



Documents (Mandatory)

Education Employment Government ID / Address

Proof

Photocopy of degree certificate Photocopy of relieving / Aadhaar Card / Bank Passbook /
and final mark sheet of all experience letter for each Passport Copy / Driving License /
examinations. employer mentioned in the form. Voter ID.

NOTE: If you experience any issues or difficulties with submitting the form, please take screenshots of all pages,
including attachments and error messages, and email them to onboarding@goldquestglobal.in. Additionally, you can
reach out to us at onboarding@goldquestglobal.in.



