
06 November 2025

Miss. Nishtha Gulwani
Emp. No: 41690
Bangalore

Dear Nishtha,

Your resignation email dated 25 October 2025 was accepted and your last working day was 03 November 2025

Intellectual Property and Confidential Information

Information pertaining to  the Company’s  operations and its  clients  shall  remain secret  and safeguarded by
you.  On  joining  the  Company,  a  formal  agreement  to  effect  non-disclosure  ofconfidential  information  and
intellectual  property  etc.  shall  be  executed  by  you.  Any  IntellectualProperty  or  Patents  developed  by  you
during your service will be the property of the Company. You will also keep us duly informed if you are bound
by  any  confidentiality  agreement  with  any  of  your  previous  employers,  in  which  case  you  shall  keep  us
indemnified against any breach thereof by you.Similarly, after leaving the services of the Company, you shall
keep  confidential  any  proprietary  information  and  technologies,  which  you  were  involved  with  during  your
service with the Company and shall render yourself liable to damages and costs arising out of breach of such
confidentiality

You shall irrevocably, unconditionally and free of any cost, royalty or compensation, assign to the Company
all  rights,  title  and  interests  including  the  transfer  rights  and  Intellectual  Property  Rights  in  all  products,
designs, software, all  embedded, intermediary, base software technology which is created or developed by
you during the course of your employment in the Company. The Company shall have the right to obtain and
hold  in  its  own  name,  copyrights,  trade-marks  and  other  applicable  registrations  and  seek  such  other
protection as may be appropriate to the work, product and all designs, software created by you and you shall
also provide the Company or any person designated by the Company all assistance as may be required to
establish and / or perfect the rights defined in this clause.

RELIEVING LETTER

We would like to remind you of your obligation to continue to comply with the terms of your employment agreement
with Tata Elxsi Ltd following your separation. In particular, the following conditions be taken note of which will be in
force even after you cease to be an employee of Tata Elxsi Limited.

•

•



Client Management

On  Termination  /  Resignation  of  employment  for  what-so-ever  reasons,  you  will  not  seek  employment
opportunities  with  our  principals,  customers  and  any  other  person  /  entity,  with  whom  you  had  a  business
relationship / technical engagement within one year from your last working day in the Company. In the event the
Company is of the reasonable opinion that you are terminating your employment with the Company to pursue an
occupation in violation of this Clause 10, then the Company reserves the right to, at its sole discretion, refuse to
accept any letter of termination, by whatever name called, of your employment with the Company. The Company
further reserves the right to approach a Court of competent jurisdiction and obtain an injunction preventing you
from terminating your employment with the Company and/or recover damages there from.

During the period of employment and for a period of two years following your termination of employment with
the  Company,  irrespective  of  the  circumstances  of  or  reasons  of  the  termination,you  will  not,  directly  or
indirectly,  solicit,  induce  or  encourage  any  customer  or  vendor  of  the  Company  to  move  his/her  existing
business with the Company to a third party or to terminate his/her business relationship with the Company.

Non-solicitation

During the period of employment and for a period of two years following your termination of employment
with the Company, irrespective of the circumstances of or reasons of the termination,you will not, directly
or indirectly, solicit, hire or employ, or assist anyone else to solicit, hire or employ, any other employee of
the Company. At no time you may directly or indirectly seek to induce any other employee of the Company
to leave the employment of the Company or to become associated with, or perform services of any type
for any third party.

•

•

Tata Elxsi Limited,

Geetha Kannan

Senior Corporate Manager - Immigration & HR Operations

All the above provisions will continue to remain in full force and effect.

We thank you for your service to date and we wish you all the best in your future endeavours.”

For



Service Certificate

Employee Name: Nishtha Gulwani

Employee ID Number: 41690

Date of Joining: 10 April 2024

Designation: Senior Engineer

Department/Domain SI & Testing

Date of Separation: 03 November 2025

Annual compensation at the
time of Separation

INR 1525008.00

Senior Corporate Manager - Immigration & HR Operations

Tata Elxsi Limited,

Geetha Kannan

Ref:TEL/2025/41690

For


