      Rishabh Singh Chandel
                      425B Mahalaxmi nagar, Nipania Indore \ 8085233623

Passionate and performance driven Recruitment lead with 3.5 years of experience turning hiring challenges into success stories across healthcare, IT, FMCG,NBFC and Non-IT domains. From closing tough positions to managing a team of recruiters and keeping clients happy I’ve done it all. Whether it’s sourcing niche profiles, negotiating offers, or building strong client relationships, I bring energy, ownership, and results to the table. Skilled in tapping talent through LinkedIn,Career builder, Monster, naukri, shine and Boolean search hacks, I specialize in delivering quality hires under pressure. At Jobsense, I not only led recruitment operations but also managed client relationships, ensuring smooth coordination and fast closures. For me, hiring isn’t just a process, it’s about connecting the right people with the right opportunities.

.Skills 
· Talent pipeline development
· Applicant Tracking Systems (ATS)
· Candidate assessment & selection
· Offer negotiation & closing
· Strong communication & interpersonal skills
· Relationship building & client management
· High-volume & niche recruiting expertise
· Data-driven decision-making & reporting

Education
Bachelor of Business Administration (BBA) in Business Management
 Sri Satya Sai University, Sehore (Bhopal) 
 Apr 2019 – Apr 2022
Class 12th (Senior Secondary), MP Board
 Queen Mary’s Hr Sec School, Bhopal
  Mar 2016

Experience
Recruitment Lead
Jobsense (Brillsense Pvt Ltd)
Jun 2025 – present 
· Led and managed a team of four recruiters, assigning daily tasks, setting targets, and mentoring team members to improve performance and efficiency.
· Oversaw full-cycle recruitment for diverse roles, including sourcing, screening, scheduling, follow-ups, offer rollouts, and onboarding.
· Trained junior recruiters
·  on sourcing strategies, telephonic screening techniques, and ATS/database usage.
· Conducted quality checks on team output, ensuring accuracy in candidate profiling and client requirements.
· Acted as the main point of contact between the recruitment team and clients/hiring managers to gather job descriptions, update hiring progress, and resolve escalations.

US Healthcare Recruiter 
Lancesoft Inc, Indore, MP
Feb 24 – Apr 25
· Managed end-to-end recruitment for non-IT and healthcare roles at organizations like Quest Diagnostics.
· Sourced candidates through job portals (Monster, LinkedIn, Indeed, CB), employee referrals, and social media.
· Conducted screenings and interviews, ensuring a strong cultural and skill fit.
· Provided personalized interview feedback to candidates, strengthening employer branding.  
· Negotiated salary offers and enhanced the candidate onboarding experience, improving retention rates.

US Recruiter 
Gdkn Pvt Ltd, Bhopal, MP
Jun 22 – Jan 24
· Negotiated salary and benefits packages with selected candidates.
· Built and maintained a talent pipeline for future hiring needs.
· Utilized Boolean search, X-ray search, and LinkedIn  to source passive candidates.
· Provided personalized interview feedback to candidates, strengthening employer branding.
· Implemented a candidate follow-up system, reducing offer dropouts by 35%.

